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Thelma Hawbaker
January 13, 1921 ~ March 23, 2012

In Celebration of someone who made this world a 
brighter an d better place
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MOVING INTO BUCKEYE COUNTRY . . .
Following the wet gas, we have established operations in Ohio with an office, shop and yard in New Philadelphia, Ohio.  Jeff Yeager is 
our area leader, and he is working with the energy companies who have been part of the Marcellus dry gas play.  We currently have 
enlisted approximately 25 good Ohio troops who are now under the GOH flag.

A Note from Dan...
 
Our heartfelt thanks to all of you who offered support and expressed condolences for our Mother’s passing.  Mother’s impact on myself 
and my siblings and our families is beyond measure.  She also made a difference in the lives of many friends and former GOH workmates 
during times of need.  She is missed and will be long remembered!  She was the wind beneath our wings.     

SAFETY
We are now tracking on what may be our safest year of the 21st Century. I personally implore you – ONE AND ALL – to keep the 
train on the track! As has been shared before, the GOAL IS ZERO. Our safety practices of JSA’s, employing our PPE and specific hazard 
awareness are all the “stuff” that requires our continued vigilance and constant awareness in order to keep our heads in the safety game. 
The cliché of “GAME ON” – continuously – is the requirement for GOAL ZERO and a positive, progressive outcome for the safety of 
our people. Again, we are tracking well. KEEP UP THE EXCELLENT WORK!

OUR WORK
The challenge. . . Public and DOT work continues at a slow pace with extremely slim margins. The work in the energy play is slowing 
in the dry gas fields with prices driven to the lowest levels in over 10 years. The wet gas with its liquid products including some oil has 
pushed energy exploration and drilling to southwestern PA and into Ohio. The higher price of the wet products is obviously driving the 
action. 
 
Beyond public and energy work there has been a slight upswing in the commercial and housing sectors. Hotels, offices, apartments and 
low-cost housing options are the areas of activity. Our attention is to all opportunities within our spectrum of Products and Services.

The construction field economic environment may be the most difficult of the past 5 – 10 years. Vigilance on the use of our resources to 
maintain productivity must be stressed while maintaining safety excellence and quality results. However, all work options will be pursued, 
and we will strive to keep pace with past years. In a world where SAFETY is often the standard by which we are awarded work, I cannot 
stress enough or reiterate too often the need for GOAL ZERO. 

Dan Hawbaker
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GREENS LANDING Aggregate Plant #38 Jeremy Fahr

With the 2012 construction season currently underway, we are nearing 
completion of the new sand and gravel plant in Milan, PA. This is a 450 ton 
per hour gravel plant purchased from Kemper Equipment to which we added 
other equipment to make it more suitable for the local geology.  This plant will 
primarily be used to supply stone to Greens Landing Asphalt Plant, making it 
an integrated/self-supported site.  

After the 2011 Labor Day Holiday, we began excavation and pouring of 
concrete for the new plant construction.  The team went into this project with 
two main goals:  have the plant ready for a test run in the spring with ZERO 
injuries on-site.  MISSION ACCOMPLISHED!  We ran the first loader bucket 
of stone through the plant in mid-March in order to obtain aggregate samples 
for certification and we had as many as 49 GOH subcontract employees on 
site throughout the project and had ZERO injuries.  The site construction was 
managed by Rich Stichter and was recently turned over to Robert Martin as 
the plant leader.  We look forward to the upcoming construction year and 
getting the plant to full production.  

Helping to Bring Hockey to PSU   Tim Kessling

On Friday April 20, 2012 the official ground breaking 
ceremony took place at the site of the new Hockey Arena 
in State College, Pa.  Thanks to Terry and Kim Pegula’s $88 
million donation to the Pennsylvania State University, the 
men’s hockey team will go Division 1 in September, 2013 
and put a cutting edge hockey arena into the heart of State 
College, and in the laps of the general public for use 360 
days of the year.  

Glenn O. Hawbaker, Inc. has been on site since early January, 
starting with a gas line relocation.  Roger Hamer is the 
Project Superintendant and has recently orchestrated a 
mass cut-to-fill excavation; trucking 10,000 loads of dirt in 
35 days to a fill site located near the Ag Building northeast 
of Beaver Stadium.  The fill site was once a large dip where 
many football tailgaters complained of uneven surfaces 
and vehicles getting stuck when the ground was saturated.  
Many tailgaters will be pleased to hear the lot is now level 
with East Park Avenue and will be seeded by May 16, in 
preparation for the 2012 football season.  No more uneven 
ground or spinning tires!!  

To give you an idea of how much earth was moved . . . . 
10,000 truck loads of material is roughly 200 million pounds 
of dry dirt.  The USS Nimitz Nuclear Powered Aircraft 
carrier weighs around 100 million pounds empty.  This ship is capable of sailing for 20 years without refueling and fully loaded can haul 
around 90 fixed wing air craft and helicopters, 5,000 crew members, 3.5 million gallons of fuel, and much, much more.  Fully loaded the 
ship weighs around 210 million pounds.  

In just over a month, Hawbaker moved nearly as much dirt as a fully loaded aircraft carrier. 
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CLEAN NATURAL GAS:  CNG
Charlie Campbell

On April 6, 2012 we held an event in the parking lot of the office in State 
College to demonstrate some of the advances that are taking place in 
vehicle technology to utilize natural gas as a fuel.   We have an abundance of 
natural gas, now we must make the adaptations to use these supplies to our 
best advantage.  We invited our local CATA bus operations, a new Honda 
Civic CNG vehicle, a Chevy Tahoe of Chesapeake Energy, a representative 
of Clean Energy and our own test vehicle from Mack to demonstrate 

various applications of natural gas use in over-the-road vehicles.  Each is a step forward in making natural 
gas a true alternative to gasoline and diesel fueled engines.  

CATA (Centre Area Transportation Authority) 
has proven since 1995 that CNG is viable as a 
fuel for bus fleets.  Their fleet is exclusively CNG.  
They achieve superior engine life, the exhaust 
produced is far friendlier to the environment and 
the fuel economy is outstanding.  Today CATA 
has a fuel cost with CNG that is equivalent to 
$1 per gallon for diesel fuel.  CATA operates 
its own compressor and fueling station for its 
fleet making it a self sufficient operation.  Other 
fleets having great success are garbage trucks in 
metropolitan areas.  

The Chesapeake vehicle demonstrates another 
solution whereby the Chevy Tahoe model has 
been modified to run on either gasoline or 
natural gas.  It has fuel tanks for both fuels 
and can be switched from one to the other 
on the fly without any noticeable effect to 
the driver.  The fuel cost reduction when this 
vehicle is running on natural gas is about 50%. 
Chesapeake is making two major initiatives (1) 
converting its 5500 vehicle fleet to operate like 
this Chevy Tahoe and (2) participating with gas 
stations across the Commonwealth of PA to 
establish natural gas fueling alongside gasoline 
and diesel pumps.   The US department of 
Energy currently lists 38 CNG fueling stations 
in Pennsylvania.  

Along with Chesapeake, companies like Clean 
Energy are also working on the deployment 
of fueling stations across the country that will 
serve the long haul trucking industry.  

Honda has a CNG Civic model that runs 
exclusively on natural gas.  The cost to fuel this 
vehicle is about half that of fueling the same car 
with a gasoline engine.  Actually, both models 
use the same engine the only difference is the 
fuel system.  

CNG



GOH operates an on-road fleet of trucks numbering about 250 
driving 20 million miles per year.  The potential for cost savings by 
implementing the use of natural gas in some manner is large.  We 
are currently experimenting with one truck from Mack that will 
have dual fuel capability.  Tests are being conducted in cooperation 
with Penn State.  We will continue this experiment and others 
with the objective to find the best method to introduce the use 
of natural gas into our fleet.  We can save operating costs, we 
will support our customers, the gas producers, we will support 
the Pennsylvania economy and we will benefit the environment by 
burning cleaner fuel.  

We have it, let’s use it!
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Down in the Trenches  Curt Anderson

GOH has recently added another tool in our ever growing tool 
box to support demands of our customers.  This time it is a 185 
horsepower offset head trencher.

With its offset head design this unit specializes in but is not limited 
to under drain work.  With cutter widths from 6” to 24”and 
digging depths up to 8’ this unit will allow us to explore other 
trenching opportunities as well.

Our trencher is currently working on projects in the Northeast 
with Ken Weaver in the seat and under the supervision team 
compiled of people from Montoursville, Greens landing, and State 
College.  A real team effort!

Also would like to add special thanks for the guys behind the scene that made this come together.  Spencer Coffman and 
Bryan Frey who flew to Canada to inspect the unit and lay down the ground work for the purchase.

CLEAN NATURAL GAS:  CNG continued

SAFETY IMPROVEMENT PROJECT
Rte. 15, Lycoming County Shawn Remsnyder

Glenn O. Hawbaker, Inc. recently started a two-year, $10.7 million safety improvement 
project with PennDOT on Route 15 in Lycoming County.  The project includes a significant 
rock cut excavation, roadway widening, drainage improvements, resurfacing and installation 
of concrete median barrier.  It is the second of three safety improvement projects along 
the three-mile stretch of Montgomery Pike and is expected to be completed in late 
November 2013.  

A safety review by PennDOT in 2008 showed a low crash rate on Montgomery Pike, but 
a higher fatality rate than expected.  Thus, safety improvement projects were developed to 
better service the over 16,000 vehicles daily that travel this stretch of Route 15.  Not to 
mention, the increased traffic volumes generated by the Little League World Series each 
year with their facilities located adjacent to the project.   

Dan Brown, project superintendent for Glenn O. Hawbaker, Inc. is currently overseeing the operations onsite.  Once again, 
we look forward to another safe and successful project as this Route 15 safety improvement project continues.    



On April 5, 2012, our annual Red Book meeting welcomed many new leaders to the GOH team. For the first time 
ever GOH leaders greeted our new team members from Ohio as well as our new EHS staff. Welcome to GOH, 
each and every one!

Red Book 2012 was a thorough presentation of what is new and why; what we can all look forward to; where 
we need to make some changes; personal responsibility toward the SAFETY of ourselves and our team members; 
corporate and personal responsibility to be good stewards of our environment; and much more.

Patrick Hawbaker opened the day with a JSA. His presentation brought many laughs but was effective in 
demonstrating that SAFE practices apply everywhere even in a large conference room setting. Patrick went on to 
display the “best PPE” in the conference room setting. 

GOAL ZERO it is, everywhere.
    
“SAFETY is a moral responsibility.” We have all heard that and did so again from every speaker. They are all 
correct as SAFETY is a moral responsibility for each of us. Several new SAFETY related initiatives are in place 
including increasing the SAFETY staff, the GOH enrollment in the “ISNET” SAFETY management program, the 
willing participation in morning stretching exercises, and making GOAL ZERO the GOH culture. GOAL ZERO it is.
    
Red Book 2012 demonstrated that GOH possesses an enviable environmental industry record and is a leader in 
environmental stewardship.  GOH will continue its industry leadership as long as every GOH employee understands 
and practices proper environmental stewardship.

GOH leaders learned about the new equipment management program. When the gas “play” arrived and the 
previously standard “seasonal” pace changed, the management of heavy equipment had to change. GOH equipment 
managers have modified several programs to improve equipment serviceability and response time.

Dan Hawbaker talked about how GOH looks at the gas industry with respect to the road work that GOH has always 
done so well. Both Dan and APC Executive Director, Bob Latham, reinforced what most know that transportation 
funding will lag for a few more years. As a result, GOH has established numerous support agreements with the gas 
industry and remains ahead of this challenge. GOH keeps looking forward and recently expanded into Ohio to 
serve the customers with whom GOH has established numerous support agreements. 

Dan Hawbaker displayed information revealing that GOH invested just as much in the professional development, 
health, investment accounts, bonuses, and future benefits of its people as it did in the investment and upkeep of the 
GOH heavy metal and plants.  

Dan Hawbaker concluded the day with, “Our Values” as he expressed his thinking about the four GOH Values.
   
   • SAFE CONDUCT -- in all work activities as well as your life habits.
   • RESPECT -- abide by the laws of our communities, states, and nations.
   • INTEGRITY -- protect your personal integrity and that of the company by constantly working to take the  
  correct ethical action in all dealings.
   • PERSONAL CONDUCT -- remember that to many people, perception is reality. Exceptional personal   
     conduct, appearance and professionalism are the expected hallmarks of management  
     and leadership.

“The best RedBook meeting ever” asserted a GOH leader with more than 20 years GOH service.

SAFE CONDUCT,  RESPECT,  INTEGRITY,  PERSONAL CONDUCT

GOH RED BOOK 2012



SAFE CONDUCT,  RESPECT,  INTEGRITY,  PERSONAL CONDUCT

GOH RED BOOK 2012
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FOCUS FIVE

New Faces on the Safety Team at GOH, Inc.  

There have been several recent additions to the Risk Management Team under Curtis B. Moore, the Director of Health & Safety.

Don Espy was added as an Environmental Health and Safety (EHS) Technician in December 2011 
out of the DuBois area.  Don started with Glenn O. Hawbaker in March 2007 and worked with a 
concrete crew, a paving crew, and a traffic crew.  He started with the Bridge Division in 2008.  Don 
is in the field and conducts job site visits and also works with the field leaders to help identify and 
manage safety at job sites.   Don has a degree from Edinboro University of PA and served in the 
U.S. Air Force. Don resides in Summerville with his family.  He likes to collect sports memorabilia 
and play golf with his father.     
Jim Jury was added to the Risk Management team in February 2012.  Jim is an independent 
contractor working for GOH in the East and Northeast Regions.  Jim grew up and worked in the 
strip mines in Clearfield County for his father and several other coal companies.  He served as a 
Surface Coal Mine Inspector inspecting bituminous strip mines and then spent 8 years inspecting 
surface anthracite mines. He transferred to OSHA in Wilkes-Barre where he performed 
inspections at manufacturing sites, construction sites and drill rigs.  Jim recently retired after 33 
years of service to the United State Government and he resides in West Pittston with his wife.

Chad Daisley was hired as an EHS Specialist in the West and Southwest at the end of March 
2012.   He has a Master’s degree in Safety Science from Indiana University and comes to us from 
Horizontal Well Drillers.  Chad has experience in the gas and oil industry and he is currently 
authorized in OSHA 30-Hour General Industry training, trenching & shoring training, Safeland 
Training, and CPR/First Aid training. Chad enjoys archery hunting, trout fishing and being outdoors.  
Chad resides in Northern Cambria with his fiancée and spoiled bulldog.

Mark Revesz was added to the Risk Management team in January 2012 as an Intern out of Grove 
City.  Mark will graduate from Slippery Rock in May 2012 with a B.S. in Safety Management.  Mark 
lives in Grove City and likes to spend time in the outdoors and enjoys all sports and exercise.
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safety programs.  In order to shed more light on the dangers of the construction industry and bring down this morbid average 
OSHA has identified the four main hazards contributing to these statistics in the construction industry and developed it’s 
“Focus Four Hazards” training program. 

The “Focus Four Hazards” account for the greatest number of fatalities in the 
construction industry. The identified hazards are falls, electrocutions, struck-
by’s, and caught-betweens. The “Focus Four Hazards” identification program 
is designed to educate workers in the construction industry to these specific 
hazards so they can prepare for them, avoid them, and ultimately help eliminate 
them from the job site.

Building on the OSHA “Focus Four Hazards,” Glenn O. Hawbaker, inc. has 
expanded this idea to identify all potential injury hazards not just fatalities, 
and specifically, sprains and strains.  In addition, the importance of identifying 
all potential energy hazards, not just electricity was focused upon. In order to 
reach our goal of “ZERO” injuries, we are asking all employees to utilize the 
newest weapon in the GOH fight for a safe job site entitled: “FOCUS FIVE.”

The “FOCUS FIVE” was created as a safety “tool” to assist all employees 
when identifying potential hazards on a job site and when, for example, they 
are completing their job safety analysis (JSA). The “FOCUS FIVE” hazards 
should be considered, at all times, from the smallest one day job to the 
largest multiple month project.  Remember - The goal is “ZERO” injuries…
so please identify the “FOCUS FIVE” to stay alive!   

 
 
 
    
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Energy Sources 

Struck By 

Sprains/Strains Falls 

Caught 
Between 

     

JSA 

FOCUS FIVE 

The Goal is “ZERO” Injuries 



FOCUS FIVE GOH LEADER DEVELOPMENT  Jodilyn Spicer

Recently more than 30 GOH leaders from across the state of Pennsylvania completed the 2011-
2012 GOH Leader Development Program. The leaders studied, reviewed, and experienced dialog 
and exercises related to numerous leadership topics. The leaders also had the opportunity to spend 
time with the regional Vice Presidents and most of the GOH senior leaders. Dan, Michael, and Patrick 
Hawbaker each spent several hours in this program sharing their thinking, taking questions, reinforcing 
SAFE practices, and engaging with the leaders.

Leaders experienced learning opportunities related to communications, dealing with difficult people, 
providing performance feedback, generational tendencies, customer service, thinking, and more. 
Perhaps best is that all attendees developed new and lasting professional and personal relationships 
with other GOH leaders. Spending eight sessions together with other GOH leaders is bound to 
expand one’s understanding of GOH and what the Goal, Passion and Success of GOH (“GPS”) really 
means.

GOH senior leaders provide this program for leaders who are new to the company, have recently 
been promoted to a leadership position, or are now in positions where their understanding of the 
company and the industry impacts many others in our industry and elsewhere. Nearly 200 GOH 
leaders have already attended this program. When will you be involved?

The Elevator Speech
In Mike Pearson’s GOH Leadership classes, the “Elevator Speech” exercise was born and is designed 
to develop confidence in a leader’s ability to deliver a powerful message in a very short period of 
time about an important topic. When Mike first began this exercise, the scenario included the CEO 
and the leader riding the elevator together at the Waddle Road office building.  The leader has about 
30 seconds of the CEO’s undivided attention …. What will you say?  Thus the “Elevator Speech” was 
born. Every leader who has been through one of Mike’s classes has been through this exercise and has 

their own version of this speech.  This class voted Jodilynn Spicer’s “elevator speech,” as the class favorite.  The setting has changed from the 
elevator to the lunch table and is shared below.

Scenario:
Dan Hawbaker invited you to lunch because your team is performing very well.  Your team is incident free and you have retained all your new 
employees.  You are certainly a leader from whom we can all learn.  When you sit down at the table, Dan says to you, “Please tell me what you 
are doing to sustain a culture of SAFETY in GOH.”  You have 30 seconds to answer Dan’s question.

My answer:
First and foremost, I believe in it.  I believe what I say.  I do what I say.  I lead by example.  I get my employees involved.  I ask them questions 
– ask them for input.  We get together as a group and discuss what we can do for our employees.  I trust them.  I ask them to forward the 
information to their employees and to get them involved.  We learn from what happened or could have happened and use what we learn.  
We work together.  We understand that the sum of the whole is greater than the individual parts.  We communicate from the top down and 
the bottom up.  We are all responsible.

Kudos to Western Region Front Line Leadership:  Goal ZERO!  
Todd Arnold

   
GOH Western Region employees have the privilege of serving with very highly professional frontline leaders whose SAFE practices, 
PROFESSIONAL capacities, and high degree of SELF DISCIPLINE are simply outstanding!  “Goal ZERO” each and every day, frontline 
leaders role model standards and in so doing keep everyone safe. Frontline leadership remains the cutting edge.

When the Western Region leadership examined recent construction seasons, we reaffirmed that the Region frontline field supervisors 
provide examples again and again of SAFETY, PROFESSIONALISM, and DISCIPLINE, always leading by example. It is no wonder that the 
SAFETY accomplishments here are what they are.

Thank You to each of them – Mike Gibson, Don Hankey, Duston Howell, Jeff Hudak, Bill Johnson, Dave Klabnik, Robert Murray, John 
Muir, Tony Settle, and Brad Shaffer.

Dan Hawbaker speaking with the class

Mike Pearson teaching GOH leaders
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KEANE FRAC, Tioga County, PA  Chris Stein

Since early 2010, Glenn O Hawbaker, Inc. has worked in partnership 
with Schwob Building Company Ltd.  on numerous projects local 
to the Williamsport/Muncy area.  Schwob is a very unique type 
of construction company. They are an innovative and dynamic 
organization that believes in developing genuine relationships with 
clients while delivering superior services at every level. They are 
a safe, financially sound builder with a proven track record to 
complete facilities on time and within budget – in any location 
throughout the nation.  

In December 2011, GOH and Schwob entered into an agreement 
for a project at the crossroads of State Route 6 and State Route 
660 in Tioga County, between Wellsboro and Mansfield.  The 
customer is Keane Frac.  Keane Group provides top-hole drilling 
and hydraulic fracturing services to major operators in the 
Marcellus Shale basin and across the US. 
 
 The plans call for development of a 30-acre tract, including a 
20,000 sf office/maintenance building, a 5,200 sf truck wash and a 
warehouse building, with approximately 12 acres of truck parking/
laydown area and associated paved vehicle parking.   

The schedule demanded starting Jan 27th with the first building pad 
complete within a week of starting.  Working safely, productively 
and creatively, GOH crews were able to surpass any expectations 
and turned the first of three building pads over to the general 
contractor within 3 days of mobilization.  Working diligently 
through the winter, to date Hawbaker crews have moved over 
140,000 cubic yards of material. The project is currently ahead of 
the anticipated schedule, and will be complete by mid July.

Thanks to all GOH personnel for their efforts and dedication to this project. We are looking forward to many more 
successful projects with Schwob building Company, Ltd. in the coming years.

PAVING THE WAY for Careers at GOH!  Matt Haney

The recruiting team has hit the pavement this Spring, traveling all over Pennsylvania to tell people about the benefits of 
joining the GOH team. We’ve participated in 14 recruiting events since February. Some of the job fairs that we’ve attended 
have been in Wilkes Barre, Montgomery, DuBois, Lewistown, and Cranberry – just to name a few. We have also held GOH 
Career Expo’s in the Grove City, Montoursville, and Greens Landing markets where hiring managers had the opportunity to 
meet with and interview candidates on the spot to fill open positions.

In addition to attending job fairs for our current openings, we are paving the way for our future hiring needs by visiting 
schools throughout the communities in which we operate. We’ve introduced students and faculty to GOH at Mercer 
County Career Center, Central Pennsylvania Institute, Penn Tech, Lock Haven – Clearfield campus, DuBois Area High School, 
and Cameron County High School so far this year.

With over 70 open positions to fill as of the printing of this newsletter, we remain committed to the strategy of going to, 
and talking with, as many people face-to-face as we can about joining the GOH family. Whether it be at a job fair, a school, 
a booth at a County fair, or anywhere else that you may run into our recruiting team, please stop and introduce yourself 
and allow Cassie, Lisa, or Matt to tell you about  current job opportunities and the many benefits of working for Glenn O. 
Hawbaker. A list of current positions can be found at www.gohcareers.com, and you can apply directly through that website. 
GOH is an equal opportunity employer – Females and minorities are encouraged to apply.



H E A L T H
UNDER CONSTRUCTION

BABY ANNOUNCEMENTS:

WELLNESS PROGRAM 2011/2012: Voluntary Physical/Health Screenings
Just a friendly reminder to schedule your annual physical/health screening if you plan on participating in the GOH Wellness 
Program for 2011/2012.  In order to receive a $20 weekly wellness discount on your health premium for the 2012/2013 
plan year, the following must occur:

• You and your spouse, if enrolled in the GOH, Inc. health insurance plan, must voluntarily choose to have a 
physical/health screening by your primary care physician from May 1st, 2011 to May 1st, 2012.

• You must ensure the physician completes the Physical/Health Screening Verification Form for you and 
your spouse and you must ensure it is submitted to the Human Resources office at GOH, Inc. prior 
to May 1st, 2012.  Human Resources will send you a confirmation letter that we received a completed 
verification form for you and your spouse.  If you do not receive a confirmation from us, we have not 
received your forms and you will not be eligible for the discounted premium.

Physical Verification Forms can be found on Mygoh, our GOH, Inc. intranet site by accessing https://www.
mygoh.goh-inc.com.  Select ‘Human Resources’, Select ‘Forms’, Select ‘Physical Verification Form 2011 
2012’ under the Other category.

Participation in the 2011/2012 Wellness Program is voluntary and is in no way required in order to participate in the GOH, Inc. medical insurance programs.

Brad and Sara Zook
Congratulations to Brad and Sara on the birth of their son, Lucas Evan Zook.  He weighed 8 lbs., 
12 ounces and measured 20 ½ inches in length.  Lucas was born January 27, 2012 at the Harrisburg 
Hospital. 
Brad is a Project Manager/Estimator for GOH based out of the State College area, and Sara is a MT 
for M. Modal. Lucas has a big brother Coen and big sister Avery.   
Congratulations on the new addition to your family!

Christopher and Olivia Luzier
Congratulations to Christopher and Olivia on the birth of their daughter, Isabelle Rose Luzier.  Isabelle 
was born December 27, 2011 at the Mount Nittany Medical Center.  She weighed 8 lbs., 9 ounces and 
measured 20 inches in length.
Christopher is a Piledriver for GOH based out of the State College area.  Olivia is a Social Worker for 
Windy Hill Village.  Isabelle has a big brother, Joseph.   
Congratulations on the new addition to your family!

Angela T. and Marc S. Waldman
Congratulations to Angela and Marc on the birth of their son, Chase Diesel Waldman.  Chase was 
born February 17, 2012 at the Williamsport Regional Medical Center.  He weighed 7 lbs., 9 ounces and 
measured 19 inches in length.  
Angela is a job site office clerk for GOH based out of the Montoursville area, and Marc is an operator/
laborer for HRI, Inc.  Chase has a big sister, Morgan, who is 3 ½ years old.
Congratulations on the addition to your family!

Derek Freeman and Jennifer Suhoney-Freeman
Congratulations to Derek and Jennifer on the birth of their son, Gabriel Thomas Freeman.  Gabriel 
was born February 27, 2012 at the Dubois Regional Medical Center. He weighed 7 lbs., 13 ounces and 
measured 19 ½ inches in length.
Derek is a Bridge Laborer for GOH based out of the State College area, and Jennifer is a full-time 
mom. Gabriel has two older sisters, Camie and Brynley.   
Congratulations on the new addition to your family!

Brad and Holly Lupton
Congratulations to Brad and Holly on the birth of their daughter, Bailee Nikole Lupton.   Bailee was 
born February 4, 2012 at the Lock Haven Hospital. She weighed 8 lbs., 9 ounces and measured 19 ¾ 
inches in length.
Brad is an Asphalt Plant Operator for GOH based out of Pleasant Gap, and Holly is a full-time mom.  
Bailee has two older sisters, Naudiya and Kenna and an older brother, Damien.   
Congratulations on the new addition to your family!



GLENN O. HAWBAKER INC.
1952 Waddle Road
Suite 203
State College, PA 16803
www.goh-inc.com

An Equal Opportunity Employer

Have you returned your Raystown Lake Activity Registration form to GOH yet?

Activities include: Water Park and Mini Golf, Caricatures by Chip Mock, Proud Mary Showboat cruises, 
Dinner at the Lodge to celebrate retirees and years of service, Breakfast under the Marina Tent and 
plenty of lakeside fun! On-site lodging and camping is available for those wishing to enjoy the 
whole weekend at the Lake. 

WE ARE ~ PENN STATE!!
Bring your family out to the Lake and enjoy time with co-workers and family!

Save the Date!
21st Annual GOH Charity Golf Outing

July 21, 2012

2012 beneficiaries:

• Mid State Literacy Council
• Columbia Fire Company, Osceola Mills
• River Valley Regional YMCA
• Haven House of Dubois
• Children’s Aid Society of Mercer County

If you are interested in sponsoring or playing, please contact Traci Capperella at 
(814) 235-2556 or tac@goh-inc.com


