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President’s Letter
Glenn O. Hawbaker, Inc. (GOH) has much to be thankful for as we celebrate our 70-year
anniversary in 2022. Our founders, Glenn and Thelma, started the Company in 1952
with just a dozer and dump truck. Without their hard work, grit, and determination,
our Company would not have developed the foundation to expand upon and grow into
the diversified operation that we are today. Our growth and evolution has been filled
with many milestones and accomplishments which have made the GOH trademark
a prominent feature throughout the construction industry within Pennsylvania and
surrounding states. Because of family, extended family, friends, customers, and the mass of our entire team, GOH has
been able to accomplish some unfathomable feats, all of which have far surpassed any expectations that I had when I
first began my full-time career in January of 1966.
My 56-year-and-counting career, is full of countless memories. Some of my most memorable include the monthly
opportunities to distribute service awards in the field to our team members. These experiences are inspiring and
humbling as some individuals have contributed their skills to the Company for more than 40 years.
As we begin the 2022 construction season, we have a significant backlog of work both in the public and private sectors
and we continue to add new projects on a daily basis. The opportunities that face us this coming year are exciting and
plentiful. We are eager to grow existing talent and onboard new talent who are willing to embrace the challenges
associated with a rapidly changing construction environment.
Suffice to say, much has changed over the past seventy years, including my roles within the Company, but one thing has
stood the test of time: our commitment to customer service and timely performance. My mother, Thelma, hustled in
the early days to establish the Company standard and we haven’t waivered from it since.
GOH now has the potential to become a fourth generation family-owned and operated enterprise. The term “heavy
construction services and products” encapsulates all of what we do as we continue to grow our geographical footprint.
While it is important to remember our roots and give thanks to all who helped us get to where we are today, it is equally
important to envision what we still can become in the future. The coming opportunities for GOH and our associate
enterprises are many. It is our goal to achieve additional milestones as we continue to grow with the assistance of the
fourth Hawbaker generation.

Daniel R. Hawbaker, President

“Vision is not just a picture of what could be; it’s an appeal to our better selves, a
call to become something more.”
- Rosabeth Moss Kanter
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CARE for Children
Written by: Bill Rees

GOH was contacted by one of our loyal customers, Jim
Kallenborn with Pine Valley Nursery, to inquire on the
price of 2A Limestone delivered from our Turtlepoint
facility to a private residence several miles west of
Bradford.
Once the price was provided, Jim asked that we contact
McKean County CARE for Children to arrange for
delivery and payment. Upon hearing this, we knew this
wasn’t an ordinary transaction, and discussed the project
with Jim.
McKean County CARE for Children is a non-profit
organization dedicated to improving the lives of children
of all abilities. They became involved with helping a young
man that hadn’t been able to attend school due to not
being able to get from his house to the school bus with his
wheelchair. After several options were researched and
discussed, the decision was made to construct a stone
pathway from the house to the bus stop.
Pine Valley Nursery was donating their equipment and
time to construct the pathway, and Jim contacted GOH
for the stone he would need. Rather than charge CARE
for Children for the material, GOH was happy to donate
the 2A Limestone needed to complete the project,
and partnered with another loyal customer, Taylor &
Armstrong Contracting, for the hauling portion of the
donation.
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Years of Service
10 Years
Barry Bastres
Beth Burrows
Richard Greene

Frederick Noll – 20 years.

15 Years
David Brenneman

20 Years
Frederick Noll

Matthew Clark – 25 years.

25 Years
Matthew Clark

30 Years
David Frontz

David Frontz – 30 years.

Bucks & Bears
Shawn Lindemuth, Skip Lindemuth,
Bob Murray, & Crew Harvested in
Greenville, NC.

Tom Crowl, Harvested in Blair
County with a bow during
archery season.
Jeff Moyer, Harvested in
Huntingdon County.
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Tracy Norton, Harvested in
Potter County, PA.

Skip Lindemuth, Harvested in
Greenville, NC.
Jessi Hall, Harvested in Potter County.
Zachary Laventure, Harvested in McKean County.

Gary Lindemuth, Harvested in
Greenville, NC.

Josh D. Pennington and his
father, Harvested in
the Morrisdale area.

2021 CDL Driver Trainee Program Update
Written by: Scott Corl

The GOH Transportation staff has successfully hired and
trained ten new hires without their Commercial Driver
License (CDL) to study and obtain their CDL permits
and pass the required CDL test given by the PA DMV.
The program began in the spring of 2021. This group
of employees has done an outstanding job. All ten have
been promoted to Tri-axle Driver Level 1 and are driving
independently, hauling aggregate and asphalt and dumping
into shuttle buggies, wideners and stock piles. They
are getting better every day and are continuing to gain
confidence and experience. These new hires have displayed
great attitudes, high motivation, and a drive to accomplish
this step in their life and we are happy to help them in their
journey to becoming full-time Tri-axle Drivers.
On average each driver has spent 236 hours training with
110.5 of those hours behind the wheel and logging an
average of 4,215 miles during their training. The average
training from start to finish takes approximately 26-30 days.
As we did earlier in the year, we would like to recognize the
efforts and professionalism of Compliance Officer Nate
Cunningham, Driver Trainer Scott Stuck, and Driver Leaders
Jeff Chambers, Denis Jones, Brian Shook, and Wayne
Shawver for conducting the training and contributing to
making the program a success.
We are even looking to upgrade a few of these new drivers
to a Class A CDL with Tanker and Hazmat endorsements to

Pictured L to R: Tri-Axle Drivers Trevor Vonada, Dylan VanDyke, Matt
Patrick, Colton Isenberg, Kyle Orndorf-Ronk, Lucas Lightner, Jon Rockey,
Logan Fischer, Brad Parson, Mike Anderson

help support driving fuel trucks and hauling oil tankers as
the needs have increased.
Recently, the Federal Motor Carrier Safety Administration
(FMCSA) has mandated Federal standards for training
entry-level CDL drivers beginning February 7, 2022. We
are currently reviewing our training curriculum to ensure
that it meets the FMCSA Standards. GOH is now registered
with the FMCSA as a private Training Provider, so the CDL
Driver Trainee Program will continue into 2022, as finding
fully-qualified CDL drivers continues to be a challenge and
we have many vacant Tri-axle Driver seats to fill.

Trainees

Diana Swearer completed the
PennDOT Trainee Skilled Highway
Construction Laborer program on
the Venango 8 project. Presenting
her certificate is Project Superintendent Nick Yetter.

Jessica Alcorn completed her
second PennDOT Trainee program. She was the Trainee Traffic
Control Assistant on the Venango
80 project this year. Presenting her
certificate is Project Superintendent Scott Thomas.

Julie Vogel completed the
PennDOT Trainee Construction
Office Admin program on the Northumberland 180 project. Presenting her certificate is Project
Superintendent Dave Myers.

Stephanie Harriman completed
the PennDOT Trainee Skilled Highway Construction Laborer program on the Northumberland 180
project. Presenting her certificate
is EEO Officer Kristi Liptak.
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Retirees
Dale Keister By: Michael Dorley

Dale Keister retired from GOH in July of 2021. He was the night shift leader
for the Dubois Shop. Dale started working for GOH in June 2012 and was
a vital part of the Dubois shop. Through his hard work and knowledge,
he became the night shift leader. Dale learned his hard work ethic and
knowledge throughout the years by working in the family business driving
coal trucks,picking up loads in western PA, and delivering them to power
plants in PA and NY. He did repairs on trucks and trailers to ensure that,
when they were dispatched, trucks were good-to-go with little-to-no
downtime. When coal started to slow, he got out of the family business and
went to work for McCauley Trucking where he was a mechanic and tow truck operator before coming to GOH.
In retirement, Dale plans to work in his garage at home doing rebuilds and restorations on custom cars. He just prepped and painted an
Impala and ‘55 Chevy, which were both complete ground-up restorations. With his eye for detail, both turned out completely flawless.
The Dubois Shop wishes Dale the best in his retirement.

Michael D. Rock By: Ada Hawbaker-Claar

Mike Rock joined the GOH team on July 19, 2010, as a Transportation Analyst in the Pleasant Gap Office. He
would evaluate our actual haul rate and determine the estimated haul rate for jobs. He was part of the original
team to help generate “Haul Codes.” Mike then changed roles in 2014 when he transferred to the State College
Office as a Plant and Equipment Cost Analyst. In this role, Mike would review aggregate and asphalt plant
cost, equipment cost, and transportation cost to assist the estimating staff with GOH’s overhead cost, as well
as asphalt material cost. Mike would often help the Pleasant Gap Tank Farm team with acquiring new oil tank
haulers to move or bring oil into the tank farm.
Mike retired from GOH on August 31, 2021. He will be spending his time now traveling with his wife, Becky, as well as spending time with his
grandchildren after school a couple days a week. You will find Mike most days now walking his dogs Marty, Stuart, and Quaker and fostering any
seeing eye dogs that may need a temporary home. Now that winter is rolling around, you will most likely find him wherever the snow is skiing.
Thank you, Mike, for your years of service and enjoy your retirement!

Richard Reed By: Jeff Gigliotti

Richard “Dick” Reed started his GOH career in May of 2006 as an Equipment Operator in Shinglehouse
before retiring in September of 2021. During his 15 years at GOH, he worked at various locations throughout
the Northern Region. During the “gas boom,” Dick spent several years at the Antrim Quarry along with
helping out in Erwin, Young’s Farm, and Lawrenceville.
Throughout the years it was common to see him operating loaders, dozers, haul truck, breakers, and he even
spent some time in the Dragline. When it was time for maintenance at the plants, his fabrication skills, welding
abilities, and his attention to detail made us more than confident the job would get done correctly and safely.
During his retirement years you may see Dick and his wife, DeAnna, riding their Harley Davidson motorcycles across the state or see him
riding one of his numerous dirt bikes through the woods. He also likes to relax on the weekends cutting trees and operating his skidder in
Potter County. Enjoy your retirement, Dick!

Ronald Poeta By: Brandon McDowell

Ron started his career with GOH in March of 2005 as an Equipment Operator working out of the DuBois Region. Prior to joining GOH,
Ron worked in the coal mining industry, operating “big iron” for Benjamin Coal Company. While at GOH, Ron’s specialty was operating
a bulldozer and he became especially skilled at using GPS machine controls. Although he was based in DuBois, Ron spent time working
in various regions for many different leaders. His dedication and quality work were appreciated by everyone he worked for.
His plans for retirement include spending time with his wife, Cathy, and their children and enjoying life to the fullest. We wish you the
best in your retirement, Ron!
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Retirees
Big Deal By: Jason Wisor

On December 31, 2021, triaxle driver James Caltagarone called it a career.
Better known as “Big Deal”, he spent the past six years assigned to truck 7-264. Based out of DuBois PA, Big
Deal was also known for keeping a clean truck, being an exceptional mentor to those he trained, and being
safe, reliable and professional with every aspect of his work. John Stauffer (regional transportation manager)
said “I’ve known and have trucked with Big Deal since 1986. When he sold his truck and was looking for a
job, I knew he would be a perfect GOH employee. It’s been over 20 years now, and I would make the same
decision again”.
Big Deal began his trucking career, right out of high school in 1974 working for his fathers business, Caltagarone Trucking. There, he
hauled asphalt and other construction material for IA Construction, HRI, and GOH before officially joining the ranks of GOH in April
2001. Upon his retirement, Big Deal garnered over 47 remarkable years of experience in construction transportation!
When asked, “why GOH?”, Big Deal replied that aside from the pay and benefits, it really is a family atmosphere. “You spend so much time
with these people, that you get to know them in a way that they become less like co-workers, and more like family members. I’m really
going to miss that”.
Big Deal resides outside of Brookville, with his wife (Pam) of 44 years. Together, they have been blessed with two daughters, 4
grandchildren and one great grandchild.
In his retirement, he looks forward to spending more time with his family, while continuing his passion for watching local dirt track racing.
Big Deal, from all of us at GOH, we wish you nothing but the absolute best in retirement. Thank you driver, for a job well done!

Stan Norris By: Scott Corl

Stan Norris started with GOH on April 29, 2019. He came to us after many years of driving over-the-road
and tanker truck for the oil and gas industry. Stan was an employee I could go to for any task. He traveled
out of town any time there was a need. In 2019 he spent most of the summer in Grove City helping to pave
the Erie 90 project. Stan continued to work through the winter, washing trucks, shoveling snow, and moving
trucks or any other necessary tasks. He was one of those employees that was always in a good mood and he
would keep the other employees smiling with his funny quips and southern accent. Stan decided to retire
on September 7, 2021. Stan and his wife, Cassy, like to travel to Florida in their camper and he will take time
during his retirement for some rest and relaxation, but right now he is doing a lot of fishing and enjoying
life. Stan does plan on returning to GOH in the spring of 2022 to work part-time and we look forward to his
return.

Mary McMurtrie By: Renata Furman

Mary McMurtrie came to GOH, Inc. in 2005, initially filling an accounting assistant role. In 2010 Mary moved
into the billing specialist position that she then held until she retired in early 2021. While Mary was with
GOH, she acted as the “social secretary” planning numerous seasonal pot luck lunches for the accounting
team and also served on the Charity Golf Outing Committee.
In her retirement, Mary is working part-time at a local hair salon as a stylist. She will also continue with
her gardening, being active in the Bellefonte community and (hopefully) working with the Golf Outing
Committee.
We wish Mary all the best in whatever endeavor she undertakes in her retirement!
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GLENN O.
HAWBAKER, INC.

GOH establishes Central
Valley Asphalt as the first
PennDOT approved drum mix
asphalt plant in PA.
Dan Hawbaker takes over as
president.

GOH opens Central Valley
Aggregates in Pleasant Gap, PA.
The beginning of the Pleasant
Gap operations we know today.
GOH constructs Park Ave. from
Centre Community Hospital to
Shortlidge Rd. with a project
value of $3M.
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1989

The drive to expand operations and
services continues today. The company
produces aggregates and asphalt, which
are sold to external customers and
supports our construction operations that
perform: land clearing,
excavation, piling and
shoring, utility installation,
concrete construction
curbs/walks/pads,
stone base, milling and
asphalt paving for private
businesses and public
agencies and institutions.
We look forward to
supporting the next
seventy years of growth in
the communities we share
and serve.

Dan, Glenn Jr. and Alan
purchase Marblehead Lime
Company of Pleasant Gap, PA,
forming Centre Lime & Stone.
GOH purchases and installs
new CMI asphalt plant at the
Pleasant Gap Quarry location.

CELEBRATES 70 YEARS OF BUILDING COMMUNITIES
he Hawbaker family has been part
of the Centre County community
since their arrival in 1945. They
recognized that the growth of the
Pennsylvania State University created
the need to build infrastructure to support
commercial and residential demands in
State College. Glenn O. Hawbaker and
his wife, Thelma, acquired excavation
equipment from Glenn’s brother, J. Alvin
Hawbaker, a developer in the Centre
region. In 1952 the company, as we know
it today, officially started. It has been
seventy years and four generations of
family leadership moving the business
forward. Glenn O. Hawbaker, Inc. em
ploys more than 1000 individuals and
operates 19 quarries and 7 asphalt
production facilities across Pennsylvania,
southern New York, and eastern Ohio.

GOH purchases Martin
Marietta operations in
Pleasant Gap, PA.

1983

Glenn O. Hawbaker, Inc.
participates in the development
of the Toftrees hotel complex and
large residential community in
State College, PA.

1988

1972
Daniel R. Hawbaker joins his
family after serving in the
military and completing his
education at the University of
Maryland.

1980
1982

1970

1976 1974

The company becomes
incorporated in the Commonwealth
of Pennsylvania.

1966

GOH is founded by Glenn O. and
Thelma Hawbaker.

1960
1965

1952

1950

The Martha Furnace
Interchange SR 322 & SR 220
project is complete with a
project value of $6M.
DuBois office, shop and
asphalt plant are constructed.

GOH purchases Roger Graham’s
Canton Quarry in Canton, PA.

GOH opens Brokenstraw
Quarry in West Pittsfield, PA.

2008 2007

GOH purchases Winters &
Fleming Inc. operations in
Butler, PA.
GOH opens Lawrenceville
Quarry in Tioga, PA.
GOH purchases Grove City
Paving operations in Grove
City, PA.

Grove City office, shop and
asphalt plant are constructed.
The Hazelton Quarry is opened.
GOH opens the Construction
Materials Recycle Center in
State College, PA.

GOH purchases the Minnier
Quarry in Canton, PA.
The Columbia Co. SR 80
project is completed with a
project value of $37M.
GOH purchases Naginey
Quarry and its asphalt plant.
GOH finishes the Waddle
Road Bridge Interchange
project in State College, PA
with a project value of $14M.
Naginey Asphalt Plant is
constructed.

2020
2021

2011 2010
2012
2013

Staying ahead of the curve
with the gas boom, operations
in Ohio begin.

2017 2015

2000
2002

GOH constructs I-99 corridor
from Axeman to Shiloh Rd. exit
for over $46M+.

Intermodal rail facilities
are completed in Pleasant
Gap, PA, permitting inbound
and outbound commodity
shipments and transloading.

GOH acquires the assets of George
E. Logue, Inc. of Williamsport, PA.
Hagerman’s Run Quarry opens
in south of Williamsport, PA.

Hawbaker Construction
Services, now Hawbaker
Engineering, is formed.

The Clearfield SR 80 project
is completed with a project
value over $52M+.

GOH successfully managed
through extraordinary
circumstances during the
COVID-19 pandemic.

GOH completes the Potters Mills
Gap project with a value over
$85M+.
The Erie Co. SR 90 project is
completed with a project value of
$36M.

2022

The first $10M project is
completed on SR 26 bypass,
later to be designated I-99.

1998

1997

GOH purchases Stopper
Asphalt operations in
Williamsport, PA.

GOH purchases Cole
Construction, Inc. operations
in Greens Landing, PA.

2020

2018

GOH opens the Sandy Ridge
Quarry in Clearfield Co., PA.

2005 2003

GOH purchases Lee Bowman
Asphalt Plant in Mill Hall, PA.

2006

1996 1995

Quarrying operations begin
in Milroy, PA, later to be
accompanied by an asphalt
plant in the same location.

GOH constructs asphalt tank
farm in Pleasant Gap, PA.

Greens Landing office,
shop and asphalt plant are
constructed.

GOH moves its HQ into a newlyconstructed office building in State
College, PA.

Asphalt and rail operations are
opened in Turtlepoint, PA.

1999

Montoursville office, shop and
asphalt plant are constructed.

2010

GOH receives authorization from
ODNR to unload, treat and pump
water into the newly constructed
7,000’ deep injection well in
Newcomerstown, OH.

2018

The first annual Charity Golf
Outing takes place. As of
2021 the total donations to
beneficiaries exceeds $1.7M+.

2000

2001

Bridge construction
operations begin.

1994

1992 1990

1990

GOH completes large runway
project at Harrisburg International
Airport.
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Alexander Subaru on the Move
Written by: Chris Stein

The Alexander Subaru Dealership is moving from Montoursville to Muncy, PA. Working with crews from Alexander Family Partnership, GOH is moving dirt to provide
visibility for the new Alexander Subaru Dealership located.
The 13-acre site is located just off the I-180 Lycoming Mall
exit, just behind the Alexander Chevy and Alexander Nissan dealerships.
In seven short weeks, GOH crew moved approximately
170,000 cubic yards of material to provide a site for construction of the Dealership building, which is slated to start
in December. A big thank you to the crew of Equipment
Operators Alex Varner, Melvin Price, Robert Dewalt, Jr,
Aaron Brown, and Chad Wolf, and Project Superintendent
Dan Brown for the long hours, dedication and support
to complete the project before winter set in. Kudos to
Hawbaker Engineering Project Manager Ryan Heimbach
for providing timely engineered plans to keep the project
moving. This project is a shining example of a design build
project done right.

“GOH has worked with Alexander Family
Partnership on various projects over the years,
from design through final asphalt paving. Always
exciting, always a challenge… We are thankful for
the relationship, respect, and common values that
have developed as a result of the challenges.”

ODOT Project 200471
Written by: Shawn Lafferty

The Ohio Region was awarded our first Ohio Department of Transportation project earlier this year.
State Route 83, a highly travelled road on the outskirts of Millersburg, OH, was in need of repair due to a faulty box
culvert causing a landslide on the south-bound lane. The project proved to be difficult with the high volume of traffic and
small working lanes. However, Foreman Kevin Saffell and crew were able to complete the project in timely manner and
under budget. I would like to thank everyone involved in the project and, hopefully, this successful projects helps to “pave”
the way for the Ohio region’s future in DOT work.

10

they earned through the program. Here is what some of them had to say:
•
•
•
•
•
•
•

Contributed it towards a trip. ~Adam Biddle
Paid bills. ~Ma8hew Brubaker
Everyday expenses. ~James Thomas
Christmas shopping and bills. ~Devon Claar
Used for bills and expenses. ~Chad VanderSchaaﬀ
Towards gi=s for kids. ~Todd Gumpher
Put into savings account. ~Andy Stradley

Referral Bonus Program Going Strong
By: Marie Reska, Senior HR Generalist

It only takes a few minutes for an employee to be eligible for a referral bonus. Referring em
The Referral Bonus Program is now in its fourth year.
If a referred candidate is contacted for a position, he/she
must complete the Employee
Referral Bonus Form (found in the Employee Portal under Libr
Since the start of the program in January 2018, we have
will be subject to the same hiring process that any other
!bonuses!
Employee Referral Form)
and include
on including,
why the candidate
would be a good
received 375 referrals and paid out 53
candidate
wouldinformaVon
be subject to,
but not limited
posiVon. This completedto:
form
must
be
submiWed
to
HR
prior
to
the
candidate
applying on o
phone screen, interview, offer/acceptance, drug test,
www.gohcareers.com.
If
a
referred
candidate
is
contacted
for
a
posiVon,
he/she
will be sub
And now, we’ve improved the Program by eliminating the
orientation attendance, etc.
same
hiring
process
that
any
other
candidate
would
be
subject
to,
including,
but
not
limited
need for a form to be completed in advance. Instead, the
interview,
oﬀer/acceptance,
drug
orientaVon
aWendance,
etc.the
hiring manager will follow-up with thescreen,
referring
employee
And the bonus
is test,
HUGE!
The bonus
amounts for
listed on the candidate’s application and, if that candidate successful hire and retention of a referred candidate are
The bonus
amounts for the
successful
hire andofretenVon
of a referred
are based o
is hired, the referring employee will receive
the bonus
based
on the months
active service
workedcandidate
successfully
months
of
acVve
service
worked
successfully
by
the
referred
candidate,
as
follows:
per the updated policy. NO MORE PAPER FORMS IN
by the referred candidate, as follows:
ADVANCE! Friends, family, neighbors, etc., just need to
remember to type the referring employee’s name in the
AcEve Months
box on the job application.
Net Payout Gross Payout
of Service
We reached out to some of the recent Referral Bonus
recipients to find out how they used the extra money they
earned through the program. Here is what some of them
had to say:
•
•
•
•
•
•
•

Date of hire

$300

$460

12 months

$1,200

$1,845

Total payout:

Approximately $1,500 net
($2305 gross)

Contributed it towards a trip. ~Adam Biddle
Paid bills. ~Matthew Brubaker
Employee
recruiting
is tougher
ever these
This2.14: Emp
Everyday expenses. ~James Thomas
If you have quesVons about
the Employee
Referral
Bonusthan
Program,
refer days.
to policy
is
exactly
why
we
changed
the
policy
to
make
it
easier
for
Referral
Bonus, or contact a member of HR.
Christmas shopping and bills. ~Devon
Claar
employees to refer their friends, relatives, neighbors, etc.
Used for bills and expenses. ~Chad VanderSchaaff
We look forward to seeing many new employee referrals
Towards gifts for kids. ~Todd Gumpher
in 2022!
Put into savings account. ~Andy Stradley

Baby Announcements
If you or any of your co-workers experience the birth of a child, please let us know so we can include the birth
announcement in our next issue.

Amber Yoder and Cody Pashinski

Congratulations to Amber and Cody on the birth of their daughter, Carter Marie Louise Pashinski.
She was born on December 30th, 2021. Carter weighed 8 lbs. 1 oz. and measured 20 inches in
length.
Amber is a receptionist for GOH. Congratulations to the family!

Ryan Fitzgerald and Shania Shehan

Congratulations to Ryan and Shania on the birth of their son, Jesse Daniel Fitzgerald. He was born
on December 14th, 2021. Jesse weighed 8 lbs. 12 oz. and measured 21.5 inches in length.
Ryan is a heavy equipment operator for GOH and Shania is a Teacher's Aide at Soaring Heights
School. Congratulations to the family!
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Clinton County Rails-to-Trails Project
Written by: Tim Kessling
As the leaves began to change, construction of the Clinton
County Rail-to-Trail structure continues and things are
beginning to take shape.
On October 22, 2020, Hawbaker was awarded a $2.9 million
contract to turn an existing railroad bridge over the West
Branch of the Susquehanna River into a pedestrian walking
trail.
The project began in March of 2020 with a substantial amount
of micropile work underneath what would later be the retaining
wall and pier of the new structure. Since then the new bridge
also referred to as the “ramp bridge,” has been completed. The
only remaining work on the abutment 1 side of the project is
some pedestrian fencing, DSA, topsoil, and seeding.
On the abutment 2 side, railroad rail and ties, are being
removed each day to make room for the updated pedestrian
walkway. As the existing deck is removed, new structure is
added. Now that the ramp bridge is complete, another crew
will begin doing the same thing on the abutment 1 side in
order to meet in the middle to complete construction. From SR
220 as you pass the Wayne Township Landfill, be sure to look
down stream of the Susquehanna and give a beep to the crews
working hard to get the job done safely and efficiently.

Retaining Wall and New Ramp Bridge
*Abutment 1 Side*

Special Thanks to the Personnel Below:

Project Superintendent Mark Weaver
Bridge Carpenter Rick Sweeley
Project Superintendent Rob Hoyt
Foreman Josh Pennington 				
Bridge Carpenter Charles Delarme
Equipment Operator Melvin Sipes
Bridge Carpenter Jordan Chutko
12

New Ramp Bridge with Trail Approach and Retaining Wall
*Picture Taken From Existing Railroad Bridge*

Due to the unique challenges on this project, I’m pleased to
announce that, with a team effort from mechanics and upper
management, a new piece of equipment was added to the GOH
arsenal. Beginning Thursday, November 4 there was a CX80
size mini excavator on site with the first grapple of its size in the
company. It weighs only 270 pounds and can open its jaws to 51
inches. The attachment also has a fully-functional 360 degree
rotating motor and should come in handy removing railroad
ties and rail.

Opposite side of Susquehanna Looking Back Toward
New Ramp Bridge
*Picture Taken From Abutment 2*

Crane Operator Charlie Rees
Project Superintendent Steve Daughenbaugh
Shop Superintendent Dave Irwin
Crane Operator Thomas Liegey Jr.
Field Mechanic Terry Srock
Laborer Lance Yox
Welder-Mechanic Mike Wolf

2022 Q1 HR Update

www.goh-inc.com

Human Resources Update

2022 Benefit Plans
By: Cassandra Pick

Here are some reminders about our 2022 Benefits Plans:
• Employees enrolled in the HSA will receive up to $1,500
		 for Employee Coverage and up to $3,000 for Family 		
		Coverage.
• No increase in medical premiums. They are remaining the
		 same as the past several years.
• The dental provider is moving to MetLife. Premiums are
		 increasing by less than $.50/week.
• Vision premiums for family coverage are increasing by 		
		$.13/week.
• Teladoc provides Aetna members with 24/7/365 access
		 to U.S. Board-certified doctors who provide information
		 and support through phone or video consultations.

			 - Contact Teladoc by phone, 855-835-2362, or online,
				www.teladoc.com/Aetna
• DirectPath is your direct link to a team of Certified Benefit
		 Advocates who can help find in-network providers, review
		 your medical bills, and answer your benefit questions. 		
		 Also, remember you can save time and money when 		
		 scheduling your health procedures by participating in the
		 DirectPath Rewards Program.
			 - Contact DirectPath by phone, 866-253-2273, or 		
				email, advocate@directpathhealth.com
• Review your 2022 Benefits Guide for additional benefits
		and information.

January 2022: Moving to Paperless Pay Stubs
By: Shelly Foust

As mentioned in previous newsletters, GOH is constantly
trying to find ways to better serve our employees and utilize
the latest technology. As such, we will be moving away from
paper pay stubs and switching to an electronic/paperless pay
stub format.
Payroll has tested this process and the system is working
as intended. As a result, the “go-live” date has been set. The
final paper pay stub will be the last one of the 2021 year:
12/31/2021.
Employees have been able to access their paystubs
electronically on the Employee Portal while simultaneously
receiving the paper copies for several years now, which has
given everyone an opportunity to familiarize themselves with
retrieving and reviewing their online paystubs. The Employee
Portal is the same system we’ve used for annual Open
Enrollment for benefits, as well as for signing off on company
policies annually. Also, logging onto the Employee Portal is
reviewed during New Hire Orientation with all new employees.

The benefits of moving to exclusively paperless/electronic
paystubs include:
•
		
		
•
		
•
		
•
		
•
		
•

No more waiting on paper: employees will have instant 		
access to their pay stubs without having to wait until their
stubs arrive in the mail.
24/7/365 access: pay stubs will be available anytime with
no concerns about losing paper stubs.
Mobile access: use your smartphone or tablet to access 		
your pay stubs anywhere, anytime.
Security: you are the only one with your username and 		
password, so no one else can access your pay stubs.
Printable: online pay stubs can be printed if you choose to
print them.
History: you will have access your old pay stubs, as well.

If you haven’t logged into the Employee Portal lately, it is
recommended that you do so to ensure you know your correct
password. Contact the IT Helpdesk with any concerns or
questions regarding logging in to the Employee Portal.
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Policy Spotlight – Outside Employment
By: Kristi Liptak

During layoff season, some employees may be thinking about getting a second job over the winter. If you are thinking of taking on a
second job you must notify your supervisor immediately, per GOH
policy. He or she will discuss this opportunity with you to make
sure that it does not interfere with your job, your work schedule,
the safe performance of your job, or pose a conflict of interest.
Employees who engage in outside employment during seasonal
layoff are expected to remain available for scheduled training or
other scheduled work assignments. Employees receiving unemployment compensation benefits during seasonal layoff, or at any
other time, are responsible for notifying unemployment compensation representatives of outside employment that may impact
benefit eligibility.

activity, except as may be protected by federal, state, or local law,
must not interfere with your ability to properly and safely perform
your GOH job duties, your ability to work a schedule as directed
by GOH, and may not constitute a conflict of interest with GOH. In
the event that your position is regulated by hours of work restrictions, you shall not engage in any outside work or other activity
that would potentially violate those restrictions and in any way
limit your ability to perform your duties as may be assigned by
GOH.
An employee shall be subject to discipline, up to and including termination from employment, for any outside employment while the
employee is using leave time or paid benefit time, such as PTO or
short-term disability, from GOH due to claimed inability to work,
unless prior approval is given by GOH.

If the company employs you in a full-time position, we expect that
your position with GOH is your primary employment. Any outside

Wellness Program 2022
By: Cassandra Pick

GOH is committed to helping our hardworking employees and
their families live healthier, happier lives, which is the objective
of the GOH Wellness Program. The 2022 Wellness Program
steps will remain the same as last year’s steps. The only change to
the program will be the addition of testing for A1C in the Health
Screening.

2. Ask your doctor to complete a Physician Submitted Labs 		
Form – forms can be found on the Employee Portal and on 		
your Health Park Wellness Portal at MyHealthPark.com/		
GOH and must be faxed to 337-783-7848.
Once employees and spouses receive results from the Health
Screenings, the results must be reviewed and:

To qualify for the wellness discount in 2023, employees, and
benefits-covered spouses, must complete the online Health Assessment and Health Screening by April 30, 2022. Please refer to
your 2022 Wellness Program mailer or the Employee Portal for
additional details.

- If all of the results meet the health targets, employees/		
		 spouses are done and will receive the 2023 wellness 		
		discount.

Health Assessment

- If any of the results do not meet the health targets, one 		
		 of the following two items must be completed by October 		
31, 2022, for both the employee and spouse:

Choose from one of two ways to complete your online Health
Assessment:
1. Onsite after your GOH Onsite Health Screening – tablets 		
will be available to complete your Health Assessment after 		
your GOH Onsite Health Screening.
2. Online before April 30, 2022 – log onto your Health Park 		
Wellness Portal at MyHealthPark.com/GOH.

Health Screening
You can complete your Health Screening one of two ways:
1. GOH Onsite Health Screening – To secure a time slot 		
		 for your onsite screening, call Sterling Wellness Solutions 		
at 800-838-0337 or log onto your Health Park Wellness 		
Portal at MyHealthPark.com/GOH.

1. Complete 3 telephone sessions with a Lifestyle Coach – 		
		 schedule a time at MyHealthPark.com/GOH or call 		
		Sterling at 800-838-0337.
2. Have your doctor complete a Physician Affidavit Form 		
		 verifying you are working toward better health – the form 		
can be found on the Employee Portal or on MyHealthPark.		
com/GOH. Once completed, the form must be faxed to 		
337-783-7848.

Looking forward to better health in 2022 and beyond!
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GOH Scholarships
By: Pat Klinger and Keri Dillman

Did you know that GOH has four scholarship opportunities
open to GOH employees and/or their children? Take a look:

Hawbaker Family Scholarship established at Penn College
Created by Daniel and Suzie Hawbaker, this offers two
scholarships of $1,000 each. First preference for scholarship
awards will be to students who are employees (or dependents
of employees) of Glenn O. Hawbaker Inc., are enrolled full
time in any academic major and have successfully completed
at least 24 credits at Penn College. If no recipients meeting
those criteria can be identified, preference will be given to
full-time students who have graduated from the Bald Eagle
Area, Bellefonte Area, or Penns Valley Area school districts,
and have successfully completed a program with the Central
Pennsylvania Institute of Science and Technology; are enrolled
in the diesel technician, diesel technology, heavy construction
equipment technology (operator emphasis or technician
emphasis), electromechanical maintenance technology,
construction management, civil engineering technology
(bachelor’s and associate) or surveying technology majors;
and have successfully completed at least 24 credits at Penn
College.

Emanuel A. Davis Memorial Scholarship
Created in memory of Emanuel A. Davis by the National Utility
Contractors Association (NUCA), this $2,000 scholarship is
open to potential or present college students entering some
phase of the construction industry. Applicants must apply by
June 30th.

Ron Gummo Scholarship
Created by Melissa Gummo (Ron’s sister) in 1993, this
scholarship is open to children of present, retired, or deceased
GOH employees. This is an annual $500 scholarship.
Applications must be submitted by April 1st.

Jody Lea Loudenslager Fund
This scholarship was created in memory of Jody Lea
Loudenslager who lost her life in the 1996 Flight 800 Tragedy.
The fund provides scholarships to benefit employees of GOH
or their children. The application must be submitted no later
than April 1st.
More details and qualifications for the scholarships can be
found in the Employee Portal under Employee Tools  Library
DocsForms.

Using the Tax Withholding Estimator will Help Taxpayers
Avoid Surprises Next Year
By: Traci Capperella

Using the IRS’ tool called the Tax Withholding Estimator on the
IRS.gov website can help taxpayers withhold the right amount
of tax and avoid surprises when filing next year.
Income taxes are pay-as-you-go. By law, taxpayers are required to pay most of their tax as their income is received.

The Tax Withholding Estimator on IRS.gov is designed to help
taxpayers determine how to withhold the right amount of tax
for each person’s specific, individual situation. It offers workers, retirees, and self-employed individuals a user-friendly,
step-by-step method to help determine if they need to adjust
their withholding by submitting a new Form W-4 to their employer or making additional or estimated tax payments.

There are two ways to do this:
•
		
•
		

Through withholding from paychecks, pension payments,
Social Security benefits, etc.
Making quarterly estimated tax payments for income not
subject to withholding.

Income tax withholding is generally based on the taxpayer's
expected filing status and standard deduction. Adjusting withholding on paychecks or the amount of estimated tax payments can help prevent penalties. This is especially important
for people with more than one job and those who experienced
major life changes in the last year, such as a marriage, divorce, a
new baby, etc.

When to Check Withholding
Taxpayers should check their withholding annually and when
life changes occur, such as marriage, birth or adoption of a
child or changes in employment. Anyone who changed their
withholding earlier this year or received a large refund or tax
bill after they filed their 2020 return, should also check their
withholding.
To find your current filing status, review the top right-hand
section of your paystub under “filing status.” If you need to
change your filing status, complete and submit to payroll a new
W-4 form which can be found on the Employee Portal under
Library  Forms.
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Principal® Milestones

Take the next step.
A small action today can help lead to a more secure future tomorrow.
To get started, visit principal.com/Milestones and check out the holistic financial resources.
You can do all this and more:

Access Enrich to:
› Create a household budget
› Learn about managing debt
› Take a course on understanding your
credit report
Access ARAG to:
› Prepare a will or another legal document
Sign into your account with Principal to:
› Check your Retirement Wellness Score
principal.com/Milestones
While you’re there, learn about our Principal® Flash Briefing skill via Amazon Alexa. Each week
you’ll get financial and retirement planning tips all by just asking Alexa. And if you want to dive
deeper, you'll be directed to additional info offered through Principal® Milestones.

These value-added resources are provided through ARAG Services, LLC and iGrad, Inc. (“Enrich”) and are not a part of any insurance
products or plan administrative services provided through Principal Life Insurance Co or affiliated with any company of the Principal
Financial Group®. The resources may be changed or canceled at any time. The use of resources provided by ARAG® Services, LLC or
Enrich should not be considered a substitute for consultation with an attorney or advisor. Principal® is not responsible for any loss,
injury, claim, liability, or damages related to the use of the ARAG Will & Legal Document Center or Enrich resources.
Please remember that the ARAG legal documents are accurate and useful in many situations. Whether or not the document is right
for you and your situation depends on your circumstances. If you want specific advice regarding your situation, consult an attorney.
Information is intended to be educational in nature and is not intended to be taken as a recommendation. Enrich and ARAG Services,
LLC are not an affiliate of any company of the Principal Financial Group.
Amazon Alexa is a trademark of Amazon.com, Inc.
Insurance products and plan administrative services provided through Principal Life Insurance Co., a member of the
Principal Financial Group®, Des Moines, IA 50392.
PT772-04 | ©2019 Principal Financial Services, Inc. | 729117-012019 | 04/2019

Moshannon Creek Watershed Association Update
Written by: George Franchock
The Moshannon
Creek Watershed
Association (MCWA)
recently completed
the Cold Water
Conservation Plan
for the Moshannon
Creek Watershed.
This 215-page
report is more
important than most
people realize, as it is
the most up-to-date
and detailed analysis
of the Moshannon
Creek Watershed
that has ever been
done and will guide
the development of
Map of the Moshannon Creek Watershed and treatment systems
and recovery of
Restoration Focus Points
Moshannon Creek
into the future. Many people don’t realize the stream we all
know locally as the “Red Mo” or the Red Moshannon is actually
named Moshannon Creek and it obviously shouldn’t be red
from acid mine drainage. Moshannon Creek is currently the
largest source of acid mine drainage to the West Branch of the
Susquehanna and is arguably the most polluted watershed
remaining in western PA. Thousands of hours of hard work
and field work, as well as research and office time went into
this report. Although this project was supported by numerous
agencies and organizations, the core of the work and progress
has been made by a dedicated crew of MCWA volunteers
working on their own time. The recovery of this watershed is
closely linked to improvements to local communities, realestate values, and quality of life in this region.
When we formed the Moshannon Creek Watershed
Association and stated we would improve the “Red Mo,”
the general reaction from locals was “good luck.” Many saw
the problem as a Gordian Knot that no one could solve. The
biggest take-away I realized from our report is that the
solution is feasible. We CAN make a difference and someday
I hope to fish and kayak the Moshannon Creek in Philipsburg.
We know it won’t be easy. However, the time to begin is today.
We are thankful for GOH’s generous support and we are
always accepting additional volunteers. If you have a special
skill, great; but, no special skills are required for volunteers.
If we are doing something technical we’ll pair an unskilled
volunteer with someone skilled in that area.
We have been successful pursuing small grants and have
submitted a large grant proposal for treatment system design.
If successful with that larger grant, in 2022 we will move to

Updated Billboard Near Osceola Mills

One of Many Treatment System Repairs

Tree Planting on a Reclaimed Coal Strip Mine Earth Day 2021

the design phase for treatment projects on the Moshannon
Creek headwaters. In addition, during 2022 we will be hosting
a tree planting event for Earth Day, water testing throughout
the year, and numerous water treatment system maintenance
projects. Look for our booth at many local events in 2022 and
join our mission to improve the Moshannon Creek.
Find us on FaceBook:
Moshannon Creek Watershed Association
https://www.facebook.com/101892207838852/
posts/615601349801266/?d=n
https://moshannoncreek.org/
Moshannon Creek Cold Water Conservation Plan
https://moshannoncreek.org/reports
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4th Annual UPJ Pheasant Hunt
Written by: Bruce Kirkpatrick

What do blue skies, German Shorthaired Pointers
and ring-necked pheasants have to do with employee
recruitment? Quite a bit at the 4th Annual UPJ Pheasant
Hunt. The University of Pittsburgh at Johnstown’s (UPJ’s)
Chapter of the American Society of Civil Engineers hosted
the event as a rather unique opportunity for employers to
network with students seeking potential internships or
employment.
On a frosty Saturday morning in November, Project
Manager Eric Kann and President Bruce Kirkpatrick from
Hawbaker Engineering, LLC, and Estimating and Sales VP
Steve Taylor and Estimator Andrew Larson from Glenn O.
Hawbaker, Inc. joined fifteen engineering students from
UPJ at the Forbes Road Hunting Club in Stoystown, PA.
Club owner, Wade Fyock’s son, Ryan, and friend, Shawn
Kaiser, originally organized the event while they were
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students at UPJ. The tradition has been passed down as
students graduate. This year’s student organizer was
senior Jacob Diehl.
The event is structured so that three to four students join
one employer representative for each hunting group. The
hunt was followed by a lunch at the clubhouse with all in
attendance. This event is a great way for students to learn
more about prospective employers while the employers
gain insight into potential recruits in a less-structured
environment than a job fair or interview.
The guides and dogs did an excellent job of finding the
birds. However, after many flushes there were more than
a few missed opportunities with the students seemingly
holding a better shot average!

Perry County SR 322/22 Bridge Replacements
Written by: Tim Kessling

On July 15, 2021, GOH was awarded an $11 million
contract to replace two single-span structures on SR 322 in
Perry County. The eastbound structure is slotted for 2022
as crews have already begun working on crossovers to move
traffic from eastbound to westbound lanes. The westbound
structure is slotted for 2023 in which traffic will be routed
in the reverse order by building another set of crossovers to
route traffic from westbound to eastbound.

The existing structures consist of three spans comprised
of pre-stressed concrete box beams. Once demolished and
replaced, the new structures will be reduced to a singlespan consisting of preestressed concrete composite BulbTee Beams.

As always utilities continue to present challenges out of the
gate. In this case, communication lines are actually running
underneath the existing structures. Prior to any demolition
work taking place, the utilities will need to be relocated.
Each structure will also require shoring to take place on
both the abutment 1 and abutment 2 sides.
Completion is set for September 15, 2023, and GOH looks
forward to another safe and profitable upgrade for the
traveling tax payer.

Jefferson SR 322 Section 503
Written by: Brandon McDowell

In January of 2021, GOH was low bidder on the Roseville PM PennDOT project located on SR 322 in Jefferson County.
This 6.2-mile long project ran from Brookville to Corsica, PA. Major items of work included 4” depth milling, bituminous
base repairs, shoulder widening and resurfacing, and drainage upgrades, including 64,000 of 8” underdrain pipe. Work
on the project began in May and wrapped up in early October.
We would like to thank all GOH and subcontractor employees involved in making this project successful.
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Geisinger Healthplex
Written by: Shawn Shoemaker

GOH began the construction of the Geisinger Healthplex
in Muncy, PA, in May 2020. The project is a joint venture
between Geisinger and Highmark. The three-story facility
will bring many services closer to Clinton, Lycoming, Sullivan, and Tioga Counties, including an Emergency room,
imaging, routine and acute care, chemotherapy, general
surgery services, and a multitude of additional services.
The $6.6 million contract awarded to GOH proved to be
a successful project and forged many relationships with
several contractors including Quandel Construction
Group, Inc.
A substantial amount of utilities, both on-site and off–site,
extended under SR 180 two times to connect the water
and sewer to the Lycoming County Water and Sewer Authority. Over 80,000 tons of stone and asphalt were used
to complete the site work and three-lane PaDOT highway.
Much of the site work was completed by the crews led by
Foremen John Bouse and Larry Lundy. Paving crews came
from Greens Landing and Montoursville.

A special shout out to the State College concrete crews
who had months of curb and sidewalk to install. It was an
honor to work with the hard-working crew members and
professional leadership and was noticed and commented
on by our customer.

Village of Newcomerstown Paddling Ramp
Written by: Shawn Lafferty

The Village of Newcomerstown, OH hosted a ribbon-cutting ceremony on August 27, 2021, to officially open the
Simmonds Heller Park and Paddling Ramp to the public.
Since the opening, the Park and Paddling Ramp has been
put to use by boaters, kayakers, and hikers, and has been a
top spot for many family photo sessions by locals.
GOH has received many praises upon completion of the
project including a letter from Newcomerstown Mayor
Pat Cadle.
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Raystown Lake Facilities Road Paving
Written by: Josiah Murray

This past fall, GOH signed a subcontract with Cromedy
Construction Corporation out of Philadelphia, to work for
the U.S. Army Corp. of Engineers (USACE) to pave various
facilities and campsites at Raystown Lake. The USACE
maintains a total of 29,000 acres at their Raystown Lake
Facility which includes the 8,000 acre lake, 12 public
access areas, picnic areas, beaches, boat launches,
campgrounds, and the Allegrippis trail system. Raystown
is the largest lake that is entirely within Pennsylvania.
In November, GOH completed the first three of
four project sites that were awarded as part of the
subcontract. This work, completed by the crews of
Foremen Joe Strouse, Craig Imes, and Todd Brown,
included the overlay and backup of the Aitch Boat
Launch; the full depth reconstruction, milling, and overlay
of the main runway at the Seven Points Boat Launch; and
the overlay and backup of the Point Campground.
Valley Campground is the last of the sites to be completed
in the spring of 2022 after the USACE completes some

work on existing drainage structures at that site. The
possibility of additional work being added in the spring
remains open if the appropriate funding can be allocated
over the winter.

2022 Glenn O. Hawbaker Charity Golf Outing
Written by: Tim Kessling

As we begin another year GOH looks forward to giving
back to the community. GOH has donated over $1 million
to local charities through its annual charity golf event
over the years and it’s that time of year again! Please
spread the word to local charities looking to acquire
funding. GOH wants to help! The application process is
open from now until March 31, 2022. All applications
will be thoroughly reviewed by our GOH Charity Golf
Committee and selected by the end of April 2022. We
look forward to another successful year and putting
smiles on the faces of those who are impacted.
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Toys for Tots
Eastern Region Montoursville

Grove City Region

Written by: Joe Reighard

Our Eastern region Montoursville office has been
donating and collecting toys for the local Toys for Tots
program in Lycoming County for over 12 years. Over
the last several years that office has donated in excess
of $200 worth of toys each year. Many thanks to all who
have donated and a very special thank you to Flagging
Coordinator Kate Johns, Project Administrator Sherry
Osman, and Receptionist Karissa Stryker for handling the
collections, as well as taking care of purchasing the toys
to fill the box each year.

Written by: Charlie Liptak

The Grove City Region recently collected donations
from employees to purchase toys for the local Toys for
Tots drive. In total the region raised over $300 for toys.
Pictured from left to right are Regional Transportation
Manager Doug Morris, Shops Superintendent Rick
Ferguson, and Office Clerk Brittany Cain. Special thanks
to all who donated and participated.

Geisinger Reedsville Facility
Written by: Terry Bumbarger

Earlier this year GOH was the successful bidder on a new
facility for Geisinger working with General Contractor
R.S. Mowery. The new facility will consist of a single story,
31,724 sq. ft medical office building in Reedsville, PA.
Several patient care areas will be constructed, including
a family practice clinic and a “65 Forward" Senior Care
Clinic, which offers personalized primary care and wellness opportunities for the 65 and older community. The
building will be equipped with a multi-purpose room,
community room, and a large waiting area with a café.
Also, a radiology suite with ultrasound and X-ray capabilities, and a pharmacy will be constructed. In addition to
patient care areas, ample work space for staff is included
18

in the design. This new facility is great news for locals who
wish to receive treatment closer to home.
The portion of the project for which GOH is responsible
includes the demolition, earthwork, site utilities, building
footers, and paving. Our work began in late August with
Project Superintendent Scott Norman’s crew with the
building starting soon after. The GOH portion of the site
will be completed by summer 2022 and the opening of
the facility is slated for August 1, 2022. This project is also
another opportunity to further develop our relationship
with R.S. Mowery after having worked with them on the
Mountain Ridge Metal job in Millersburg, PA.

Patton Township – 2021 Overlay & Scotia Road Projects
Written by: Josiah Murray

Patton Township covers an area of almost 25 square miles in
the heart of Centre County and houses the location of GOH
Headquarters on 1952 Waddle Road, as well as the State
College Maintenance Facility on North Atherton. Since the
company’s inception, GOH and Patton Township have been
working together, spanning nearly 70 years, and we look
forward to continue doing business with them well into the
future.
In 2021, GOH was awarded two contracts with the Township,
totaling almost $650,000 in contract value. The first job
awarded was the 2021 Overlay Project which involved the
milling, paving, and concrete curb work for four different

streets within the township. Later in summer 2021, the
reconstruction of Scotia Road was the second project GOH
was awarded. This project involved the full depth cement
stabilization of Scotia Road followed by the placement of a
2.5” binder leveling course and a 1.5” wearing overlay. This
project also included the profile milling and a wearing overlay
in the small village of Marysville where Scotia Road ends.
Building and maintaining a good relationship with a customer
is highly valued by any successful company and GOH’s
relationship with Patton Township is no exception. Being
a resident and “neighbor” of the Township only helps to
strengthen that relationship.

UPMC Cole Cancer Center & Main Parking Lots
Written by: Mike Hall

GOH was contracted by UPMC to pave the Hillman Cancer
Center parking lot at the UPMC Cole Facility in Coudersport,
PA. The project involved milling the asphalt out of the existing
lot and replacing it with 3” of 19 mm binder course and 1.5”
of 9.5 mm wearing course. The milling and the placement of
the binder course had to be completed in two phases in order
to keep the cancer center open and allow for patient access.
This project was completed by Foreman Matt Shall’s crew
out of Turtlepoint.

Also in conjunction with this project, GOH was contracted
to complete asphalt patching of the four parking lots of the
UPMC Cole Main Hospital building. This work was completed
in three phases to allow for patient access. This work was
completed by Foreman Brian Hawbaker’s crew out of State
College.
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Aspen Heights
Written by: Joe Friday

In early September GOH broke ground on the site of
the new Aspen Heights project along Squirrel Drive in
College Township at the former Hilltop Mobile Home
Park. Two new student housing buildings with 262 units
available for the fall semester of 2023 will be developed
on this site. One building will solely house students; the
second building will include a mix of student and work
force housing with commercial space available on the first
floor. Subcontracted by Poole Anderson Construction
as the project’s sitework subcontractor, GOH’s scope
of work includes unclassified bulk excavation, sanitary
sewage piping, domestic and fire suppression water
piping, storm sewer piping, asphalt paving, concrete curb
and sidewalk, and amenities area drainage and concrete.
Included in the scope is an underground infiltration basin
that is a storage manifold of 12’ diameter metal piping
for long-term storm water management that will take
the place of the storm basin which is temporary during
the majority of construction. Also included in GOH’s
scope is installing 33,000 SF of segmental block retaining
walls which we’ve subcontracted to KAJED Enterprises
from New York to install. Other subcontractors that
will contribute to the project are G&R Excavation &
Demolition for building demolition, Metzler Forest
Products for clearing and grubbing, Pinnacle Erosion
for E&S measures, Newpark for pond liner installation,
Wampum Hardware Co. for drilling and blasting, and RS
Services for rock crushing. Other work being negotiated
in addition to our contracted work include HOP work
at the Squirrel Drive intersection with College Ave and
off-site College Township Water Authority waterline

Architect’s Rendering of Aspen Heights.
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From left to right: Chris Silva, Dalton Dick, Cutter Hall, Glenn Eckley, Devon
Claar, Tyler Gibboney, Bob Heverly, Wendell Witherite, Dave Beck, John Miller,
Mike Lynch, Derek Welker, Brandon Burton
Absent from picture: Nate Ammerman, Aggie Hubler, Shawn Detwiler, Dan
Dunmire, Benner Hall, Marshall Rupert, Scott Perryman, Wayne Irvin, Mary
Timko, Kirk Decker and Steve Swineford

improvements required for development of this project.
Work is being led by Project Superintendent Chris Silva,
Foreman Cutter Hall, Pipe Foreman Brandon Burton and
crew, and newly-promoted Pipe Foreman Benner Hall and
crew. Building pad 2 was successfully delivered on time on
November 22 and foundation work was recently started.
Pipe work and retaining walls will continue this winter
with subgrade, paving, and concrete starting in 2022 with
final completion scheduled for late June of 2023.

Venango 8
Written by: Charlie Liptak

On November 12, 2021, GOH completed work on the SR
0008 project located in Venango County 23 months after
the project was awarded. The multi-year project consisted
of roadway reconstruction, drainage improvements, and
bridge repairs. Route SR 8 consisted of a mixture of twolane and four-lane limited access divided highway within
the project limits. The SR 8 project was managed out of
the DuBois office by Project Superintendent Nick Yetter
and relying on resources from DuBois, Turtle Point, Grove
City, and State College.
Throughout the project, over 100,000 feet of drainage
pipe was installed by GOH and its subcontractors
including parallel pipes, cross pipes, design build pipes,
and underdrain. In total seven bridges were rehabilitated
including a deck replacement on two 473-foot structures
over Sandy Creek. Over 45 lane miles of roadway were
paved using 187,936 tons of material supplied by Plant 19
in Barkeyville.

The successful
outcome of this
project would
not have possible
without the
support of several
regions. Through
the efforts of
the crews and
staff from State
College, Dubois,
Turtle Point
and Grove City,
the project was
completed safely
and on time. GOH would like to thank all employees and
business partners that played a vital role in making this
project a success.

Venango SR 80 Section A11 Update
Written by: Chris Force

This article is an update to the article that appeared in the
3rd Quarter 2021 GOH Newsletter.
We have completed the majority of the work on the project.
The ramp B reconstruction, patching and drainage work,
milling, and paving have all been completed by the physical
work milestone date of November 8, 2021. Some additional
work as directed by PENNDOT has been added to the
project and will have GOH and subcontractors working
beyond November 8th. GOH will perform work prior to a
winter shutdown and the remaining physical work will be
completed by the May 6, 2022, spring pavement review.
Some of this additional work includes extra undercuts at
ramp B to remove unsuitable material, emergency shoulder
repairs, shoulder drains to improve drainage, additional line
painting, and electrical improvements within the project.
GOH and PENNDOT District 1-0 worked together diligently
to making the project a success. GOH would like to thank
Assistant Construction Manager Ralph Aylesworth,
Inspector In Charge Blaise Bucha, and inspection staff for all
their hard work on this project.

GOH key personnel on the project are as follows: Area
Operations Manager Charlie Liptak, Project Manager
Chris Force, Project Engineer Zach Emberg, Project
Superintendent Scott Thomas, General Superintendent
Kevin Harris, Paving Foreman Brad Shaffer and crew, Project
Coordinator Pam Allen, Sr. Job Cost Accountant Erin Clinger,
Foreman Mike Beers, Concrete Foreman Ryan Hamer and
crew, Milling General Superintendent Doug Franks and
crew, and Survey Foreman Gary Conklin and crew.
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QUARTERLY

In Memoriam

John D. Yoder

John D. “J.D.” Yoder, 51,
of 179 N. Dryhouse Road,
Belleville, passed away
Friday, Nov. 5, 2021, at
Geisinger Medical Center,
Danville.

on June 20, 2016 and for the past 5 years he has driven a Tri
Axle. He originally started hauling from Milroy and, for the
last 2 years, John was driving out of the Pleasant Gap yard.
John was an all-around great guy to work with. John was
always in a good mood and made others smile and laugh. He
was a fellow employee to many and a friend to all.

Born Nov. 10, 1969, in
Lewistown, he was a son of
Louis and Naomi (Yoder)
Yoder who reside at 40
Green Lane, Belleville. On
March 26, 1994, he married Twila F. (Byler) Yoder.
She resides at their home.

He was a member of Locust Grove Mennonite Church, where
he served on the worship team and lead worship many times.
He and his wife are also members of Altoona-Johnstown Treis
Des.

September 24, 1965 – June 28, 2021

Along with his parents
and wife, he is also survived by his children, Philip K. Yoder,
of Belleville, Durrell K. Yoder of Milroy, Sophia R. Yoder of
Newburg, and David L. Yoder of Belleville; his siblings, Leora
Yoder and husband Mike of Belleville, Fern Brooks of Stuarts
Draft, Va., Vernon Yoder and wife Nancy of Belleville, Twila
Beachey and husband Clayton of Bastrop, Texas; a sister-inlaw, Lavina (Zook) Yoder of Mifflinburg; a step mother- in-law,
Fannie (Yoder) Miller Byler of Minnesota, six sisters-in-law;
five brothers-in-law; three step sisters-in-law; and five step
brothers-in-law, as well as many special nieces and nephews.
J.D. was preceded in death by two brothers, Phillip Yoder and
Edwin J. Yoder.
He was a truck driver for over 20 years and most recently
for Glenn O. Hawbaker Construction. John started at GOH

He enjoyed fishing, spending time at cabins with his family
and watching any sports with his kids. He will be remembered
most for his love of singing. He was a true man of God and will
be dearly missed by all who knew him.
His funeral service will be held at 10 a.m. Thursday, Nov. 11,
2021, at Locust Grove Mennonite Church with Pastor Ivan
Yoder officiating.
Burial will take place at Locust Grove Cemetery following the
service. His family will receive friends from 2-4 and 6-8 p.m.
Wednesday, Nov. 10, 2021, at Locust Grove Church.
Should friends desire, memorials may be made to: Central PA
Youth Ministries – Mifflin County Div., PO Box 189, Shamokin
Dam, PA 17876 or to Locust Grove Mennonite Church, 3358
West Main St., Belleville, PA 17004.
Arrangements are under the care of Henderson Funeral
Home, Belleville. Online condolences may be offered at www.
henderson- funeralhomes.net.

Certificate of Honor for Properly Flying the United States Flag
An incredible honor just in time for
Veterans Day, GOH is a recipient of
the Bellefonte Elks' "Fly the Flag"
program. The esteemed program
acknowledges local businesses that
properly and prominently fly the
United States flag.
Pictured right is the flag displayed at
the GOH Pleasant Gap office as well
as Executive VP Patrick Hawbaker
and Estimator Taylor Hawbaker accepting the honor from the Bellefonte Elks’ Exalted Ruler, Ray Holsing
(middle).
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New Work Acquired October-December 2021
Below is the December report on New Construction Contracts that we have been awarded since the last update.

SITEWORK JOBS
•
•
•
•
•
•
•
•
•
•
•
•
•

Blossom Hill Development Repairs
Blue Rock-Amazon Montgomery
Boalsburg Industrial Park Unit-3
ChemCut Geotechnical Repairs
Grange Fair Equine Facility Utilities
Holmes County, OH Rush Run Stream Restoration
Jasper Steel Warehouse Foundations
Lycoming College Music Building
Meeks Lane Retention Pond Repairs
ODNR Bailey’s Trail System
ODNR Wellston Recreation Complex
Repsol Oil & Gas Well Site
Shamokin Creek Bank Stabilization Project

ROADWAY JOBS
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Boggs Township, Clearfield County
Bradford Township, Clearfield County
EQT Corporation Buckhorn Road
EQT Corporation Dam Run Road
EQT Corporation Green Mountain Road
Fairmount Township, Luzerne County
Graham Township, Clearfield County
Inflection Energy Caleb Creek Road
Loyalsock Township, Lycoming County
Porter Township, Huntingdon County
Raystown Lake Facility Roads
Renovo Borough, Clinton County
Repsol Oil & Gas Snow Hill Road
Seneca Resources Drainage Project
SR 858 Susquehanna County
SR-3005 Clearfield County

PAVING & CONCRETE JOBS
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Fisher Mines Facility
Graymont Lime Facility Repairs
Keystone Scale Facility Repairs
Krise Transportation
Love's Travel Stop Brookville
Mount Nittany Milroy Medical Center
O'Reilly Auto Parts Duncansville Parking Lot
Penn Highlands Hospital Clearfield
Sherwin Williams Dubois Parking Lot
Steeplechase Development Phase-8
Texas Roadhouse Parking Lot
UPMC Cole Cancer Center Parking Lot
Valley View Community
Stonehedge Development Phase-1

MISCELLANEOUS & SMALL JOBS

• Ohio Injection Well – Gulfport Energy Water Disposal
• Company-Wide Small Projects (25 Projects)
• Various Snow Removal Contracts (40 Projects)

We are also in negotiations on numerous projects that
will be starting in Spring 2022. We continue to see a significant number of new projects to bid and look forward
to a busy 2022 Construction Season.
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Glenn O. Hawbaker Inc.
1952 Waddle Road
Suite 203
State College, PA 16803
www.goh-inc.com

Find us on Social Media:
GOH APPAREL STORE SALE
We are trying to liquidate our old apparel asap to
make room for new colors, styles & sizes.

Save up $10.00
on select items
Men's and Womens in
ALL SIZES - S to 4XL
(including TALL)
Contact Steve Swartz at
814.359.5096
or srs@goh-inc.com

Come Join
Our Team
GOH is seeking qualified individuals
to fill available positions. Please go
to www.gohcareers.com or any
state employment service office
for a complete list of all current job
postings.
GOH is an equal opportunity employer.

