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ECONOMIC RECOVERY
Our January front page spoke to the 

possible recovery of our jobs and returning 

to work.  We are recovering and the 

prospects are good that all of our people 

will return to work in some capacity, whether in their prior positions 

or a position that provides new opportunity.  As the private sector has slowed, 

our public sector work has increased with bridge replacement and upgrades.  

Gas fi elds and wind energy are gathering momentum and may soon supplant 

part of our commercial and residential work. One cannot help but be optimistic 

that the next 18 months will provide good work opportunities for our people 

and our company’s operations.

GOALS – PASSION - SUCCESS
The centerfold of this quarterly shows a new placard for GOH we are calling 

the GPS Chart – GOALS, PASSION, SUCCESS. Seeing the approach of 2010 

less than a year away – discussions began within our leadership group as to 

“Where to next?” and how do we state in some simplifi ed form our mission 

and goals in a way that combines our Mission statement and Vision 2010?

Over the past year, a group of our leadership grappled with this challenge.  

Through this process they have become known as the GOH GPS group.  GPS 

does not stand for Global positioning system …. However one could say 

there is a meaningful sense of positioning for GOH that comes out of their 

deliberation. 

 GPS stands for GOALS – PASSION – SUCCESS, and that is the new statement 

we will employ going forward as our guiding statement .  All leaders in GOH 

ought to look at this chart and ask themselves how they lead, grow, and win.  

What are you doing to empower and develop people?  What are you doing 

to satisfy customers?  What are you doing to advance the capability of your 

team?  Don’t look at others.  We all need to look in the mirror and lead, grow, 

and win.

Lead, Grow, and Win will be our continued call so as to provide continuity 

and adaptability to an ever changing environment.  GPS is directional, 

not just another sign to hang on our walls and the halls of our operations.   

It is our way forward.

SAFETY
As we return to work this season, our “heads must be in the safety game.”  As 

has been stated many times, safety is behavior and lifestyle.  That applies 

to all actions we are engaging in from home to work . . . to the ball fi eld or 

the fi shing stream.  Safety is a required mindset for a successful construction 

season.
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Regional Offi ces:
State College - Main Offi ce
Suite 203
1952 Waddle Road
State College, PA 16803
814-235-2414
800-221-1355

www.goh-inc.com

Montoursville
2801 Canfi eld Lane
Montoursville, PA 17754

570-368-2638

Turtlepoint
SR 1002 Champlin Hill Road
Turtle Point, PA 16750

888-281-9112

Grove City
106 Hawbaker Industrial Boulevard
Grove City, PA 16127
888-603-5345

DuBois
627 Rich Highway
DuBois, PA 15801
800-843-1946
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Secretary Allen Biehler with Dan Hawbaker, along Rte 64, Pleasant Gap, PA

And right in our own backyard!  On March 12, GOH was low bid on the fi rst economic stimulus project in 

Pennsylvania.  Within hours of the low bid, Transportation Secretary Allen Beihler was on site for a press 

conference to kick off  the beginning of ARRA projects.  Pennsylvania’s $1.026 billion stimulus monies will 

provide needed repairs to PA roads and bridges and create jobs for our local communities.

The Hawbaker family would like to announce that an agreement has been reached to acquire 

the assets of Schuylkill Products, Inc. of Cressona, PA.  The details of the acquisition are being 

completed at this time and we plan to assume operational control of the company within a matter 

of days.

The new company will be Northeast Prestressed Products and will operate as a separate 

company from GOH.  The company produces a variety prestressed concrete bridge beams 

along with other precast products.  Currently, they have a customer base in 8 states.  This 

is a unique business, producing beams up to 165 feet in length.  We believe that it is an 

opportunity to enhance our overall construction business and presence in our industry.  

The current workforce of the company is about 100 persons who will be retained to continue to 

produce the same high quality product they are known for in Pennsylvania and other states.  



HCS Customer Profi le
DMVA Design-Build Projects

Four Pennsylvania Department of Military and 

Veterans Aff airs (DMVA) Facilities are in the fi nal 

design phases of reconstruction and modernization 

of their respective infrastructure.  Over the winter 

months, HCS has been working closely with the 

DMVA, and other state and local agencies, to redesign 

and improve four Army National Guard centers 

to accept new Army modernization equipment, 

upgrade security, and bring them up to current 

“green” standards.  

GOH Project Managers and estimators have teamed 

with Bruce Kirkpatrick, Jeremy Manno and Carrie 

Stewart to assist in the design development process.  

The end result of this collaborative eff ort? A customer 

that is well pleased with the fi nal design products 

in terms of value, function and form.  The DMVA is 

also excited about the design-build project delivery 

method with these four endeavors being their fi rst 

exposure to design-build contracting.  The Clearfi eld, 

Johnstown, Lock Haven, and Oil City improvements 

will be under construction early this construction 

season.  

As always, lessons were learned and steps were 

taken to ensure future design-build projects fl ow 

even smoother.  Thanks to Jim Purtell, Steve Taylor, 

Jeff  Yeager, Gary Peachey, and Rich Trowbridge for 

their professionalism, support, and valuable insights. 

It is also important to note that the entire DMVA 

design-build team has shed a very positive light 

on both the GOH and HCS organizations. From my 

chair, a satisfi ed customer is a good repeat customer.  

Thanks to all.

     

Bob Mellott

Pennsylvania Department of

Military and Veterans Aff airs

Carrizo Oil & Gas, Inc., founded in 1993, is based in Houston, 

Texas.  Carrizo (CRZO) is an independent energy company 

engaged in the exploration, development and production 

of natural gas and oil. CRZO relies on sophisticated 3-D 

seismic survey data and advanced horizontal drilling 

technology to exploit deep oil and gas formations. Current 

operations are focused in proven natural gas and oil 

geologic reserves along the onshore Gulf Coast area in 

Texas and Louisiana, the Barnett formation in North Texas, 

coalbed methane development in the Rocky Mountains, 

the U.K. North Sea, and recently acquired lands in the 

Marcellus Shale regions of Pennsylvania and New York.  

Hawbaker Construction Services, LLC, in conjunction with 

Glenn O. Hawbaker, Inc., is working closely with Carrizo Oil 

& Gas for site design, permitting, and construction services 

associated with their local exploration activities.  HCS and 

GOH are proud to be members of the Carrizo team and we 

look forward to being a part of the challenging endeavor to 

enhance our domestic energy needs all the while practicing 

good environmental stewardship.  

Robert Mellott

HCS Customer Profi le
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GOH State College Recycle Center poised to open.
The GOH recycle center has been in the planning stages for over two years.  In late 2008 and early 2009 we received all necessary 

approvals from the township and DEP, which cleared the way to begin operations. Under the direction of Jim O’Connor, site 

preparations are now underway.  Well known to the Central region of GOH, Jim will also manage the operations of the center once 

it is open. 

During the next several months truck scales will be installed as well as a scale house, which will be the nerve center of the operation.  

Once complete, the center will be open to the public as well as contractors throughout the area to receive and process construction 

demolition products. These materials, which would otherwise be classifi ed as waste, will no longer be wasted. GOH will provide a 

convenient location where materials will be accepted at 2145 North Atherton Street in State College.  On site these materials will 

be stored and processed into useable product that will then be sold at very reasonable prices and recycled into the local economy 

as usable construction product, no longer waste.  In addition to reducing materials going to landfi lls, the recycling center reduces 

the transportation costs for local contractors.  

The recycle center will be accepting:

Clean Fill• 

Concrete• 

Concrete block• 

Asphalt• 

Wood waste & stumps• 

Yard waste• 

We intend to expand this list of materials as we determine the interests of our community and learn how we can process the 

materials.  As a convenience to the community and in cooperation with the Center County Solid Waste authority, we will also 

provide a location for containers that will accept all the materials that are processed by their recycling operations.  Additionally, we 

will off er our aggregate products for sale in small quantities to the public and local contractors.  

Keep an eye on our website for more detailed information about hours of operation, materials handled, fees and material pricing, 

soon to come!  www.goh-inc.com

Charlie Campbell



Betty Hook

Betty Hook is the Project 

Management Coordinator for Grove 

City.  Her duties include job cost 

accounting for Grove City, inventory, 

IT support for the Western region, 

and project management support 

for all Contracts based out of Grove 

City.  Outside of work, Betty enjoys 

gardening, working in the yard, and 

sitting around a campfi re with family in the summer. In the 

winter she makes stained glass objects such as lamp shades, 

sun catchers and Christmas tree ornaments in her basement.

Bruce Gallick 
Bruce works as a Project Manager / Estimator 

out of Grove City and enjoys the challenge 

of growing our western region business.   He 

spends most of his time away from GOH as 

a taxi-driver for his three children.  He enjoys 

taking them camping where they can do 

some fi shing and a little hiking, anything to 

get the kids away from the playstation. He 
looks forward to the challenging year ahead and 

to being a part of the Glenn O. Hawbaker team for many years to come.

Ted Farren
Ted works out of the Grove City 

offi  ce as a Project Mgr./Estimator. He  

has lived in the Grove City area all of 

his life.  He and his wife, Janet, are 

proud parents of two sons, Matthew 

and Adam.  When not at GOH, his 

favorite things to do are spend time 

with his family, competition trap 

shooting, hunting, and fi shing.

Jim Molloy
Jim Molloy works at the Grove City 
Offi  ce in Business Development, 
estimating, project management and 
pursuing GOH opportunities.  Jim 
resides in Grove City with his wife, 
Mary Jo.  His daughter Amy is currently 
in Law School and his other children, 
Julie and Garrett, are in College.  Jim’s 
non GOH activities include managing 
his various commercial rental 

properties, travel and spending time with family.

Todd Glenn
Todd Glenn works in Customer Sales and 

Services as well as Estimating.  His focus is 

on the private market, Municipal bids and 

sales from Plant 17 and Plant 19.  Outside 

of the offi  ce he enjoys College and High 

School sporting events and is an avid 

fan of the Pittsburgh Steelers and the 

Penguins.

Chuck Gilbert
Chuck works as our private market 

estimator/project manager and 

has been with GOH since 2002.  He 

lives in Cook’s Forest with his wife, 

Jill, his son, Matt and his mother, 

Doris.  In his free time he enjoys 

4-wheeling, hunting, and fi shing.  

Pam Allen
Pam is the receptionist at our new Grove 

City Offi  ce.  She is in the process of 

learning the duties and responsibilities 

regarding our Penn DOT jobs.  Outside 

of work, she enjoys traveling.  Through 

the winter she enjoys needlepoint, and 

in the summer spends time fi shing and 

gardening.

Meet our Grove City Offi ce Crew! 

Toby Mazzoni
Toby is a Project Manager / Estimator based out 
of the Grove City Offi  ce.  His focus is particularly 
on the Penn DOT operations.  He also assists in 
crew and equipment resource management 
based out of the Grove City area.  Outside 
of work Toby enjoys spending a lot of time 
with his wife, Marcia, and 5 children.  When 
Karlee isn’t going to cheerleading, volleyball, 
modeling, or play practice; or Arianna isn’t 
going to gymnastics, softball, basketball, or 
play practice; or Avery isn’t going gymnastics, 
golf, baseball, basketball, or play practice; 
or when the twins (Adysen and Ayden) aren’t tumbling or playing at the 
playground, Toby enjoys spending some peace and quiet time relaxing 
with Marcia, playing slow pitch softball, or hunting. 



Reduces Energy demands 

Reduces Fuel consumption, by lowering production  
temperatures

Allows for higher percentages of Recycled Asphalt in  
the mixes

Diminishes  asphalt cement oxidation during production 

Reduces the emissions of volatile hydrocarbons: 

Glenn O. Hawbaker, Inc. continues to take the LEED in being environmentally friendly.   With the use of 

recycled materials – aggregates, concrete, shingles, glass, rubber and asphalt payment

(the # 1 recycled product worldwide) and the use of Warm Mix,  GOH continues  to off er their customers 

“The best Heavy Construction Services and Products” available.

(LEED stands for: Leadership in Energy and Environmental 

Design.   The United States Green Building Council (USGBC) 

created LEED as a rating system for green building.   Green 

building refers to the design, construction, and operation 

of buildings in an environmentally friendly way.   LEED 

promotes a whole-building approach to sustainability by 

recognizing performance in fi ve key areas: sustainable 

site development, water savings, energy effi  ciency, 

materials selection and indoor environmental quality.)

Tom Abbey
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Warm Mix Asphalt is GREEN and…Cool!
With the new technologies available to allow producers to 

make asphalt pavements Warm, Glenn O. Hawbaker, Inc. 

is positioned eff ectively to utilize Warm Mix Asphalt for 

everyone’s benefi t.   Since early 2008, GOH has taken steps 

to produce Warm Mix Asphalt for Penn DOT work as well 

as commercial applications.   Why choose to do this?   The 

advantages are numerous.   Following are some highlights:

Current technology allows for the following potential
Emission         Warm Mix Asphalt
CO2   (Carbon Dioxide)       up to 40% reduction
SO2 (Sulfur Dioxide)       up to 70% reduction
VOC (Volatile Organic Compound)     up to 60% reduction
CO (Carbon Monoxide)       up to 60% reduction
NOx (Nitrous Oxide) just simply referred to as nox   up to 30% reduction 

 
) 



Mark Your Calendars!!

It’s hard to believe, but the 18th Annual GOH Charity 

Golf Outing is just around the corner!  This year’s event 

will be held on Saturday, July 18, 2009 and will benefi t six 

diff erent charities:  

• Camp Victory 

• The Children’s Center for Dyslexia 

• The Dubois Free Medical Clinic 

• George Junior Republic 

• The River Valley YMCA and 

• Strawberry Fields.  

We will, again, be at the Penn State Golf Courses with 

fl ight times at 8 AM and 1 PM.  We are currently taking 

registrations for golfers and are looking for sponsors at 

any level.  Look for your registration form in the mail soon.  

If you are interested in participating as a golfer, sponsor 

and/or volunteer call Traci Capperella at (814) 235-2556.   

GOH Annual Charity Golf Outing

Christopher was the winner of Penn 

DOT’s recent Bureau of Aviation art 

contest.  The theme was “A Day at the 

Airport,” and Christopher’s drawing 

won fi rst place in the younger division 

(1st – 3rd grades).  Out of 200 drawings, 

his art teacher, Jenna Hudock, chose 

the 14 best to send to the Penn 

DOT contest.  These drawings were 

then judged by aviation offi cials.  

Congratulations!!  Christopher is the 

son of our Bruce Gallick and his wife, 

Marybeth, who live in New Castle, PA, 

Lawrence County. 

the win

Bureau of Aviation 
Art Contest

Christopher Gallick with District Engineer, Dan Cessna.  
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The GOH, Inc., Human Resources team and the Mid-State Occupational Health Services
team recently joined eff orts to provide health screenings, wellness information and other health and 
fi nancial information. We had over 700 employees and their spouses come to the health fairs this year 
to take advantage of the free physical and to get valuable information from the various vendors. These 
events focused on wellness and common diseases such as diabetes, heart disease and cancer. We were 
thrilled to hear a lot of employees and spouses say they had quit smoking over the past year. Also 
many employees said they followed up on the results of their physicals from past health fairs and got 
treatment if needed. Through early detection and prevention, we can greatly increase the chances of 
living healthier and longer. New participating vendors this year included our new Insurance Brokers 
Henderson Brothers and Tony Keiser from Citi Group-Smith Barney representing our 401k. Our returning 
vendors included Lens-Tech, M&T Bank, North Central Sight Services, Verizon, NCAS, Capital Blue Cross, 
NVA, Delta Dental, YMCA, SPE Credit Union, Curves, and others. Thank you to all vendors, participants 
and staff  who made the 2009 “Health Under Construction Fair” another big success. Have a safe and 
healthy 2009!

Kristin Wright

 “Health Under Construction’ Fairs 2009”



• Stephanie Wilkins
Stephanie is our Leave Administrator and is responsible for the administration of the FMLA Policy, Short Term Disability Program, Leave of 
Absence Policy, Worker’s Compensation Program and the Drug Free Workplace Policy for the GOH.  She previously worked in HR and Risk 
Management at Sheetz and has worked for GOH for one year.  Stephanie has a degree in Human Resources Management from Indiana 
University of Pennsylvania.  She lives in Philipsburg with her husband, Doug, and cat, Scarlett.  In her spare time she enjoys hiking, searching 
for antiques, cooking and working on home improvements.

L to R, top row:  Pat Klinger, Kristin Wright, Dawn Davidson

Bottom row:  Stephanie Wilkins, Mary Ellen Caswell, Luz Leathers

Human Resources Department Profi le
• Mel Caswell
Mel (Maryellen) is the newest member of the HR team.  She has worked with GOH for a little over one year, starting as a temporary employee 
and becoming a permanent member of the HR team in February of this year.  Her job title is Recruiter and she is responsible for providing 
staffi  ng services to company management.  Mel is a graduate of Penn State with a degree in Liberal Arts and a minor in Business.  She has 
seven years experience in HR and previously worked in the airline industry.  Mel lives in State College with her husband, Dave and children, 
Michael, age 12 and Meghan, age 9.  Mel enjoys attending her children’s sporting events and activities; reading; walking; traveling and getting 
together with family and friends. 

• Kristin Wright
Kristin lives in State College with her husband, Mac and three-year-old son James and 8-month old daughter Olivia.  Other members of the 
family include Cooper, a yellow lab and their cat Stella.  Kristin has 10 years experience in HR, has worked for the past 2 ½ years as the Benefi ts 
Manager for GOH, and is responsible for managing and coordinating the planning, implementation and administration of the company 
employee benefi ts program.  She has a degree from Penn State in Labor & Industrial Relations with an HR emphasis.  Kristin has fun spending 
time with family and friends, shopping, reading and attending Penn State sporting events.

• Luz Leathers
As the GOH EEO Offi  cer, Luz Leathers is responsible for administering and promoting the company’s Equal Opportunity Program and 
Affi  rmative Action Plan.  She has a degree in Sociology from St. Leo University and a Master’s degree in Human Relations from the University 
of Oklahoma.    Luz started working for GOH in 2007 and is married to Alan, who is our DOT Compliance Offi  cer.  They live in Zion and have 
two sons, Gabriel and Christian, and a border collie named Jeeter.  Luz enjoys kickboxing, pilates and shopping.    

• Patricia Klinger
Our longest GOH tenured team member is Pat.  She has 16 years of service with GOH—6 years working at Wintron and 10 years at GOH.  Pat 
has a diploma from South Hills Business School and is an Administrative Assistant primarily supporting benefi ts administration.  She also is 
responsible for organizing the company picnic, holiday party and fl u shots each year.  Pat and her husband Scott live in Snow Shoe.  They 
have a daughter, Kristin, a son, Scott, and a springer spaniel, Maggie.  In her spare time, Pat likes to spend time with her family and Maggie 
and enjoys canoeing and kayaking.

• Dawn Davidson
Dawn has worked 9 years in the HR Department at GOH.  She is the Human Resources Manager and is responsible for managing all HR and training activities 
for the company.    Dawn is certifi ed as a Senior Professional in Human Resources and has a degree in Business Administration from Mt. Aloysius College.  
When Dawn is not working she enjoys camping, exercising and spending time with her family.  She is married to Randy and they have a son, Andrew, a 
daughter, Lauryn and a yellow lab, Sadie.  



Annual “Red B

Our Annual meeting was 
held at the Ramada Inn Conference Center in State College this year 
– a diff erent venue for us as our leadership group continues to grow.  In fi ve short hours we packed in a 
lot of very timely information that will serve to keep us informed and help understand the events of a 
changing construction industry as it lies ahead of us and how we, at GOH, intend to adapt and respond 
to those changes.  

Curt Moore presented safety statistics that indicate our successes as well as areas where we can improve.  
Michael Hawbaker led us through the “Road to Prosperity” , and guided us through the steps to keep in 
contact with our Pennsylvania State and US legislators …. Bringing home the message that it 
is our responsibility as their constituents to keep in touch with them and make them aware 
of our needs and the importance of infrastructure to our state’s economic vitality.  In the end, 
they answer to us.  As a commitment to that philosophy, GOH has created a Grassroots section 
of our website to facilitate that contact, and Michael demonstrated how very easy it is!  

our Passion - to build, serve, and 
advance the communities in which we live and 
work.

our formula for Success - Premier 
People - safely achieving our goals; profitably, with 
integrity and excellence.

lead
Empower People
Develop    

Relationships
Drive Innovation
Operate  “Green” 

grow
Develop People
Satisfy Customers
Embrace Change
Pursue Strategic 

Opportunities

win
Focus on 

Customers
Drive Success
Be Creative
Build Capability

Executing
as one TEAM!

…looking forward since 1952.

our Goal - to be the recognized 
leader for heavy construction, products, 
and customer solutions.

how we …

“GPS”
 Goals – Passion – Success

The hard work of a small group 
of GOH leaders was unveiled in 
the form of our new “GPS Chart”.  
This statement clearly and simply 
states what GOH is about and will 
supplant our current Mission and 
Vision 2010 statements.  The Goals, 
Passion and Formula for Success are 
accessible to all employees of GOH.  
Soon these placards will be seen in 
your hallways, meeting rooms, shops, 
and job trailers.  Take a moment to 
look at the chart and ask yourself:  
What am I doing to empower and 
develop people?  What am I doing to 
satisfy customers?  What am I doing 
to advance the capability of my team?  
Don’t look at others.  We each need to 
look in the mirror and lead, grow 
and win.

Lead, Grow, and Win will 
always be growth and change 
oriented to help GOH toward 
the Goal, focusing on its Passion, 
and achieving Success (GPS).  This is 
not a slogan or merely another sign 
to hang in the conference rooms.  It is 

our way forward.



Book” MEETING

Additionally, 
Bob Mellott showed us the project 

accomplishments of design-build group, Hawbaker Construction Services, 
who are also on track with the changing needs of our current and future construction industry.  

After a delicious lunch served by the Ramada Staff , Kristin Wright shared with us the benchmarking 
studies done on our benefi ts program.  It was evident to everyone in the room that GOH’s health care 
plan far exceeds that of our competitors.  Dan Hawbaker reinforced the message that the Hawbaker 
family is committed to the health and wellness of our employees and families and intends to keep health 
care costs down, while still maintaining a fi rst-class benefi ts plan!  

We had one visiting speaker, Attorney Tom Davies, who educated our leadership group about the 
Employee Free Choice Act (EFCA) legislation and its potential impacts on the construction 

industry and American Free Enterprise in general 

Our sincere thanks to the leadership of GOH, Inc. for their dedication and commitment to 
respond to a growing and changing construction industry.  Well-armed with good information, we 

hit the ground running and well-prepared for the ’09 and ’10 construction seasons that lie before us.  
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Glenn O. Hawbaker Inc. recently participated in a benchmarking study with Henderson Brothers, our 
insurance brokers, regarding our employee benefi t plan.  We asked Henderson Brothers to provide 
us with information regarding how our employee benefi ts package stacks up when compared with 
packages off ered by other organizations.  Henderson Brothers partnered with MillimanUSA, the world’s 
largest and leading independent actuarial and consulting fi rm, to provide the “norm” data for our plans 
to be compared with.  We are pleased to share the following results of their study. 
This study looked at all construction companies statewide, and the medical plan off ered by Glenn O. 
Hawbaker Inc. ranked at the 95th percentile, meaning only 5 out of 100 construction employers had a 
better medical benefi t package than GOH.   We also compared our plan to all industries state wide. Here 
again, GOH’s medical plan ranked very high at the 96th percentile. Most construction plans contain 
high deductibles; GOH’s plan does not. Also most construction companies cost is on average $73 a 
month for single coverage and $379 a month for dependent coverage. GOH employees pay just $43 for 
dependent and $0 for single coverage. In today’s business climate, we are fortunate to be covered by 
such a superior benefi ts package.  

Kristin Wright

How Good Is Your Employee Benefi t Plan???

One of the primary goals of training is to eff ectively 
use limited resources for the best return on the 
investment.  Because of the economic circumstances 
we are all facing, this has been especially true for the 
08/09 training season at GOH.  For the fi rst time in 
the history of the company, mandatory training 
was delivered in each geographical region of the 
company.  This proved to be very cost eff ective and 
employee response was very positive. These learning 
opportunities were conducted in January, February 
and March and included MSHA, First Aid & CPR, 
PennDOT Flagger and Drug Free Workplace training.  
The annual HR training of Basic Management and 
Selecting/Retaining Employees was conducted by 
our very own HR staff .  This, also, turned out to be 
positive.  One individual responded on the course 
evaluation sheet “This session was one of the best 
Basic Management classes in a long time.  Short, 
sweet and to the point.  Good job!”  In addition to 
using our own staff  to more economically conduct 
training, we have also combined training with 
many of the annual division ‘kick-off ’ meetings 
this spring.  By the time you are reading this, well 
over 600 employees will have participated in some 
form of training—safety, job tasks, certifi cations, 
management and more - proving the winter training 
season was a success. Thank you to each individual 
who worked to make these sessions happen.  

Dawn Davidson

Winter Training Wrap Up

Personal Protective Equipment (PPE) shall be 
used when the hazard can not be eliminated 
through engineering or work practices.  Always 
be aware that PPE does not eliminate the 
hazard; it merely off ers a temporary barrier of 
protection. All employees are required to wear 
hardhats, safety glasses, and safety-toed foot 
wear, while at any construction site, asphalt 
plant, shop, or mining location.  Additional PPE 
such as hi-visibility garments, which is required 
at all construction sites, hearing protection at 
loud noise sites, respirators, and personal fall 
arrest systems may also be required.  

The company furnishes all PPE free of charge 
with the exception of safety toed foot wear and 
prescription safety glasses, which employees 
are required to obtain.  Safety toed foot wear 
shall be  minimum six inch high boot type shoe 
that meets the ANSI Z41.1  1991 performance 
standards.  A “sneaker/tennis shoe type” is not 
permitted.  GOH will apply up to and including 
$40.00 every two years towards the purchase 
of prescription safety eyewear/glasses thru the 
prescription safety glasses program.  Please 
Note:  employees must follow the procedures 
and requirements of the prescription safety 
glasses purchasing program as stated in the 
GOH benefi ts booklet.    Safety glasses purchased 
outside the program requirements are not 
eligible for any reimbursement.

Safety Short:  
Personal Protective Equipment



All PPE will eventually wear 
and become defective 
through normal use.  PPE 
is most eff ective when 
maintained in good 
condition.  Please take the 
time and inspect all of your 
PPE and replace as needed.  
This is especially important 
for all those employees who 
wear personal fall protection 
equipment (harness and 
lanyards).  The sanitary 
condition of PPE is often 
overlooked.  When is the 
last time you cleaned the 
head ban of the hard hat 
suspension liner or your 
respirator?  PPE that is in 
constant contact with you 
will become very dirty and 
unsanitary.  Most PPE can be 
cleaned with a mild detergent 
and warm water.  Just be sure 
to rinse well and allow to air 
dry, then store in a manner 
to protect the equipment.  
Disposable ear plugs are just 
that: disposable.  Throw them 
out after heavy use.  One pair 
is not meant to last you all 
year.

Remember; take proper care 
of all your Personal Protective 
Equipment (PPE), because 
some day your PPE may have 
to take care of you!

Curt Moore

Computer Virus Protection
 

 According to Wikipedia (http://

en.wikipedia.org/) a computer virus 

“is a computer program that can 

copy itself and infect a computer 

without the permission or knowledge 

of the user.”  If you use a computer 

regularly, you have most likely heard 

the term, and odds are you have, or 

know someone who has experienced 

a virus on their computer.  If this has 

happened to you, then you know 

what a chore it can be to clean it out 

of your system. 

Viruses are spread by the internet, email, web browsing, instant messaging, sharing 

fi les and other seemingly simple and daily interactions you have with your computer. 

With most people connected to the internet these days, it’s a big challenge to keep 

your computer safe from the ever-evolving threats. 

So what are the average computer users to do? Get a virus protection program, install 

it, and keep it current. There are a host of good programs out there. 

According to 2009SoftwareReviews.com the top 10 virus protection software packages 

are listed in the table below.  

You can read more at http://www.2009softwarereviews.com/

A little eff ort now may pay big dividends later when you avoid the next major computer 

virus to come down the pike.

Famous Quotes!

Always bear in mind that your own resolution to succeed is more important than any 

other one thing.

Abraham Lincoln

That’s it for this quarter!

Bring IT On…..

IT@GOH
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On January 24, 2009 the 9th Annual Kards for Kids Poker tournament was held at the Ramada Conference Center in 
State College.  Since the start of this wonderful charity tournament $102,300.00 has been raised for local charities.  
This year $17,300.00 was raised (distribution listed below).  

 GOH, Inc. has been a sponsor of this event over the last several years.  Last year our very own Troy Franks was 
not only the fi rst GOH, Inc. employee to break into “The Final 8”, he was the Grand champion!  He obviously put us 
on a roll, this year GOH had two employees fi nish in “The Final 8”  Steve Taylor fi nished 3rd and Joe Reighard fi nished 
7th out of approximately 120 players, including other GOH employees, Terry Edwards, Ivan Hassinger, Troy Franks, Joe 
Vidunas, Brad Zook and Jim Purtell. This is a great way to get out in our communities and donate a Saturday of our 
time, not only doing something we enjoy, but supporting very worthy local causes.  

 The four charities selected this year were:

o State College YMCA – 1st place winner Joe Thomas presented 
them a check in the amount of $4,600.00 

o Juniata Valley Council of Boy Scouts – 2nd place winner Dean 
Shrick presented them a check in the amount of $4,400.00 

o Centre County Youth Service Bureau – 3rd Place winner (our 
very own) Steve Taylor presented them a check in the amount of 
$4,200.00 

o Kid Tech – 4th place winner Dave Samuel presented them a 
check in the amount of $4,100.00

Every year since its inception this tournament has gathered a 
wonderful group of business men/women and card players to enjoy a day of card playing and incorporated a real 
sense of community giving.  Many thanks to GOH, Inc. as well as all the folks that have been involved over the years.   
 
Joe Reighard

 9th Annual Kards for Kids Charity Poker Tournament 

New Gravel Operation in Southern NY
On Thursday, February 19, GOH closed on the purchase of a NY gravel 

operation south of Jamestown near Frewsburg.  The gravel meets Type 

A for Pennsylvania and has high skid-resistant qualities.  Jeff  Gigliotti, 

Carol Dillon, and our NY legal counsel pursued a challenging path to 

closing and conclusion.  The permit transfers are completed and we 

expect use of the Frew Run aggregates in our paving products in the 

2009 paving season.



Welcome to PA ~ SR 0219 
GOH will be enhancing the drive into Pennsylvania from New York. Work on this $28.1 million Northern Region 

project began in March on a 5.4 mile section of Route 219 from Bradford north to the PA/NY border and for a 

short distance into New York.

The structure work under the direction of Tom Buck and Gary Putt will include the rehabilitation of seven 

bridges that will involve hydrodemolition, deck repairs, concrete repairs, structural steel repairs, replacement of 

expansion dams, placement of a latex modifi ed concrete wearing surface, repair and replacement of bearings, 

cleaning and painting of the existing structural steel.

The roadway work under the direction of Dave Brown includes roadway removal and replacement using over 

86,000 tons of Superpave Asphalt Mixture Designs for the base, binder and wearing courses being produced at 

the GOH Turtlepoint plant. The existing concrete pavement that is being removed will be recycled and utilized in 

undercut areas throughout the project. 

Additional work includes installation of concrete pipe, inlets, pavement base drains, guide rail, right of way 

fencing, concrete curbing, pavement markings, light poles, steel sign structures and fi ber optic communication 

equipment. 

The project is scheduled for completion in October 2010 with the work on the southbound lanes being 

completed in 2009 and northbound lanes in 2010. Reconstruction of Kendall Avenue, which also includes the 

installation of a new traffi  c signal, will take place between June 8th and August 21st of this year to accommodate 

school traffi  c.

As this road often gives the travelling public a fi rst impression to the roads of Pennsylvania, it is of the utmost 

importance that the ride smoothness and quality is foremost in the eff ort put forth by all the crews involved.

A special thanks goes out to our Northern Region VP Mike Hall and his staff  for their “gung-ho” attitude that 

exemplifi es the GOH Vision “To Be the Best Heavy Construction Services and Products Firm in Pennsylvania”

Gary Bagshaw, Project Engineer
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As part of keeping 

in contact with our 

legislators on highways 

and bridges, we met in 

Mercer County with four 

western Pennsylvania 

State Legislators along 

with local economic 

development leaders.  Our 

sincere thanks to Mercer 

County Commissioner 

Kenneth Ammann, 

Ken Faulconbridge of  

Northwest Savings Bank 

and Executive Director 

of Penn-Northwest 

Economic Development 

Corporation,  Larry 

Reichard .

The major topic was economic development issues and the importance of infrastructure. We expressed 

concern from the GOH perspective that environmental issues need to be tempered by pragmatism and 

true science.  Economic and environmental issues need to be weighed more carefully in decision making.

L to R:  Mercer County Commissioner Kenneth Ammann ; Ken Faulconbridge, Representative Michelle 

Brook, Representative Dick Stevenson; Executive Director of Penn-Northwest Economic Development 

Corporation,  Larry Reichard;  Todd Arnold   Front:  Dan Hawbaker with Senator Bob Robbins

Frequent heartburn, evidence of esophageal 

irritation or infl ammation, blood, or weight 

loss may be associated with a more severe 

problem known as gastroesophageal refl ux 

disease, or GERD.

What is GERD?

GERD is a physical condition in which stomach 

acid fl ows back up into the esophagus and 

produces a burning sensation behind the 

breastbone that moves up toward the neck and 

throat. It can also create a sour taste and the 

sensation of food re-entering your mouth. The 

main symptom of GERD is an uncomfortable 

feeling of burning, warmth, heat or pain just 

behind the breastbone, commonly referred to 

as heartburn. GERD may also cause chest pain, 

hoarseness, nausea in the morning or trouble 

swallowing.

What Causes GERD?

When you swallow, the lower esophageal 

sphincter – a circular band of muscle around 

the bottom part of your esophagus – relaxes 

to allow food and liquid to fl ow down into 

your stomach. If it weakens or relaxes at any 

other time, stomach acid fl ows back up into 

your esophagus, even if you are in an upright 

position. Certain foods that can relax this valve 

and make refl ux more likely to occur include 

chocolate, onions, peppermint, coff ee, high-

sugar foods and possibly high-fat foods. Spicy 

foods, citrus products and tomato products 

may cause heartburn if the esophagus is 

already irritated. Alcohol, tobacco and some 

medications can also cause problems.

Whom Does GERD Aff ect?

GERD can aff ect people of any age, including 

infants and the elderly. The exact number of 

people with GERD is unclear because so many 

people treat these symptoms on their own, and 

most are not actually diagnosed by a doctor. 

When Should I Call a Doctor?

Call your doctor if you experience any of the 

following:

octor?

experience any of the

GERD: Gastroesophageal Refl ux Disease

No improvement in your symptoms after 

2 weeks of home treatment, diff erent 

or worse symptoms, or if symptoms are 

interfering with normal activities

Choking or diffi  culty swallowing

Signifi cant weight loss

Heartburn occurring frequently 

over several years that is only 

partially relieved with 

lifestyle changes, 

nonprescription 

antacids or acid 

reducers.

•

•

•

•

Did you know...?
67% of G.O.H. members 
taking medications 
for GERD are male 
employees.  40% of these 
prescriptions are being 
fi lled with generic drugs.



Grass Roots – It Starts in Your Own Backyard 

Turtlepoint Upgrades
In line with GOH’s goal to continually become more 
cost eff ective, energy effi  cient and environmentally 
friendly, the Turtlepoint Asphalt Plant is currently 
undergoing an upgrade which will allow the plant 
to utilize Recycled Asphalt Product (RAP), joining 
fi ve other GOH plants in having the capacity to 
utilize RAP.

The RAP system installation was started in mid-
February with a goal of being complete and on-line 
by mid-April.  The intent of the new RAP system is 
to introduce the RAP into the hot elevator of the 
6-ton H & B batch plant at a rate of 15% of the mix.
In 2008, GOH utilized 156,829 tons of RAP, exceeding 
our goal of 150,000 tons.  The 2009 goal for RAP 
utilization is 162,000 tons - now across six diff erent 
plants - with the initial goal of using 6,000 tons of 
RAP at the Turtlepoint facility.

The Northern Region will also be installing a new 
offi  ce facility in Turtlepoint this spring, more than 
doubling our current offi  ce space.  While currently 
in the permitting process, we anticipate being in the 
new facility by early May.  As the region continues 
to grow and develop, the new offi  ce will better suit 
our needs of today and allow for future growth.

Mike Hall, Northern Region VP

“All politics is local.”  This was the declaration of Thomas 

“Tip” O’Neill—a longtime Speaker of the House in the U.S. 
Congress. He was referring to the relationship between 
the problems and concerns of towns and cities around 
the country and how they shape and infl uence the actions 
of their representatives and senators in state capitals and 
Washington, D.C. 

Actually, Tip O’Neill didn’t coin the phrase. In his 1987 
autobiography, Man of the House, Tip’s father, Thomas 
O’Neill, Sr., shared this wisdom on losing an election for the 
Cambridge City Council.

“This was the only race I ever lost in my life, but in the 
process, I learned two extremely valuable lessons. During 
the campaign, my father had left me to my own devices, but 
when it was over, he pointed out that I had taken my own 
neighborhood for granted. He was right: I had received a 
tremendous vote in the other sections of the city, but I hadn’t 
worked hard enough in my own backyard. ‘Let me tell you 
something I learned years ago,’ he said. ‘All politics is local.’”

One look at the nightly news these days is all it takes to come 
away with the sense that the world is a very diff erent place 
than it was a few short months ago. Bailouts, bank failures 
and stimulus packages are the tip of the iceberg when it 
comes to making sense of it all, and in the process, perhaps 
it’s fair to ask ourselves if we’re taking our own neighborhood 
for granted.

The power of politics is the opportunity to agree on collective 
purposes—the things we together believe are of ‘public 
value’.  In local government, local councilors elected to 
represent the public have a distinctive and valuable role to 
play, in mediating the local authorizing environment through 
local political processes, such that public value propositions 
can be supported and implemented. This is the very stuff  of 
local politics. 
GOH couldn’t agree more. With that thought in mind, we 
recently created a new page on our web site called “Grassroots 
Eff orts” (http://www.goh-inc.com/Grassroots.asp).

Here you will fi nd a statement of why we believe being 
involved with your elected offi  cials (local, state and federal) 
is important along with links where you can easily fi nd your 
Federal and State legislators and information on how to 
contact them to make your views known. You will also fi nd 
links to organizations GOH belongs to that represent and 
address issues that are important to our company and our 
industry.

Thank you for taking the time to become involved. 
Bob Hocutt
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Our fi nancial markets have been gripped with sheer, stampeding, panic over the last fi ve months.  

Comparisons to the Great Depression abound.  The press reports hourly about our being “on the brink of 

collapse.”  But, as the old saying goes, “There is nothing new under the sun.”  

As we look back over history, the endless cycle of euphoria, leading to excess, which creates bubbles, 

which in turn lead to crashes, seems to repeat itself over and over again.  America’s fi rst great bubble came 

after the invention and commercialization of the telegraph in the 1840s.  Speculative cash fl owed like 

water to get into this fantastic new technology.  The crash soon followed.  After the “Golden Spike” was 

driven in Promontory Summit, UT on May 1, 1869, creating the fi rst Transcontinental Railroad, speculative 

cash fl ooded the burgeoning rail industry.  An enormous fi nancial bubble formed as a result, and the 

inevitable crash followed.  The “Panic of 1907” brought the nation to the brink of fi nancial collapse as major 

banks collapsed, causing a run on the entire banking system and a 50% drop in the stock market.  A short 

twenty-two years later, The Great Depression followed.  

Yet, through it all, the stock market has averaged approximately 10.5% per year.

From where we stand today, the only question is: “Will America survive?”  If it does, this model will continue 

to work.  If not, that is, if the system collapses, it isn’t reasonable to expect that bank deposits, money 

market funds, or even cash buried in the cellar, would constitute a “safe haven.”  

If you want some perspective on this, visit The American Funds’ website, at www.americanfunds.com, and 

look at the companies you actually own in each fund.  If all of these companies were to go out of business, 

it would constitute nothing short of a total collapse of our entire system.  

So who gets hurt in these downturns?  Well suppose one, with ‘Murphy’s luck,’ invested in the stock market 

immediately prior to “The Crash of 1929” at the dawn of the Depression.  Just staying put, that is, not 

adding or withdrawing money, meant that if you simply waited, you had a full return of principal by 1936.  

To be sure, six years is a long time to wait to get your money back, but it is far diff erent from losing it.  Suppose then that one “dollar cost averaged,” 

that is, continued to make regular investments (like a 401k) into the market through the bust and recovery.  It meant that you were buying shares 

at fi re-sale prices as they declined.  As it turns out, the only ones who get hurt from these periodic downturns are those who get shaken out of 

the market and sell at the worst possible time.  Market downturns like we are experiencing now will wind up making some people rich, and other 

people poor.  It is our own behaviors that will determine which of these outcomes are our own.  

The American Funds, which is the manager of the GOH 401(k) mutual funds, again received the honor of being named the best long term performing 

fund family of 2008 by both Lipper and Barron’s.  Again, take the time to look under the hood and see what you actually own.  

The GOH 401(k) Plan permits Associates to defer either pre-tax earnings in a traditional 401(k), or post-tax earnings in a Roth 401(k) Plan.  In 

addition to the GOH Profi t Sharing Plan, the 401(k) is a retirement plan benefi t that is available to all Associates.  Participants select from a 

menu of mutual funds from the top-ranked American Funds Group where their money is invested.  Once invested, it grows tax-deferred until 

retirement.  Plan accounts are 100% vested and fully portable, which means that when an Associate leaves or retires, the money can be rolled 

tax-free into either a Roth IRA or an IRA Rollover account.  Roth IRA distributions are tax free after age 59 ½, while traditional IRA Rollover 

distributions are taxed as ordinary income. 

“Buy at the point of maximum pessimism.”

Sir John Templeton, 1990
“Be fearful when others are greedy, and greedy when others are fearful.”

Warren Buff et, 2008
“These are the times that try men’s souls.”

Thomas Paine, 1776

GOH (401)k Update • March, 2009

Robert B. and Connie K. McClenahan

Congratulations to Robert and Connie on the adoption of their daughter, Ashlynn Michelle McClenahan. Ashlynn was adopted December 11, 

2008, and will be celebrating her fi rst birthday April 7. Robert is a tri-axle driver for GOH, Inc. out of the Pleasant Gap facility, and Connie is a cus-

tomer service manager for Sovereign Bank. Ashlynn has a brother, Rob and a sister, Tiff any.  Congratulations on the new addition to your family!

Derek and Rachel Greenawalt

Congratulations to Derek and Rachel on the birth of their son, Gavin Robert Greenawalt.  Gavin was born 

at the Clearfi eld Hospital on February 13, 2009. He weighed 7 lbs., 11 ounces and measured 19 1/2 inches in length. Derek is a paving laborer for 

GOH, Inc. and Rachel is the grooming manager at Petco. Gavin has an older sister, Amber. Congratulations on the new addition to your family!

Michael and Shannon Dorley

Congratulations to Michael and Shannon on the birth of their son, Gage Thomas Dorley. Gage was born 

at the Dubois Regional Medical Center on February 23, 2009. He weighed 7 lbs., 13 ounces and measured 20 1/2 inches in length. Michael is a 

Shop Leader for GOH, Inc. at the Dubois facility.  Gage has an older sister, Alexandria and two older brothers, Peyton and David. Congratulations 

on the new addition to your family!

BABY ANNOUNCEMENTS:



Ed and Kristal Scott 

Congratulations to Ed and Kristal on the birth of their son, Kyle Craig Scott.  Kyle weighed 7lbs., 11 ounces 

and measured 20 inches in length.  He was born March 14, 2008 at the Mount Nittany Medical Center.

Ed works for GOH, Inc. as a concrete laborer.  Congratulations on the new addition to your family!

Bill and Billi J. Rees

Congratulations to Bill and Billi on the birth of their son, Mason William Rees.  He was born 

at the Olean General Hospital on December 31, 2008. Mason weighed 7 lbs., 11 1/2 ounces and 

measured  20 inches in length. Bill is a northern region sales representative for GOH, Inc. Mason has a big 

sister, Karsen Joanne Rees. Congratulations on the new addition to your family!

Tony and Jessica Scott 

Congratulations to Tony and Jessica on the adoption of their son Caden Shawn Scott who is 21 months 

old. Caden was adopted December 17, 2008, and will be celebrating his second birthday April 17.

Tony is a laborer for GOH, Inc.   Caden has one brother Tyler, and one sister Mayleigh.  Congratulations on 

the new addition to your family!

Brad and Sara Zook  

Congratulations to Brad and Sara on the birth of their daughter Avery Olivia Zook.  She was born on 

December 27, 2008 at the Harrisburg Hospital.  Avery weighed 8 lbs., 12 ounces and measured 19 3/4 

inches in length.. Brad is a project superintendent for GOH, Inc., and Sara is a medical transcriptionist.  

Avery has a big brother Coen.  Congratulations to the family!

Brion and Laura Weiskopff 

Congratulations to Brion and Laura on the birth of the daughter Ava Mae Weiskopff .  Ava was born on 

December 18, 2008 at the Arnot Ogden Medical Center.  She weighed 5 lbs., 8 ounces and measured 19 

¼ inches in length. Brion is a screed operator for GOH, Inc., and Laura is a certifi ed, licensed occupational 

therapy assistant for Broad Acres Health and Rehab.  Ava has an older brother Ethan, who is 6 and an 

older sister Ella, who is 1 ½.  Congratulations to the family!

Nathan and Bobbi-Jo Lundy

Congratulations to Nathan and Bobbi-Jo on the birth of their daughter, Karli Jo Lundy.  Karli was born 

November 12, 2008 at the Williamsport Hospital.  She weighed 7 lbs., 15 ounces and measured 19 1/2 

inches in length. Nathan is a parts runner for GOH, Inc., and Karli’s grandfather, Larry “L.D.” Lundy works 

for GOH, Inc. as a foreman.  Congratulations to the family!

Shane and Dana Varner

Congratulations to Shane and Dana on the birth of their son, Morgan Kenneth Varner, who was born 

 December 10, 2008 at the Lewistown Hospital.  Morgan weighed 7 lbs., 7 ounces and measured 20 

inches in length. Shane is a pipe layer for GOH, Inc., and Dana is a customer service representative for Fox 

Pro.  Congratulations on the addition to your family!

Jamie and Jennifer Moses

Congratulations to Jamie and Jennifer on the birth of their son, Gavin Ty Moses.  He was born  

December 4, 2008 at Charles Cole Memorial Hospital.  Gavin weighed 9 lbs., 2 ounces and measured 

20 1/2 inches in length. Jamie is a quality control technician for GOH, Inc. out of the Turtlepoint facility, 

and Jennifer works in the billing department of the Port Pharmacy.  Gavin has a big sister, Clarissa.  

Congratulations to the family!

Eric and Dayna Kann

Congratulations to Eric and Dayna on the birth of their daughter, Sarah Chloe Kann. Sarah was born 

at the Mount Nittany Medical Center on December 22, 2008. She weighed 7 lbs., 10 1/2 ounces and 

measured 20 1/2 inches in length. Eric is a senior designer for HCS, and Dayna is the payroll coordinator 

for Mutual Benefi t Group. Sara has two older sisters, Abigail and Rachel. Congratulations on the new 

addition to your family!

Michael Dick and Caryn Boonie

Congratulations to Michael and Caryn on the birth of their son, Matthew Lawrence Dick.  Matthew was born 

February 9, 2009 at the Mount Nittany Medical Center.  He weighed 7 lbs., 9 ounces and measured 21 1/2” 

inches in length. Michael is a concrete fi nisher for GOH, Inc. and Caryn is an assistant manager for Sheetz.  

Matthew has a big sister Lydia and two big brothers Jacob and Lucas.  Congratulations to your family!

Jeremy and Jessica Fahr

Congratulations to Jeremy and Jessica on the birth of their daughter, Madison Piper Fahr.  Madison was 

born February 9, 2009 at the Mount Nittany Medical Center.  She weighed 8 lbs. and measured 21 ½ 

inches in length. Jeremy is a plant project manager/engineer for GOH, Inc. and Jessica is a full-time mom.  

Madison has an older sister, Mackenzie.  Congratulations to your family!

BABY ANNOUNCEMENTS:
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Ride for the Heroes
The 2nd Brigade Combat Team of the 28th Division -Mech- (Pa National Guard) lost 82 Marines, 

Soldiers, and Sailors during Operation Iraqi Freedom between June 2005 and June 2006. There 

is an eff ort underway to raise funds for a memorial to honor these fallen warriors and place it 

at the Pennsylvania Military Museum at Boalsburg. All proceeds from this ride, including shirt 

sales, will be donated directly to the Pa National Guard Foundation for the Memorial Fund. 

Further details for this monument may be viewed online at http://www.2-28bctmemorial.

org/index.html

Last fall, our eff orts to sponsor a Charity Motorcycle Ride for this cause were 

rained out.  However – we will not be defeated!  A new date is planned – 

details follow:

We will stage at Glenn O. Hawbaker, Inc.’s Pleasant Gap Operations 

Center, which is located at 711 East College Ave, just east of 

Pleasant Gap beginning at 10:30 a.m., with a 12:00 p.m. start 

time.

There will be a second staging point located at Aungst’s Family 

Restaurant for riders from the east with a staging time of 11:30 

a.m. and a 12:40 p.m. join up with the Pleasant Gap group.   

The approximate length of the ride is 90 miles total. 

The donation for the ride is $15.00 for the operator and $10.00 

for an additional rider. Memorial T shirts will be available at the 

ride for $10.00. This price is availabe, as these are actually shirts 

from our “rained out” 2008 ride last fall.

May 16, 2009
Sponsored by 

Glenn O. Hawbaker, Inc. 




