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QUARTERLY

President’s Letter

Centre County SR 99
Written by: Josiah Murray

As we progress into the 4th quarter of the year, starting up numerous new contracts and finishing others, we want to
congratulation all on your safety performance. While “Goal Zero” is the target and any injury is one too many, year to
date, we have had eleven (11) recordable injuries, resulting in a current incident rate of approximately 1.5. With our
continued efforts, we have the potential to end the year better than our previous record low incident rate of 1.4 that
was accomplished in 2016! Please continue with our daily JSA’s and Focus Five areas, making a plan to work safely is
the first step.

crete was patched in-kind as directed and then covered
by a 1-inch scratch leveling course followed by a 2.5-inch
binder course.

Our Sales & Estimating Team has been very successful in acquiring work in all regions. PennDOT has not been as
active as past seasons; thence, the commercial, industrial, energy, medical and housing segments have brought
significant new work opportunities to us. Our project personnel have been diligent working safely, delivering quality
work, and hitting our schedules. We thank all for exceeding our customers’ expectations.
As the weather changes from fall to winter and the 2021 construction season comes to a close, we want to thank
those GOH folks “behind the scenes,” including payroll, accounting, human resources, IT, estimating, purchasing,
and project management. Our sincere thanks and appreciation for all your time and work to make it happen for our
operations giving us the ability to deliver quality services and products to our customers.
We have had some obstacles to navigate over the past few years and look forward to bringing these issues to
conclusion. We are grateful for the support we have received from suppliers, subcontractors, customers, business
partners, and friends. Most important – thank you, GOH personnel, for your perseverance and loyalty to GOH. We
are moving forward, exploring growth opportunities and improvements to our operations.

The Centre County SR 99 project was a two-year project
that encompassed the 2020 & 2021 construction seasons.
The project involved two different approaches for the reconstruction and overlay of SR 99 between the I-80 interchange and the Pleasant Gap Exit.
The southbound lanes were completed first in the 2020
season. This construction called for the existing 11-inch
concrete to be cracked and seated and then overlaid with a
1.5-inch scratch course, followed by 4.5 inches of a 25mm
binder course. For the northbound lanes, the existing con-

We wish you and your family the best as we head into the Holiday season.
Thank you and God bless.

The wearing courses for both the northbound and southbound lanes consisted of a 1.5-inch Stone Matrix Asphalt
(SMA) wearing course which was placed on the cartways
and paved in echelon with a PG 76-22 SRL-H wearing
course on the 10-foot shoulder. Before any mainline paving occurred, all transitions at the start/stop points, as
well as all of the bridge approaches, required full depth
reconstruction with excavation of the existing concrete
pavement and grading, and then paving them back in with
a 25mm base course to ensure smooth transitions. Minor
drainage improvements and other highway safety improvements were part of the contract, as well.
Many thanks to the excavation crew of Foreman Kory
Rudy, the concrete patch crew of Foreman Ryan Hamer,
and the paving crews of Foremen Todd Brown, Jim Culbertson, and Brian Hawbaker for working together under
the leadership of Project Superintendent Dan Brown and
General Superintendent Brett Meyers for a job well done.
It will be interesting to watch how the two different methods of construction will compare with each other in the
years to come on this heavily-travelled highway.

Daniel R. Hawbaker, President

“Don't judge each day by the harvest you reap but by the seeds that you plant.”

- Robert Louis Stevenson
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Years of Service
10 Years
Carl Lloyd III
Ricky McGonigal
Travis Atherton
Ashley Berkheimer
John G. Hall
Dale Hill
John Miller IV
Nicholas Petrowski
Eugene Targosh
Steven Burns
Marvin Huling
Gerald Myers
Chad Wolf
Richard Gulish
Michael Beers
Mary Timko
Glen Druckemiller Jr.
Mark Rees
Scott Stuck

15 Years
Neil Reck
Robert Vannatter
Kent Strunk
Chad Sprankle
Priscilla Blaylock
Kory Rudy
Valerie Read
Troy Nichols
Kevin Leitch
Richard Reed
Jeffrey Swartwood

25 Years
David Woodring
Amy Geyer
Edward Carter
Brian Snyder
Brett Meyers
Gary Conklin
Kerry Aikeley
Duane Gallagher

20 Years
Ashley Gardner
Kris Youstic
Shawn Remsnyder
Curtis Moore
Jacob Bowman
Curtis Anderson

35 Years
Joseph Reighard
Terry Baugher

Brian Snyder – 25 years.

Brett Meyers – 25 years.

Gary Conklin– 25 years.

Kerry Aikeley – 25 years.

Duane Gallagher – 25 years.

Edward Carter – 25 years.

Mark Smith – 30 years.

Joseph Reighard – 35 years.

Terry Baugher – 35 years.

Ashley Gardner – 20 years.

30 Years
Mark Smith

40 Years
Roger Prior
Kris Youstic – 20 years.

Promotion
Shawn Remsnyder – 20 years.

Curtis Moore – 20 years.

Jacob Bowman – 20 years.

VP, Construction – Central Region

We are pleased to announce that, effective August
30, 2021, Patrick “PJ” Connolly has been promoted
into the role of VP Construction – Central Region.
PJ most recently served in the role of Regional
Construction Manager in Greens Landing. He
brings 16 years of construction management, project management, and estimating experience within
GOH to his new role.

Roger Prior – 40 years.

In addition to his GOH experience, PJ brings 22
years of management, estimating, and hands-on
field experience from the construction industry.
PJ will be based out of State College.

Curtis Anderson– 20 years.
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David Woodring – 25 years.

Amy Geyer – 25 years.

Please join us in congratulating PJ and supporting
him in his new role.
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Retirees

Triaxle Retirees
Rick J. Rauch Written by Scott Reck
Hey Rick…..Look what time it is.
Rick began his GOH career on July 26, 2004, at the Pleasant Gap Quarry. Like all
new hires, Rick worked second shift mainly as a yard loader operator. Occasionally
Rick would operate haul truck and sometimes grader. Shortly after the housing
market crash of 2008, Rick returned to the coal industry. Then on April 12, 2010,
Rick returned to GOH as an Equipment Operator. Rick came back as a night shift
yard loader operator and then soon went on to operate the 992 on night shift in
2014. Rick finished the last 5 years of his career operating the 992 (aka: Fluffy) on
day shift until he retired on July 2, 2021. During his GOH career, Rick has traveled
around to different operations such as Grampian, Greens Landing, Hagerman’s
Run, Sandy Ridge, and Naginey to help crush aggregate. During his retirement Rick
plans on taking Harley rides and spending time with his grandkids. Thank you, Rick,
for the 15+ years of service. We wish you the very best in retirement.
Matt Brion Written by Dan Bauman

Matt Brion retired from GOH in the Spring of 2021 after 20 years with GOH.
Matt was hired as a night shift mechanic in Montoursville. During the construction
of the Montoursville plant, he spent many nights working on the plant. He moved
to the Asphalt Plant as loader operator the following year and had been there ever
since, progressing from the loader to the plant operator and then to the site leader.
Matt was always focused on the details, from the site clean-up, crew training, to
the operational efficiencies of the plant. If it was in his area, it was always done.
The plant crew was awarded the Golden Scoop award for PennDOT District 3
several times while he was leader.

Matt’s focus on the details may have come from his construction background in the military. His military time commenced
after Desert Storm when he decided it was time for a change. Matt spent 13 years on a construction detail where he
began as an equipment operator and progressed to construction supervisor. Working in several theaters across the US,
including Alaska, global theaters including Korea and Germany, and Central America were all part of his experience. His
first taste in asphalt was working with a Barbra Green Batch Plant during these days.
Matt’s latest life-changing experience is his retirement. He is looking forward to spending time with his wife, Wendy, and
daughter, Carissa. Matt and Wendy have been married since 1992 and now reside near the family farm in Liberty, PA. His
first retirement project is remodeling their home inside and out. He is often helping his father and brother with projects
on the farm and with their homes. Matt is also thinking about getting back into his woodshop where he has several projects waiting after completing the remodeling. He is looking forward to taking one day at a time and not having a plan. Several friends and neighbors are attempting to recruit him as a township supervisor. Knowing Matt, we doubt he can resist
the call to get involved for too long. Matt, we wish you and your family continued health and success as you move on.

Mike Hummell

Mike started at GOH on 7/10/2017 as a tri-axle driver out of the Central region
before retiring on 4/02/2021. Mike spent 3 years working out of the Naginey Plant
before being switched to Pleasant Gap last season. Mike was one of the many night
shift employees who helped the company successfully pave the Harrisburg Airport.
Mike will continue to work at GOH as a part time driver. In retirement Mike plans on
spending his time working on his house, riding his Harley and keeping in shape riding
his new bicycle. He has always wanted to try kayaking and with the extra time this
summer he says he will finally try it.
6

Thank you, Mike, for your years of service and enjoy your retirement.

John LaRosa

“Little John” LaRosa started on 4/12/2010 as a night shift tri-axle driver based
out of Pleasant Gap. After serving as a tri-axle driver for the next 10 years, John
decided to retire on 3/31/2021. John was the go to driver when any of the foreman needed a truck for pigeonhole work. Back in April of 2015 John took over the
responsibility of driving the infamous 7-65 which is the oldest show truck in the
company. Whether it was for display at the charity golf tournament or a Touch-aTruck event at one of the area schools, John spent numerous hours cleaning and
polishing his truck.
In retirement John plans on enjoying all summer activities that were hard to do
over the past decade working construction. Along with trying to nip away at his
honey do list, John wants to get out and enjoy more fishing, Kayaking and riding his
motorcycle. John plans on spending the winter months in Florida.
Thank you John for your service and enjoy your retirement.

Richard Korb

Richy began his career with GOH on April 9th 2001 as a tri-axle driver out of DuBois before transferring to Pleasant Gap in 2010. After 20 years with GOH Richy
decided to retire on May 27th 2021. Richy drove one of the top show trucks in the
central region. He would come in early every morning to clean and polish his truck.
Over the past couple years, Richy’s truck was on display at many Touch-a-Truck
events, the charity golf tournament and bring your children to work day at GOH.
He always enjoyed talking to the children and adults at these events and he always
represented the company positively.
In retirement, Richy plans on spending time with his wife Tracy and finishing up all
their projects around the house. He wants to get out and do a little more fishing
and hunting in his spare time. Richy says he will still find the time to get his coffee
each morning at McDonalds.
Enjoy your retirement and thanks for your years of service.

Steve Bloom

Steve started at GOH on 5/21/2001 as a tri-axle driver at Pleasant Gap and
retired on 3/31/2021. From driving the spring ride 2000 Mack RDs to the 2021
Mack Granite with the m-drive automatic transmission, Steve has experienced
many changes in the equipment over the past 20 years. Steve served as a night
shift driver leader for 5 years before switching over to day shift. Whether it was a
routine delivery or conditions were less than perfect, you could always count on
Steve being a safe and reliable driver. Steve will be leaving GOH with many stories
and experiences while leaving many friends behind. Steve’s sense of humor and sarcasm will be missed.
His plans for retirement are to relax and do a lot of camping. He would like to attend a couple Nascar races and go ATV riding. Steve plans on spending the winter
months in Florida.
Thank you, Steve, for your years of service and enjoy your retirement.
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Glenn O. Hawbaker, Inc. receives the highest honor with the Foundation for Free
Enterprise Education: The Founder’s Club Award
Written by: Karen Musante, President & CEO of Foundation for Free Enterprise Education

Pennsylvania Free Enterprise Week (PFEW) provides
a powerful, interactive educational experience where
students learn by doing, which is a far more effective
learning model than being in a classroom. The program
enables students to completely immerse themselves
in the world of business. It is effective because it is
taught entirely by volunteer business practitioners
from across the Commonwealth, the very people
who provide opportunity and jobs. They know what is
required of future employees, and they provide a realworld view of what students need to succeed in their
future. Since students must apply for this program and
be recommended by a school official in order to attend,
they are eager and motivated to learn about the free
enterprise system. Many PFEW graduates state they
learn more in one week at PFEW than they do in an entire
year of school, indicating that the PFEW education is a
vital and effective component of workforce preparedness.

“Thank you for sponsoring me. You offered
me a world I never even knew existed...it
truly was a one-in-a-lifetime opportunity.”
-Andrew O.
The donation made by GOH to local students opened
the door for those PFEW graduates to expand their
knowledge and understanding about America’s free
enterprise system, and in turn, allowed them to develop
skills and experiences that will prepare them for future
careers and opportunities within their own community.
PFEW gives students a chance to share their knowledge
and experience with businesspeople and other youth
throughout Pennsylvania. In turn, there is a better
community understanding by these students of their
roles as consumers and employees in today’s increasingly
competitive business environment.

“My experience at PFEW was a powerful
one because I saw how many different
things go into making and handling a
business.”
-Ava P.
8

On the last day of the program, all participants are asked
to complete a post-program survey that tracks both
quantitative and qualitative data on the program they just
experienced. The following statistics and outcomes speak
to PFEW’s impact on our students this year:
•
		
•
		
•
		
•
		
•
		
•
•

98.4% have a greater appreciation for the challenges
facing employers.
99.4% said that PFEW helped them better understand
how a business works.
98.9% said that the skills they learned will benefit 		
them in career and life.
92% have a better understanding of the uses of 		
technology in the workplace.
97.5% are more aware of careers in business and their
community.
85% are more likely to consider a career in business.
99.1% are better prepared to enter the workforce.

While the 2021 program was smaller in size due to
lingering effects of COVID, we are proud and gratified
to see the overwhelmingly positive impact PFEW had on
this year’s participants as reflected in the statistics listed
above.
Perhaps the greatest measurement of PFEW’s success
lies in the words of our students, volunteers, visitors and
donors. Each student writes a thank you letter to their
sponsor. In these letters, students describe in powerful
detail the short-term impact of PFEW on their skill
set, beliefs, knowledge and future plans. Each year, the
number of PFEW graduates returning to the program as
volunteers continues to grow, indicating to us that the
PFEW experience is paying longer-term benefits for our

“I discovered business affects everything.”
-Jack N.
participants. Many times when visiting our partnering
organizations and donors, we hear stories of students
they have hired or provided an internship to as a result
of their PFEW experience. In some cases, students have
returned home and visited their donor to thank them in
person, which our donors love.

“Thank you for sponsorship. This
experience has helped me improve as a
person.”
-Camden
The gift by GOH was made for our 2020 programming,
however due to the COVID-19 pandemic, the PFEW
program had to be cancelled. GOH graciously allowed
the money to be carried over to 2021. All students who
applied to PFEW 2020 were permitted to transfer their
participation to 2021 so no student missed out on the
experience due to the pandemic. This was the first gift
received from GOH.
PFEW wishes to properly recognize Glenn O. Hawbaker,
Inc. as a Founder’s Club Member. The Foundation for
Free Enterprise Education’s Founder’s Club is the highest
honor annually accorded to any Foundation donor.
Founder’s Club members leave an indelible impact on
Pennsylvania’s future by providing students with unique,
hands-on, relevant business and economic education
unavailable anywhere else. Founder’s Club members
sponsor students to attend Pennsylvania Free Enterprise
Week (PFEW), the Foundation’s award-winning high

school business and economics education program. They
also help expand the content and reach of the Speaker
Series career exploration and workforce development
program and help students develop the very job ready
skills modern employers demand. If they choose,
Founder’s Club members can also sponsor students to
play The Stock Market Game which teaches students in
grades 4-12 about capital markets, investing and financial
literacy. Founder’s Club members have unprecedented
opportunities to make deeper connections with the
students they sponsor, potentially opening doors to
internships, apprenticeships, and future employment.
They provide the vital link between business and
education and are instrumental in preparing our young
people to assume the roles of Pennsylvania’s next great
generation of business and community leaders.
Again, Thank you Glenn O. Hawbaker, Inc. for making
everything possible.

FFEE FOUNDER'S CLUB (Gifts of $25,000+)
•
•
•
•
•
•
•
•
•

Allegheny Foundation
Glenn O. Hawbaker, Inc.
NexTier Bank
Pennsylvania Manufacturers' Association
Philip M. McKenna Foundation
Robert E. Lamb Foundation, Inc.
The Erie Community Foundation
West Chester Area Education Foundation
Wheeler Fleet Solutions
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29th Annual Glenn O. Hawbaker, Inc. Charity Golf Outing

celebrates raising $85,485 for three organizations across the state of Pennsylvania
Written by: Joe Reighard

Since our event’s creation 29 years ago it has been held
every year in State College. With the restrictions Penn
State University golf course was required to keep in place,
we were unable to hold our event in State College this
year and had to either cancel for 2021 or find another
course that could accommodate our ever-growing event.
We conducted a golf course search in Central Pennsylvania and found that White Deer Golf Course just south of
Williamsport would be able to accommodate our event.
The management and staff at White Deer did a fantastic
job working with the Golf Committee in order to pull off
a fun-filled day, while also ensuring that attendees had an
enjoyable, safe experience.

Since 1992 the tournament has raised over
$1,707,713.79 for over 90 different beneficiaries. Reflecting back on the years, CEO and President, Daniel
Hawbaker, added, “It has always been a volunteer effort
on the part of GOH employees to benefit many worthy
causes across our state. I am happy our company and its
people can help these organizations. We would like to
thank all of those involved and look forward to assisting
more communities next year.”
The Golf Committee is already hard at work on organizing our 30th Anniversary outing in 2022 and have a goal
of making it a record-breaking event for the non-profit
organizations that do so much to serve our communities.

GOH 2021 Company Picnic
Written by: Courtney Ironside

The annual GOH Company picnic was held on Saturday,
July 24th at DelGrosso’s Amusement and Water Park.
This year over 1000 employees, retirees, families and
friends attended the picnic. Guests were able to enjoy a
day of bumper cars, water slides, wave pool and more!
Everyone enjoyed a delicious meal and fun was had by all!

With the Covid-19 pandemic still lingering into 2021
and continuing to cause issues with events and gatherings, our ever-determined golf committee pulled off
another very successful charity outing. This was due to
a lot of hard work and improvising by all our volunteers
that help put together our annual event. Our 29th Annual Charity Golf Outing was held on July 17, 2021, at the
White Deer Golf Course in Montgomery PA. Through
the generosity of the tournament sponsors, volunteers,
and participants, the outing raised over $113,000 for
Skills of Central PA, YMCA Northcentral PA, UPMC
Susquehanna Foundation, and Port Matilda Emergency
Medical Services.
10
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Mountain Ridge Metals
Written by: Terry Bumbarger

2021 HR Update

Human Resources Update

Mountain Ridge Metals (MRM) is an aluminum extruding
company based out of Millersburg, PA, that was established
in 1987 by Kevin Sponsler. A family-owned company that
employs 130 people, MRM produces extruded aluminum
from raw aluminum billets to a finished product for
windows, doors, solar panels, trucks, buildings, etc.

GOH’s Social Media Policy Applies, Even Off-the-Clock
By: Shelly Foust

GOH was contracted by RS Mowery for the site work on
a new building to expand MRM’s manufacturing footprint.
The new building is 100,000 square feet with a loading
area. Our contract was comprised of 140,000 cubic
yards of earthwork including rock excavation, an eight
inch waterline system, and a complete sanitary system, a
complete storm network including two infiltration basins,
and paving of the site parking and access areas.

While typically what employees do outside of work is their
personal business and generally not subject to Company
policy, certain activities, like use of social media, may
affect employee compliance with Company policies or the
Company’s business interests.
As such, use of social media as an employee of the Company
is subject to certain restrictions more fully described in the
Social Media policy, which is policy 8.2. Here are some (but
not all) examples from the policy:

Crews led by Project Superintendent Ray Zimmerman and
Foreman Todd Harbst are taking care of the earthwork
operations and Foreman Dave Woodring’s team is installing
all the underground piping. The project, which will finish up
late spring, opens opportunities for relationship-building
and possible future work with RS Mowery.

• Employees are prohibited from misrepresenting or 		
		 disparaging the Company’s or its competitors’ products,
		 services, employees, strategy and business prospects.

Trainee Program Completion
Written by: Mark Keller, General Superintendent

Aniah Ellerbee completed the Skilled Highway Laborer
Trainee program on the Lycoming SR 220 project on May 17,
2021. Aniah came to GOH in August 2020. She graduated in
December 2019 from Pennsylvania College of Technology
with an Associate’s Degree in Building Construction. She
interned with Aspen Square Management before being
hired full time after graduation. She worked for them in
Florida and Harrisburg, completing apartment remodels.
Aniah lived for 5 years in New Jersey before her family
moved to the Poconos. She comes from a large family
with two brothers and two sisters. She currently lives in
Williamsport with her grandmother and girlfriend. In her
spare time, she likes to do carpentry work and remodeling.
Aniah would like to work towards a leadership position
here at GOH, and we will do everything we can to help her
achieve that goal.
12
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• No employee shall represent or speak on behalf of the
Company in any post unless specifically authorized to do
		 so.

• Posting of any Company non-public, confidential, or
proprietary information and without prior authorization is
		 prohibited
Employees do not have an expectation of privacy on social
media accessed from Company-owned or issued technology.
Also, employees should be aware that their posts may be
brought to the Company’s attention by other employees,
supervisors, or third parties even if not accessed on
Company-owned or issued technology. The Company also
reserves the right to request that employees remove postings
that are in violation of GOH policy. Lastly, violations may
result in disciplinary action up to and including termination of
employment.
Please keep this policy in mind when posting on social
media!

• Employees are expected to exercise civility in their use of
		 social media and shall not violate any Company policy 		
		 when using social media.

Open Enrollment is Approaching!
By: Cassy Pick

This year’s Open Enrollment (OE) period is November 8th
through November 19th. OE is your once-a-year opportunity
to make changes to your benefits elections outside of a
qualifying life event. Any changes you make will become
effective January 1, 2022, and remain in effect through
December 31, 2022. If you are not making any changes,
then you do not have to do anything.
Congratulations to Aniah Ellerbee for completing the PennDOT Trainee
program on the Lycoming 220 project. Presenting her certificate are Kristi
Liptak, EEO Officer and Mark Keller, Superintendent.

Please reach out to DirectPath at 866-253-2273 with any
questions or contact Human Resources at 814-308-8904 or
Cassy Pick at 814-272-0836.

Again this year – the process will be completed online
through the Employee Portal. Instructions will be mailed
with the OE material. Again, if you are making changes to
your insurance plans, you have from November 8th until
November 19th to do so. If you are not making changes, no
action is required.

2021 Q4 HR Update

EAP Vendor Update

www.goh-inc.com

COVID-19 Vaccinations

By: Cassy Pick

By: Shelly Foust

The Standard has a new Employee Assistance Program
(EAP) vendor, Health Advocate. The EAP provides confidential
services to help you and your family members manage
personal issues that can affect your work, life, and overall
health. You can contact professional counselors who are
available 24/7.

The decision of whether to receive the COVID-19 vaccine is
a personal choice. For those who are not vaccinated, if you
have made the personal decision to become vaccinated,
please note that no cost is charged to GOH/HE employees
and family members covered by Aetna. For more information
on the vaccine, scan the Aetna QR code below or go to Aetna.
com/coronavirus. You will find information on the various
vaccines, a screening tool to assess your COVID-19 risk,
resources listing national data on vaccinations, vaccine
safety information, options for making an appointment to get
tested or receive the vaccine, information on booster shots,
and much more.

EAP Website: healthadvocate.com/standard3
EAP Phone: 888-293-6948

* Note that the phone number has not changed. The EAP 		
phone number on the red stickers is still accurate.

National HSA Day:
October 15th
By: Cassy Pick
National Health Saving Account (HSA)
Awareness Day is October 15th. This is a
good time to reflect on the benefits an HSA
can provide such as reducing your taxable
income, any unused funds roll over from
year to year, and helping you pay for qualified
health care expenses.

If you have further questions, please contact HR.

PTO Payout Reminder
By: Donna Confer

The PTO Payout process changed in 2020. Non-exempt
(“hourly”) employees can request to be paid out for accrued,
but unused PTO at any time, even while on layoff status.
This change gives employees 100% control over how and
when their PTO can be paid out. As a result of this change,
no automatic payout will happen in October this year as in
years past (prior to 2020). If employees want to be paid out
for PTO, they must submit a “PTO Pay-out Form – Non-Exempt
Employees,” which can be found on the Employee Portal.
Make sure to use the correct form (pictured), as old forms will
no longer be accepted.

Policy Spotlight – Changes in Personal Information
By: Kristi Liptak, EEO Officer

All employees must provide the company with a current
telephone number, address, and email. If you do not have a
telephone, you must provide a phone number that can be used
to contact you in case of a change in your work schedule or an
emergency. It is your responsibility to advise Human Resources
of any changes that would affect benefits administration or
employment status, including, but not limited to, address,
telephone number, or email changes. Your personal contact
information must be updated with HR within 5 business days of
a change.

The Employee Portal, found online at https://enrollment.
goh-inc.com, can also be used to submit changes in personal
information. Once you log in, choose the Update Info icon.
From there, employees can update their Personal Information,
Emergency Contacts, Payroll Withholdings, and upload any
documents that may be needed to support the changes, such
as a marriage certificate. Human Resources staff are notified
automatically when changes are submitted through the
Employee Portal.

Baby Announcement

Dental Coverage over Layoff

If you or any of your co-workers
experience the birth of a child,
please let us know so we can
include the birth announcement in
our next issue.

GREAT NEWS!
Starting this layoff season, the Company will begin paying
for dental coverage while employees are on layoff. In the
past, this coverage only applied to leaders, but will now
apply to everyone. Employees who have dental coverage will
no longer need to enroll in COBRA to maintain this benefit
during layoff.

Jim Brandt

Congratulations to Jim on the birth
of his great granddaughter, Alaya
Marie. She was born on July 17th,
2021, weighing 6 lbs. 3 ounces and
measured 21 inches in length. Jim
is an Equipment Operator out of the
Grove City office. Congratulations!

By: Cassy Pick

Alaya Marie

Now, medical, vision, and dental will be covered for all
employees enrolled in these benefits during the layoff
period.

2021 Q4 HR Update

Finished Just in Time for Penn State v. Ball State:
Beaver Stadium Gate E Expansion
Written by: Colleen Williams

During my 2021 wellness exam, my bloodwork showed that my overall cholesterol had jumped
quite a bit from the previous year. With never having high cholesterol, or a family history of high
cholesterol, I had to think long and hard about why it suddenly jumped within one year.
I realized I had a lot of changes in my life during 2020, including having my first child and getting
married. With those changes came very busy times and lots of convenient meals and snacks.
Convenient does not always mean healthy. In 2020 my diet consisted of more high fat, high carb,
high cholesterol, and high sodium foods.
Since realizing this, I have started getting back on track by eating more greens, fruits, and lean
proteins. I substituted 2% milk with either skim milk or almond milk and drink water over sugary
beverages. In addition to that, I have also started exercising daily. Even if it’s just a hike in the
woods or a walk on the road, I always find a way to get my heart rate up and the blood flowing!

-Thomas Crowl

Employee Wellness can be Contagious!
By Shelly Foust
Have YOU changed your eating habits, quit smoking or chewing, started exercising, or
lost some weight and noticed a positive impact on your health?
If so, WE WANT TO HEAR FROM YOU!
Sharing your personal health improvements with others can not only motivate you to
continue on your path to better health, but can also inspire others to follow your lead.
And even better… any employee or spouse willing to tell their story “on the record”
(i.e., not anonymously) for a future GOHnewsletter article is eligible to receive a $25
gift card to a local store of your choice!
Please contact HR if you are willing to share your story and be interviewed for an
upcoming newsletter article. Pictures are welcomed, but not required.

Under the joint venture with Barton Malow and
Alexander Construction, Glenn O. Hawbaker, Inc.
completed the Beaver Stadium Gate E expansion project
right before the Nittany Lions’ first game of the season.
GOH had a very tight frame to finish the project in time
for the September 4th home football game. However, time
wasn’t the only challenge. Trying to match the existing
Mechanically Stabilized Earth (MSE) retaining wall with
new material proved to be quite a feat as well.
With a stadium holding over 106,000 people, Penn State
determined a gate expansion would allow for safer fan
entry and overall accessibility. Also, with such vivacious
fans, the university deemed the extension of the high
seismic resistance wall as a necessity.
Given the concrete supply shortage, the honeycombshaped wall being hard to replicate, and the installation
of such a specialty structure did add to the difficulty of
completion. Yet, the efforts of our dedicated crews did not
go unnoticed. GOH received accolades from Alexander
Construction’s project manager Mike Sgriccia:
“From the start of the project, GOH went above and
beyond to complete the expansion of Beaver Stadium
Gate E. This expansion faced many challenges, all of
which GOH worked diligently to resolve, in conjunction
with our team and the client, to deliver a quality project,
on schedule.”

We want to share this acknowledgment with all of our
partners on the ambitious project. The job required site
demolition, clearing, excavation, grading, fencing, utilities,
concrete, paving, landscaping, sod installation, and wall
varnishing.
Project Manager Jeff Wert would like to thank Centre
Concrete Co., Reinforced Earth, L/B Water Service Inc.,
Nastase Construction & Supplies, Strouse Electric, Scott’s
Landscaping, and Gregory Fried Concrete Contractors,
Inc. He would also like to recognize our dedicated
employees for their tireless commitment to this project:

Structures

Structures Operations Manager Tom Buck, General
Superintendent Tom Leigey, Project Superintendent
Steven Daughenbaugh - and crew

Site

Project Superintendent Scott Norman and Foremen Cliff
Mitchell and Matt Brubaker and crews

Concrete

Foreman Rich Lightner and crew

Paving

Foreman James Culbertson and crew
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Harvest Fields Community Trails – Update
Written by: Josiah Murray

Written by: Tom Abbey

on October 3, 2020. In its first year of existence, the
trails have become a resoundingly successful trail system
for cyclists of all skill levels and widely applauded as the
missing link between the paved/gravel bike paths in the
surrounding communities and the arduous and technical
trails found just a short distance away in both Rothrock
and Bald Eagle State Forests.
Fundraising for Phase 2 has been in the works pretty
much since Phase 1 was completed and this new phase
will bring a mountain bike skills park to the site with the
goal of providing obstacles to novice riders and more
challenging terrain for intermediate riders.
When GOH became a founding member of the Harvest
Fields Community Trails back in February 2020, GOH’s
generous donation of all the limestone products needed
for the construction of the “All-Weather” portion of the
trail system allowed for the start of construction of Phase
I of the project. The plan was to break ground in April of
that same year. And then, just like almost everything else,
the onslaught of COVID-19 brought those plans to an
abrupt halt. But through perseverance and with COVID
Safety Plans in effect, the reins were picked back up and
ground was broken on June 5, 2020.
With GOH’s donation of approximately 450 tons of 3A
and 575 tons of Trail Surface Aggregate, Dirt Artisans,
a contractor out of Kentucky whose specialty is trail
building, placed 4 inches of the 3A aggregate as a subbase
and then capped that with 6 inches of compacted TSA
material for the surface course. All the material was
crushed, blended, & hauled from GOH’s aggregate
facility in Pleasant Gap to the Harvest Fields site at
the Calvary Baptist Church in Boalsburg, Pa. Utilizing
GOH’s aggregate supply, Harvest Fields was able to build
approximately 1.5 miles of the All-Weather trails in the
fields surrounding the church. The limestone trials allows
for more use during less-than-perfect weather conditions
and is enjoyed by cyclists and hikers of all ages from
within the surrounding communities and abroad. In a play
of words, the Harvest Field’s steering committee named
one of the limestone trails “Sublime” as a nod to the
locally-produced limestone trail material.
Phase 1 cost $250,000 to complete and built a total of
approximately 3.5 miles of trails which were officially
opened to the public during a ribbon cutting ceremony
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SMA – King of the Road
GOH was the successful low bidder of the January 14,
2021, letting for the Venango County SR 80 project. The
project is 6.5 miles in length and is located from mile
marker 26 thru mile marker 34 in Venango County. A
major part of the project required a Stone Matrix Asphalt
(SMA) wearing course to be placed. SMA is a tough,
stable, rut-resistant mixture that relies on stone-tostone contact to provide strength and rich mortar binder
to provide durability. The Pennsylvania Department
of Transportation (PennDOT) often specifies SMA for
interstates, interstate look-alike highways, and highspeed freeways.

Harvest Fields Community Trails are located at 100
Harvest Fields Dr. Boalsburg, PA 16827. If you would
like to make a donation or learn more about Harvest
Fields, you can check them out at http://nittanymba.org/
harvestfields/ or find them on Facebook at https://www.
facebook.com/harvestfieldscommunitytrails/.

This project utilized just over 18,000 tons of the SMA.
It was produced at GOH’s nearby asphalt plant, Plant 19
located in Barkeyville. Foreman Brad Shaffer’s paving
crew did a spectacular job placing and compacting the
SMA and achieved a very smooth riding surface for
everyone’s enjoyment.

Foreman Brad Shaffer and crew placing SMA on SR I-80’s westbound
passing lane on August 24, 2021.

August 24, 2021: SMA being placed on SR I-80 near the rest area.

A unique part of this particular project’s SMA placement
involved application of a Polymer Modified, Longitudinal
Joint Sealant (LJS). District 1-0 included this application
by a Special Provision. LJS, or Void Reducing Asphalt
Membrane (VRAM), is a product applied before paving
using a distributor truck with a patented parallel spray
bar to mitigate hot mix asphalt (HMA) voids and other
longitudinal joint issues. This process is a long-lasting
longitudinal joint solution complete with non-tracking
rapid cure times so as to not slow down paving projects.
Henderson Construction Fabrics of Harmony, PA, worked
with GOH and supplied the material for this project.

Placing the SMA over the VRAM.

This Venango County I-80 project was one of four
projects in 2021 in which GOH placed SMA as a wearing
course. SR 99 in Centre County, SR I-90 in Erie County,
and SR I-180 in Northumberland County all used SMA as
a wearing course. Since GOH’s first SMA project in 2007,
over 365,000 tons have been placed. SMA is being used
more and more by PennDOT and is proving to be “King of
the Road” based on its performance.

Foreman Lonnie Duck's crew placing SMA on Northumberland County
SR I-80 on September 9, 2021.
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SR 220 in Lycoming County
Written by: Josh Haladay

SR 220 Section 122 in Lycoming County is currently wrapping up the 2021 season. The six-mile stretch of roadway
was originally bid in July of 2019 with a total value of $40
million and a three-year schedule. Currently, though, due
to additional items and unforeseen circumstances, final
paving and completion will not occur until the summer
of 2023. This project demonstrates numerous aspects
of GOH’s capabilities and the evolving expertise of our
workforce. Once again the continuing resolve of the GOH
laborers, operators, carpenters, truck drivers, technicians,
plant support, foremen, and superintendents has allowed
the project to efficiently move in a safe and productive
pathway towards completion.
The first year of construction on 220 in 2020 was primarily
a traffic control season in order to upgrade existing shoulders to allow for traffic to be shifted in order to complete
the work in 2021 and 2022. Existing 4’ shoulders became
8’ and the 10’ shoulders were reconstructed to verify their
capabilities in the upcoming seasons. Furthermore, a quarantined fill was completed on an old sawmill where a new
structure was placed in 2021.
The 2021 season saw the majority of the earth work and
reconstruction parts of the project. The project had a total
of approximately 250 drainage structures and 17,000’ of
pipe, most of which was installed this past season. A portion of 220 northbound around the old Woodward School
was completely realigned along with numerous turning
lanes, turn arounds, and acceleration/deceleration lanes.
In addition, a completely new realignment structure was
completed, as well as rehabs/widening of two mainline
decks and substructures. The progress made this year has
positioned GOH for success in the upcoming seasons.
16

The upcoming 2022 season is not nearly as roadway heavy,
but has two mainline 220 structures that will require the
utmost of the crews’ on-site abilities. Final paving and
epoxy overlays will now be completed in the early summer
of the 2023 season.
Overall Lycoming 220 is showcasing the capabilities of
the GOH workforce and moving in towards completion
with determination and efficiency. The crews of: Project
Superintendents Carl Lutz, Joe Liegy, and Waylon Lyons,
and Foremen Eric Fogleman, Tyson Wilson, Nick McQuillen, Dave Liegy, Tyler Minnick, Larry Lundy, Steve Myers,
Lonnie Duck, Brad Weiskopff, Craig Imes, Darvin “Terry”
Imes, Jr., and Jimmy Stewart, and many more deserve a
special thanks for all their efforts and sacrifices. The project speaks volumes about the character and perseverance
of the GOH workforce. On a final note Office Clerk Angela
Waldman has to be recognized. Without her everlasting
dedication and excellence in keeping us straight in the project office, we don’t know where we’d be.

Metzger Dam Project
Written by: Gary Pate

Hawbaker Engineering designed, and managed the
construction of, a land development project at the VCA
Metzger Animal Hospital in State College in 2017. Based
on our professionalism and ability to execute, brothers
Fred and Lee Metzger asked Project Manager Eric
Kann and Senior Construction Manager Gary Pate if we
were interested in helping them with another project:
renovating their family’s dam built by their father over
60 years ago. The dam is situated across Spruce Creek in
Baileyville, PA.

Once the design was submitted to DEP for approval, Fred
and Lee asked Hawbaker Engineering to help them build
the project and serve as their Construction Manager.
We were excited for the opportunity to see this project
being built, and immediately created a bid package
with drawings, specifications, bid forms, and contract
documents. We reached out to several local contractors
we know could handle this project. The bids for both the
Site Work and General Construction were won by RT
Contracting (Altoona, PA).

We learned that the Metzger Dam was inspected by
the PA DEP in 2016, and the resulting report noted
“maintenance concerns and necessary repairs.” Hawbaker
Engineering analyzed the PA DEP’s report and accepted
the challenge. We provided a design to address all of the
PA DEP’s concerns, including items such as:

The project was squeezed in between a few PA Fish and
Boat restrictions and required flow to be bypassed/
maintained at all times. Hawbaker Engineering developed
a Sequence of Construction to meet these requirements,
as well as provided plans to minimize any downstream
disturbances. Based on our foresight, planning, and
communication, the project was completed on time and
saw only a few minor change orders.

1. Demolishing the deteriorated and dilapidated 		
		 spillway and replacing it with a more robust concrete
		 spillway designed to channel water away from the 		
		 walls to minimize erosion.
2. Incorporating in the design a bridge to span the dam
		 with concrete abutment walls to carry the bridge to
		 allow passage for maintenance access.
3. Replacing the inoperable draw down systems with an
		 up-to-date pipe, vault, and valve system that is much
		 safer and easier to operate.
4. Repairing seepage issues through the embankment,
		 revising the grade to make the embankment 		
		 “mowable,” and repairing shoreline erosion.
5. Incorporating typical dam drainage systems to 		
		 capture any seepage through the embankment to 		
		 avoid backside erosion/failure.

The relationship between the Metzger’s and Hawbaker
Engineering continues to flourish. As the Metzger Dam
project was wrapping up, Fred and Lee asked us to
represent them again and serve as their Construction
Manager for yet another project, expanding the
VCA Metzger Animal Hospital. More to follow on
that successful project in a future issue of the GOH
Newsletter.
A special thank you to Fred and Lee Metzger for trusting
Hawbaker Engineering to represent their interests, to
Project Manager Eric Kann and Construction Manager
Duane Link of Hawbaker Engineering, as well as Don
(Moonie) Maurer, LeRoy Black, Brian Bender, and
“The Crew” of RT Contracting, including Mike Ventre
Excavating.
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We Are Safer Together

Hawbaker Family Pledges $200,000

Written by: Beth Burrows

to Name Locker Room for Campaign for Memorial Field

Every year highway construction workers are injured
and killed while plying their trade in a work zone. While
many of these incidents are caused by the motoring
public, many of them are also caused by fellow employees
operating construction equipment/vehicles. The PA
Department of Transportation along with highway
construction industry organizations created the “We Are
Safer Together” program to reduce these incidents. The
program promotes highway workers and the traveling
public working together with the common goal that
everyone arrives home safely at the end of the day. On
September 15, 2021, the industry was asked to perform
a “Stand Down” while the motoring public was asked to
“Slow Down” and take a moment to think about work
zone safety. In observance of the Stand Down, 533 GOH
employees who work on highway and street construction
jobs stopped what they were doing and took time to
identify the daily risks they encounter when working in a
work zone and alongside heavy construction equipment.
The employees
were
asked what
they could
do tothe traveling public work
When
highway
workers
and
minimizetogether,
or eliminate we
thoseare
risks.
Each
crew
leader was
all safer. That’s
why this year we’re asking the
tasked with leading the discussions. While some crews
industry
Stand-Down
the public to SlowSEPT.
Down15,
and2021
take a
focused on
incident to
examples
other crewsand
reviewed
momentand
onpersonal
September
15 to
think
zoneworkers
safety.
incident statistics
“near misses.
” All
crewsabout work
When highway
and the traveling public work
together, we are all safer. That’s why this year we’re asking the
agreed the Stand Down was an opportunity to pause
industry to Stand-Down and the public to Slow Down and take a
and refocus on what they do and a good way to try and
moment on September 15 to think about work zone safety.
eliminate dangerous complacency.

Written by: ???

STAND-DOWN
SEPT. 15, 2021

STAND-DOWN

Here’s how you can Stand-Down:

Here’s how you can Stand-Down:

PauseSeptember
Work & Stand-Down
1. Schedule Time toon
15.on September 15.
1. Schedule Time to Pause Work & Stand-Down
Visit paconstructors.org/stand-down for activity ideas.

Visit paconstructors.org/stand-down for activity ideas.

2. Register for PennDOT’s Temporary Traffic Control Safety Training
Program (TTCSTP).

Safety
2. Register for PennDOT’s Temporary3.Traffic
Hold YourControl
Event & Spread
the Word Training
Remember to use the hashtag #SaferTogetherPA on social media.
Program (TTCSTP).
3. Hold Your Event & Spread the Word

The SCASD Education Foundation board of directors is
happy to announce that the Hawbaker family has committed
$200,000 to the Campaign for Memorial Field, securing
naming rights to the Locker Room. The pledge adds to the
$1 million commitment from Larry Beans ’62 who named the
press box and the concession stand (the latter is named for
his graduating class) and the $500,000 commitment from
Galen Dreibelbis who named the plaza near the entry way. In
addition, many alumni, families and businesses contributed
to the project by naming individual lockers and inscribing
bricks along the walkway to the field.
“Three generations of our Hawbaker family have graduated
from State High and two of our grandchildren attend State
High now, so it’s been an important part of our family,”
said Dan Hawbaker, class of 1957. Our class graduation in
1957 took place on Memorial Field and I attended Nittany
Avenue School before attending junior and senior high at the
Fairmount Building. The class of ’57 was the last to graduate
from the Fairmount Avenue School prior to the opening of
the Westerly Parkway school in 1958. It’s interesting to note
that part of the Nittany Avenue School is now the foundation
for the Dreibelbis Plaza and the locker room.”
“On behalf of the Education Foundation and the State College
community, I thank the Hawbaker family for this generous
commitment,” said Chris Buchignani, board president. “We
are grateful for their dedication to improving this community

landmark so that it can continue to bring people together.”
The Hawbaker family also participated in the initial
renovation campaign for Memorial Field in 2003 and chose
to contribute to the most recent project because the facility
and State High hold such fond memories, which they’d like to
secure for new generations as well.
“My classmates and I have many good memories of attending
football games and many other events at Memorial Field,
and fond memories and close attachments from State High—
memories of classmates, teachers and experiences unique to
the 1950s that I still hold dear today. It’s important for our
grandkids and future students to have these opportunities
also.” Dan said.
The Education Foundation held an Alumni & Friends
reception to honor all donors to the project at on October 15,
on the Dreibelbis Plaza prior to the Little Lions game against
Carlisle.
Renovations to Memorial Field will strengthen the foundation
for a secure and sustainable future for State College athletics
and contribute to State College as a whole. The project
improves and increases the safety of the practice and playing
experience for athletes, members of the marching band, and
community youth sports organizations; leverages existing
structures to add needed indoor space for team meetings;
provides an exemplary community gathering space for
games and other events by offering a safe, more enjoyable
spectator experience; and showcases our students and the
tremendous level of community support afforded to our
district by engaged and invested local individuals, families
and businesses.

For more information visit paconstructors.org/stand-down

Remember to use the hashtag #SaferTogetherPA on social media.

For more information visit paconstructors.org/stand-down

18

19

QUARTERLY

Harger Utilities Charity Shoot

Thank you, Neil Dunkle!

Written by: Chris Stein

Written by: Beth Burrows

Since 2015, GOH has been involved in the Harger Utilities
Charity Shoot benefitting Veterans and their families in
the Greater Centre, Clinton, and Lycoming County Areas.
The HUC Charity Sporting Clay Event has been in existence since 2011 and is typically held the first or second
week in September at Thunder Ridge Sporting Clays in
Middlebury Center, PA. I can personally attest that this
charity makes an impact on the lives of Veterans’ families,
not just monetarily, but through the unbelievable support
of the community.
This four-member team sporting clay shoot is a day filled
with great people, great food and a lot of respect and recognition for active military and retired Veterans.
The charity is run 100% by volunteers. All donations and
money brought in throughout the year and at the event
is given directly to the beneficiary. Please go to www.
hargerutilitycharities.org for more information, to participate, or to donate to this worthwhile cause.
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July 19, 2021, started out like any other day for GOH
Centre region Tri-axle driver Neil Dunkle. Neil’s job for
the day was transporting material between Penn State’s
University Park Campus and the Pleasant Gap Quarry.
While traveling on West Beaver Ave. in State College,
PA, Neil noticed an individual standing in a yard along the
street. As he got closer to where the person was standing,
he noticed the man bend over and pick up a small green
object , and then throw the object at Neil. At first, Neil
thought it was a green apple, but it was actually a green
golf ball which struck and shattered the tri-axle’s driver’s
side window. Neil immediately braked hard and stopped
the truck all the while keeping an eye on the perpetrator.
As Neil exited the truck he saw the man walk to a
black Toyota Tundra pick-up truck and leave the scene.
Bystanders called the police as Neil was making sure the
GOH truck was parked safely and not creating a hazard.
As trained, Neil also began to document the damage
and the incident scene. While waiting for the authorities
to arrive, Neil contacted Dispatch to let the GOH
Transportation dept. know what happened and that truck
7-190 was now unsafe to drive. When the authorities
arrived, Neil was able to give a specific description of the
perpetrator’s vehicle and the perpetrator. While still on
scene, the police were contacted by other officers and
were told that, based upon the description Neil gave, an
apprehension had been made. Neil was then asked to go
to the scene and verify the person in police custody was
the perpetrator which he was able to do. Multiple criminal
charges were filed against the man who was jailed after
not being able to make bail. Neil was later contacted by
the Centre County DA’s office and asked to testify against
the wrong doer. Neil appeared in court as a witness along

with another gentlemen whose vehicle the assailant
had also damaged. Due to Neil’s eyewitness accounts,
and pictures of the truck damage and golf ball provided
by Neil as evidence, the perpetrator plead guilty to all
charges.
This incident and Neil’s response was reviewed by
GOH Loss Prevention Team members. The Team agreed
that Neil’s actions, quick thinking, and willingness to
assist with law enforcement’s investigation to obtain a
conviction, deserved to be recognized and rewarded. On
August 13, 2021, Neil was presented with a reward check
from GOH for his assistance with the “apprehension,
arrest, and conviction” of a 3rd party who damaged
GOH’s property.
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In Memoriam

New Work Acquired in July/August 2021

GOH wishes to pay a Special Tribute to a wonderful friend and GOH partner.
Jersey Shore -- Dwayne F. Stroble, 63, of Jersey Shore passed away unexpectedly Saturday, September 25, 2021 at Geisinger Medical Center, Danville.
Surviving is his loving wife of 26 years, Gail M. (Long) Stroble.
Born September 6, 1958 in Williamsport he was a son of the late Forrest G. and Verla I. (Mahaffey)
Stroble.

Dwayne F. Stroble
September 24, 1965 – June 28, 2021

He was a 1977 graduate of Jersey Shore High School. Dwayne was a farmer and truck driver his
whole life, owning and operating D & S Hauling for over 20 years. A devoted Christian man, he
was very active with Sharing Hope Ministries helping with numerous mission trips and attended
Crossroads Church, Jersey Shore. Dwayne loved life and was always there to lend a hand to someone in need.

He enjoyed hunting, camping, butchering, and spending time on the family farm or with his four beloved dogs. Dwayne loved exploring the outdoors, riding motorcycles and finding roadside treasures. Above all else he loved his family and anytime spent with his
grandchildren.
Surviving in addition to his wife are three daughters, Amanda Selts of Lock Haven, Sheila Rarick of Salladasburg, and Beth Ann
Sample of Jersey Shore; two sons, Travis Stroble of Picture Rocks and Tyler Stroble (Brooke) of Jersey Shore; 10 grandchildren; two
great-grandchildren; siblings, Darlene Runner and Earl Lee Stroble (Amy) all of Jersey Shore; and many loved nieces and nephews.
In addition to his parents he was preceded in death by a son-in-law, Chris Rarick.
A funeral service to honor Dwayne’s life will be held 11 a.m. Thursday, September 30 at Crossroads Church, 1454 S. State Rt. 44, Hwy,
Jersey Shore. Burial will follow in Twin Hills Memorial Park, Muncy. A viewing will be held 10 a.m. until the time of service Thursday at
church.
Memorial donations in Dwayne’s name may be made to Sharing Hope Ministries, P.O. Box 28, Mackeyville, PA 17750.
Arrangements entrusted to Sanders Mortuary. Online condolences may be made on Dwayne’s memorial page at www.SandersMortuary.com.

SITEWORK JOBS
•
•
•
•
•
•
•
•
•
•
•
•
•

Alexander Subaru Grading
Bolivar Drive Lot Grading
Buffalo Valley Rail Tail Erosion Mitigation
Dollar General Grading/Utilities
EQT Corporation Impoundment
EXCO Resources Reclaim Site
Great Streams Commons Manufacturing Lot
Hughesville Streambank Emergency Repairs
Repsol Oil & Gas Well Pads
Fairmont Township (Luzerne County)
Amazon Maintenance Facility (Lycoming County)
Lycoming College Sitework
Buffalo Valley Rail Trail Erosion Mitigation

ROADWAY JOBS
•
•
•
•
•
•
•
•
•
•

Allegany Township, Potter County
Bloomfield Borough, Perry County
Ceres Township, McKean County
City of Dubois, Clearfield County
Coalport Borough, Clearfield County
Jackson Township, Perry County
Miller Township, Huntingdon County
Porter Township, Huntingdon County
Renovo Borough, Clinton County
Rush Township, Centre County

• SR-18 Crawford County
• Town of Bloomsburg, Columbia County)
• Washington Township, Wyoming County

PAVING & CONCRETE JOBS
•
•
•
•
•
•
•
•
•
•
•
•
•

Alexander Collision Center
Clearfield Area High School
JEB Laser Car Wash
Kish Valley Masonry Driveway & Lane
Logan Greene Development Phases 1A/1B
McCullough Grain Charleston Road
Muncy Bank South Williamsport
Nicholas Meats Retaining Walls
Rosewood Cove Community
Snappy’s Parking Lot
Steeplechase Development Phase 8
University Park Plaza Parking Lot Reconstruction
Inflection Roadwork (Lycoming County)

MISCELLANEOUS & SMALL JOBS
•
•
•
•
•

Central Region Small Paving Projects (4 Projects)
Eastern Region Small Paving Projects (2 Projects)
Western Region Small Paving Projects (3 Projects)
Northern Region Small Paving Projects (3 Projects)
Other Small Miscellaneous Projects (22 Projects)

David Slaughter’s Service Anniversary Award

https://www.northcentralpa.com/obituaries/dwayne-f-stroble/article_41fadf56-202f-11ec-a9c2-d72f40ab7156.html?fbclid=IwAR0zHIpPkYEC83gKIZNHheP4ynP
VzE3niydQawsuL7HWAKSIrlBM7zsVvyY

David Slaughter’s Service Anniversary Award
Dave’s anniversary award was awarded posthumously to
his two sons.

Hassel S. Frantz
May 30, 1948 – August 4, 2021
Port Matilda, PA – Hassell S. Frantz, 73 of rural Port Matilda, passed away at his residence on August 4, 2021. Hassell was born on
May 30, 1948 in Bellefonte, a son of the late Matthew and Elizabeth Williams Frantz. He is survived by his wife, Bertha “Boots” Burns
Frantz at home. Also surviving is his son, Frederick (Debra) Frantz of Jacksonville, FL and his step-children Scott (Tina Brown) Frank
of Port Matilda and Amy (Wayne) Rossi of Duncansville; his grandchildren, Evan Frantz, Noelle Frantz, Shawn Frank, Jordan Frank,
and Tyler Rossi, his great-granddaughter Piper Frank. Hassell is also survived by his sisters, Linda Laird of Port Matilda, Diane (Richard) Prisk also of Port Matilda. Before his retirement, he was employed as a grader operator foreman for Glenn O. Hawbaker. Hassell
enjoyed woodcrafting and hunting. He also enjoyed the simple things in life and sitting on his porch watching nature. In addition to his
parents, he was preceded in death by his brother, Fred Weaver, and his sisters, Margie Osmond, Marie Robb and Leona Bumbarger.
There will be no public visitation. Services and burial will be held at the convenience of the family. Arrangements are under the direction of Dean K. Wetzler Funeral Home and Cremation Service, Inc., 201 Spring St., Milesburg. Online condolences may be made at
www.deankwetzlerfuneralhome.com
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Pictured are, L to R, Dan, Zachary Slaughter, Zeth Slaughter, Pat
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Glenn O. Hawbaker Inc.
1952 Waddle Road
Suite 203
State College, PA 16803
www.goh-inc.com

Find us on Social Media:

HONORING ALL PAST AND PRESENT
GOH EMPLOYEES & ALL OTHERS
WHO HAVE SERVED.
Thank you to all Veterans and
their families for your support

Come Join
Our Team
GOH is seeking qualified individuals
to fill available positions. Please go
to www.gohcareers.com or any
state employment service office
for a complete list of all current job
postings.
GOH is an equal opportunity employer.

www.goh-inc.com
1.800.221.1355

Do you want to help capture the history of GOH? If so, you can submit pictures and
stories for consideration for the next quarterly newsletter to cti@goh-inc.com! Don’t
miss out on the opportunity to share your experiences.

