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President’s Letter
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The construction season is currently in full swing. We are thankful to have enough work 
to keep all of our construction crews busy in each of the regions in which we operate. 
Additionally, our aggregate and asphalt operations are currently beneficiaries of an 
ample amount of civil work which has resulted in demand that outpaces this same 
timeframe in 2021. Our current backlog significantly exceeds last year, year to date. We 
continue to acquire additional new work which includes site work, roadway, paving, and 
concrete jobs, as well as a variety of smaller projects.

Following in lockstep with our relentless pursuit to grow and build upon our existing operational footprint, we are 
excited to announce the development of our recently acquired Sherman’s Valley – New Bloomfield Quarry site in 
Perry County, PA. Our DEP mining permit was issued in April and we are currently awaiting our PennDOT Highway 
Occupancy Permit. As a Type A limestone source, this location will offer our GOH customers in Perry, Dauphin, and 
Juniata counties a new, more economic limestone source due to its closer proximity and less transportation costs to 
haul. The quarry will also give our construction operations greater opportunities in and around south central PA.

Additionally, as a result of our expanding back log and our recent acquisition, we are currently seeking additional team 
members. Our need varies across all of our work disciplines; however, truck drivers, mechanics, equipment operators, 
and entry-level laborers are most in demand. Our employee referral program has recently been updated with increased 
referral rewards for referring drivers and mechanics who are ultimately hired. The truck driver training program has 
expanded beyond Central Pennsylvania and has yielded many applicants. We currently have eleven trainees, we have 
graduated eleven into regular driver positions, and we have two trainees in the pipeline scheduled for upcoming new 
hire orientations. If you have a friend, relative, or anyone you believe would fit our culture, please encourage them to 
apply at GOHcareers.com.

As we continue into 2022 and beyond we remain steadfast in controlling the factors we are able to control while 
working to mitigate those we can’t. The future global economic outlook is clouded to say the least. A potential 
recession, unprecedented inflation, and ever-increasing interest rates are of most concern. Despite the outcome of the 
aforementioned topics, please know we will continue to move forward doing what we do best: utilizing clean, reliable, 
domestic fossil fuels to build our country’s infrastructure.

Daniel R. Hawbaker, President

“Growth is never by mere chance; it is the result of forces working together”
- Anonymous



The Benefits of Proper Forest Management
Written by: George Franchock, Director of Procurement
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Many people think of a forest as a static object that never 
changes, but forests do change, sometimes abruptly 
by the hand of man and sometimes slowly by the hand 
of nature. GOH, as a good steward of their properties, 
actively manages their forests to benefit man and wildlife.  
Recently timber was harvested from a GOH property to 
recover resources and give nature a helping hand, ensur-
ing a healthy forest for future generations. Prior to GOH’s 
ownership, this property was cut over multiple times with 
little regard for the outcome and there was an old coal 
strip mine on part of the tract. One area was killed by for-
est fire and insect pests impacted numerous other areas.  

Working in cooperation with foresters from Metzler For-
est Products, a timber management plan was developed 
and implemented.  This property was not uniform and had 
several distinct areas to manage. Overstocked areas were 
thinned, fire-damaged areas were cleared, and healthy, 
desirable species were protected throughout.  Low-lying 
or wet areas were evaluated on a case-by-case basis to 
determine if any trees should be removed. All streams 
and spring seeps were buffered from heavy equipment 
activity and the old coal strip mine was left alone to 
benefit wildlife and protect the mined area from further 
erosion. Log landings were stumped and the stumps piled 
along the perimeter for wildlife habitats. After harvesting 
was complete, the main haul roads and log landing were 
graded and seeded to minimize erosion and provide more 
wildlife habitats.  

This summer the oat and rye seeded areas will sprout, the 
stump sprouts and tree seedlings will begin rapid growth 
and, by next summer, the growth will be well-established.  
In addition to forest and wildlife benefits from this har-
vest, wood fiber was produced for local markets to supply 
demand for products we use in our daily lives.  Into the 
future this healthy vigorous forest will benefit a wider 
variety of wildlife in addition to providing wood fiber for 
future generations.  



Years of Service

QUARTERLY
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20 Years
Dan Bauman
Craig Imes
Mark Keller
Thomas Kleintop 
Elaine Lang
Todd Lowe

Larry Lundy
Waylon Lyons
Steve Myers
Patrick Steel
Scott Wojtaszek

25 Years
"Big Joe" Vidunas

35 Years
Thomas Liegey
Edward McKee

40 Years
Mike Hawbaker

45 Years
Herman Logue

Waylon Lyons – 20 years. 

Mark Keller – 20 years. 

Steve Myers – 20 years. 

Elaine Lang – 20 years. 

Patrick Steel – 20 years. "Big Joe" Vidunas – 25 years. 

Thomas Liegey – 35 years. Herman Logue – 45 years. 

Larry Lundy – 20 years. 

Craig Imes – 20 years. 

Scott Wojtaszek – 20 years.

Thomas Kleintop – 20 years.

Mike Hawbaker – 40 years.

Todd Lowe – 20 years. 

Dan Bauman – 20 years. 

Edward McKee– 35 years.



Promotions

Amber Yoder 
By: Cassy Pick, Benefits Manager
Amber Yoder was promoted to HR Assistant on April 24, 2022. She started with GOH as a 
Receptionist in 2021. She resides in State College with her boyfriend, Cody, and her daughter, 
Carter.  In her free time, Amber enjoys spending time with her family. If you see Amber, please make 
sure to congratulate her on her promotion.

Jonathan Hodge  
By: Shelly Foust, HR Director 
Jonathan “Jon” Hodge was promoted to Marketing & Media Specialist on April 3, 2022. Prior to his 
promotion, Jon worked as a Pipe Layer at GOH, most recently on the Mountain Ridge Metals job in 
Millersburg, as well as the Hastings/McKean/Bigler Roads project on PSU’s University Park Campus. 
Jon started with GOH in 2018 as a Laborer. He brings a bachelor’s degree in Communications Media 
from Indiana University of Pennsylvania and over four years of related experience to this new 
role. Jon resides in Six Mile Run.  In his free time, Jon enjoys spending time with his girlfriend, friends 
and family. If you see Jon, please make sure to congratulate him on his promotion!

Colby Cooney 
By: Mike Hall, VP, Northern/Western Regions
Colby Cooney has been promoted to Foreman 1 as of April 3, 2022.  Colby was hired at GOH in 
January of 2018 as an Equipment Operator 3 and he was promoted to Equipment Operator 4 
on May 17, 2021.  Colby previously worked in residential construction and excavating, as well 
as serving as a Township Roadmaster.  As a very skilled operator, Colby has shown proficiency in 
earthmoving, grading, and utility work.  He will now be utilizing his knowledge and skills in leading a 
crew for the Northern Region out of the Turtlepoint office.  Colby lives in Ulysses, PA with his wife 
of 13 years, Renita, and their 10 year old son, Avery.
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The following illustrates both Mike’s humble character and GOH career:
Mike started his GOH career on August 2, 2010.  He came to GOH with 
20+ years of welding experience and no knowledge about crushing 
aggregate.  Mike was hired on as an Equipment Operator 1 for the 
traveling Portable Crushing Crew.  In the past 12 years Mike has learned 
how to efficiently operate excavators, wheel loaders, haul trucks, 
portable impact crushers, portable jaw crushers, portable screens, and 
portable stackers.  When Mike isn’t busy operating portable equipment, 
he is traveling to different GOH Quarries to help crush aggregate.  Mike 
has an exceptional attitude.  When asked how his day is going, he always 
replies, “Wonderful.”  Mike always ends the conversation with, “Just keep 
me working.”  Mike’s attitude, equipment operator skills, maintenance 
skills, and willingness to travel around the State of Pennsylvania make 
him a great asset to GOH. 

Hall of Fame: Mike Mansberger
By: Scott Reck, Operations Manager

GOH Employee Mike Mansberger enters 
Huntingdon County Sports Hall of Fame 
As a 1975 graduate of Southern Huntingdon 
County High School, Mike had a preeminent four-
year athletic career representing the Rockets. He 
earned a total of 10 letters in four sports: football 
(4), wrestling (2), baseball (3) and track and field 
(1). This year, the Huntingdon County Sports Hall 
of Fame honored his astounding athletic ability by 
inducting Mike into the Class of 2022.
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Retirees
Randy Merritts 
By: Scott Corl, Regional Transportation Manager
Randy decided to retire on March 29, 2022. Randy will be enjoying his retirement 
with his wife of 48 years, Valorie, and their 3 children, Tanya, Steven and 
Jessica. They also share eight grandchildren with another on the way and five 
greatgrandchildren. They plan to go to Kentucky next month to visit the Ark 
Encounter. Randy also plans to do a lot of fishing for stripers at Lake Raystown and 
other area lakes with his son. Randy and his wife are very involved in political races 
by working as election poll workers. A lot of Randy’s family members are involved in 
the various Military branches.

During his time at GOH, Randy worked for a milling crew for four years, drove water 
truck and grader for 11 years, and the rest of his time was spent in a tri-axle hauling 
asphalt. Randy has driven many different types of tri-axles and was involved in many 
roadway improvements during his time at GOH. Randy finished his last three years 
in one of the new automatic transmission trucks hauling asphalt to various crews 
out of Pleasant Gap. Randy was a valuable asset to the company and a friend to 
many drivers that he spent time with daily. We want to take this time to congratulate 
Randy on his retirement and wish him the best and enjoy life! 

Stephen “Goob” McCanna
By: Travis Dehner, Foreman
Steve “Goob” McCanna decided to hang up his work boots on March 14, 2022. He 
started with GOH when Grove City Paving was purchased. Prior to working at Grove 
City Paving he worked with Bracken Construction. Steve brought well over 35 years of 
knowledge to the paving operation. He mainly worked the screed on the paver, but his 
knowledge extended well beyond. Steve was able to run almost any piece of equipment 
he was asked to run and did so willingly. Steve wanted to get the job done and get it 
done right. When asked to do something extra he always said, “OK.” He was a mentor 
to many and he made great memories with the people who worked with him – stories 
will be told for years to come, as he made many friendships along the way. Now he’ll be 
making new memories and stories spending time with his family and grandchildren and 
of course his dog, Bella. Steve has been a great asset to GOH and will be greatly missed. 
Thanks to Steve for his time and expertise spent with GOH. We wish you the very best 
in your retirement!
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Hawbaker Engineering is excited to welcome Kellen Glenny to the team as Civil Designer. 
Kellen will be working under Project Manager Eric Kann on various design projects. 
Kellen graduated from Pennsylvania College of Technology in 2021 with a degree in Civil 
Engineering. He enjoys hunting, shooting clays, and spending time with family.  Kellen’s 
future plans include taking the Fundamentals of Engineering Exam and pursuing a 
Professional Engineer license.

New Hire: Kellen Glenny
By: Bruce Kirkpatrick, President, Hawbaker Engineering



Congratulations to Travis Cooney, the 2022 recipient of the Gummo Scholar-
ship. Travis is planning to attend Alfred State College to pursue an associate’s 
degree in welding. His check was presented by Mike Hall, Northern Region 
Construction VP. Travis is the son of Jeff Cooney. Jeff works as an Equipment 
Operator out of our Turtlepoint region. We wish Travis the best in his future 
endeavors. 
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I envy people who can say, “Oh, I gotta guy!” Well now we 
can say, “We gotta guy!” Tim Kessling served as our ABC, 
Central PA Chapter Board of Directors Chairperson for 
the past two years and served on several committees. He 
led with integrity and compassion during an unprecedent-
ed time. His leadership helped to build collegiality among 
our Board of Directors, committees, and staff. Tim took 
time to listen and review data to make informed decisions 
while operating in the unknown, at times, due to the Co-
vid-19 Pandemic. He was both thoughtful and proactive in 
his approach, and he always kept our ABC members and 
our mission in mind. 

Tim was also always willing to lend a helping hand. One 
example that exemplifies his dedication to ABC and 
training: He helped to arrange for our members to have 
an opportunity to participate in a concrete certification 
program. Not only did he communicate with the instruc-
tor and ABC members and help to coordinate the location 
and partnership, he was one of the people who showed up 
before dawn to prep the area at Habitat for Humanity’s 
ReStore facility despite the heavy rain, wind, and cold. 
And he never complained. He came to our events early to 
set up and stayed late to offer his assistance. 

Tim understood the importance of making connections 
within the construction industry. He was a big part of 
onboarding some of our members, and he made sure that 
our members felt like part of our ABC, Central PA Chapter 
family. Tim continually showed his humility and humble-
ness. His comfort level grew when talking in front of peo-
ple, and he put time into preparing his remarks to make 

sure he was compli-
menting others and not 
focusing on himself. Tim 
expressed his gratitude 
after events and knows 
how to make people feel 
good about their efforts. 
His emails following an 
event always brought 
smiles to our faces!

He has a great deal 
of knowledge of the 
construction industry 
and served as a trusted 
advisor as we planned 
programs to engage our 
members and help them to grow their business. As Tim 
takes on more responsibility at GOH, it is evident how 
much he values his career and continues to be a lifelong 
learner. He managed to balance his job, his volunteer role 
as our Board Chairperson, and his time with his beloved 
family. 

Serving as the previous President of our chapter, I con-
tinue to admire Tim’s strong work ethic, pride in the 
construction industry, advocacy for ABC and the merit 
shop philosophy, and family first attitude. Our chapter 
has gained a respected past chairman, and I have gained a 
treasured colleague and a cherished friend. I think anyone 
who knows Tim probably feels the same way. He’s just 
that guy! 

Tim Kessling
By: Marianne Hazel, Past President of The ABC Central PA Chapter

2022 Gummo Scholarship
By: Kristi Liptak, EEO Officer



A showcase of GOH employees’ SWEET RIDES!

FARMALL M
Nicole Schaeffer

Payroll Specialist - State College

2009 DODGE CHALLENGER SRT8
Shannon Dildine

Density Tech - Greens Landing

2000 JEEP WRANGLER
 Richard Ferguson

Shop Superintendent - Grove City

2013 HARLEY DAVIDSON DYNA 
SWITCHBACK CUSTOM

Billy Armstrong
Tri-Axle Driver - State College

2015 HARLEY DAVIDSON V-ROD
Robert Altmire

Tri-Axle Driver - Dubois

1988 FORD MUSTANG GT & 1967 CHEVY CHEVELLE
Chris Silva with Son, Zach Silva

Project Superintendent - State College

2005 CHEVY CORVETTE
Jeff Moore

Survey Manager - State College

2010 HARLEY DAVIDSON WIDE 
GLIDE CUSTOM

Charles Chronister
Tri-Axle Driver - Pleasant Gap

1948 FARMALL H
Kevin & Emily Hall

Project Engineer - State College

2005 CHEVY CORVETTE
Gary Hartman

Project Superintendent - State College

1974 HARLEY DAVIDSON IRONHEAD
Tim Kessling with Daughter, Ella
Project Manager - State College

1980 INTERNATIONAL SCOUT II, 1916 INTERNATIONAL MODEL MW, 1947 INTERNATIONAL K-1 LANNIS
Lenny Ohnmeiss with Dad, Butch Ohnmeiss

Equipment Operator - Montoursville

1923 FORD T-BUCKET
Rachel Glosek

Bituminous Plant Tech - Montoursville

1972 FORD BRONCO EXPLORER 
SPORT HALF CAB

Pat Thompson
Bridge Carpenter - State College

1977 JEEP CJ5
Kevin Saffell

Foreman - Ohio

2020 TRAK-STAR STREET STOCK
John Bouse

Foreman - Montoursville

1967 CHEVY CORVETTE & 1980 CHEVY MALIBU
Doug Sones

Equipment Operator - State College

FARM PRO 2425 4WD & 1968 FORD MUSTANG
Zachary Emberg with Kona & Lola

Project Engineer - Grove City

1971 MERCURY CYCLONE GT, 1968 MERCURY CYCLONE GT, 1988 VW 
CABRIOLET WOLFSBURG-KARMANN EDITION

Michele Foust
HR Director  - State College

2015 HARLEY DAVIDSON 103 CI ROAD KING
2018 HARLEY DAVIDSON 107 CI 

STREET GLIDE SPECIAL
Jason Wisor

Driver Trainer - Dubois

1966 PONTIAC GTO & 1955 FORD PANEL TRUCK
Penny Pressler

Transportation Dispatcher  - State College
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Glenn O. Hawbaker, Inc. donated its services to the VFW 
Post 5825 in Pine Grove Mills to improve their parking 
lot as well as hold a finisher class for its employees.

Since the VFW Post 5825 was in need of an improve-
ment to its parking lot, Glenn O. Hawbaker, Inc. saw an 
opportunity to help the facility located in Pine Grove 
Mills by donating its concrete and milling services. While 
this was a parking lot improvement project, it was also 
used to hold a concrete finisher’s certification class for 
GOH concrete and bridge crews. 

To begin this project General Superintendent Doug 
Franks and his crew milled out the parking lot to make 
way for the concrete and asphalt going in. After the mill-
ing was complete, Foreman Ryan Hamer and his crew 
came in and set up concrete forms for the finishing class.

Thirty-nine GOH employees attended the class and 
were broken into six groups. Each group was responsible 
for one section of concrete donated by Centre Con-
crete. The groups luted, screeded, bull-floated, magged, 
edged, and broomed their concrete in compliance with 

Pennsylvania Aggregates and Concrete 
Association (PACA) standards. Begin-

ning in April 2022, any projects 
through PennDOT require that 60% 

of a concrete crew must be certi-
fied through the finishing class. 
Completing this PACA concrete 
finisher certification shows that 

GOH is qualified, up-to-date, and 
certified for any future 

projects involving 
concrete pours.
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By: Kenny Stewart, General Superintendent, and Jonathan Hodge, Marketing and Media Specialist

Two Birds With One Stone
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Use Your Preventive Care 
Wisely – With DirectPath

A key to good health, this year and every year, is to take 
advantage of the preventive care benefits your medical 
program offers at no cost to you. But, do you really 
understand the preventive care options available to 
you? 

Call DirectPath – they can help you:

 • Know which visits, tests or exams are covered as   
  “preventive” and any limitations for coverage –   
  not following preventive care 
  guidelines around  age and  
  frequency can cause   
  unwanted medical bills!
 • Find a doctor if you need one
  DirectPath can also answer  
  questions about all your benefits  
  and how to use them, compare  
  costs for tests and procedures,  
  check your bill for errors, resolve  
  claims issues, and find ways to  
  save you money. Call them for  
  any benefits or health care  
  question throughout the year!

Contact DirectPath at:

(866) 253-2273
advocate@directpathhealth.com

By: Cassy Pick, Benefits Manager

For more things to do and places to stay visit
www.ExploreAltoona.com

You’ll save $8.00 per pass in
June, July, & August 2022!

Great Deals for Great Neighbors!

Log on to www.MyDelGrossoPark.com
In the Menu Bar, click the Store link
On Fun Passes & More, click Explore Now
Then click Corporate Discounts
At Checkout Enter this Coupon Code:

1
2
3
4
5

GOH2022

TICKETS MUST BE PURCHASED ONLINE TO RECEIVE DISCOUNT

TICKETS MUST BE PURCHASED ONLINE TO RECEIVE DISCOUNT

!!

!!

!!

!!

By: Cassy Pick, Benefits Manager
2022 Wellness Program Reminder

Employees (and spouses, if on GOH insurance) have until 
October 31st to complete step #3 if any of their health 
screening numbers are out of range. Step #3 consists of 
completing one of the two items below:
 
 1. Complete three telephone sessions with a Lifestyle  
  Coach. Schedule a time online at MyHealthPark.com  
  or call Sterling at 1-800-838-0337.

 2. Have your doctor complete a Physician Affidavit form 
  verifying the employee (or spouse) is working toward  
  better health – the form can be found on the Employ- 
  ee Portal as well as on MyHealthPark.com. Once com- 
  pleted, the form must be faxed to 1-337-783-7848. 
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What’s up with this crazy new W-4 form?
By: Traci Capperella, Controller, and Shelly Foust, HR Director

We’ve recently received a lot of questions from employees 
regarding the relatively new W-4 Form. Since every employee’s 
tax situation is different – and we’re not tax accountants – the 
best way to address these questions is to refer to the IRS. The 
following list of Frequently Asked Questions (FAQ) regarding 
the new Form W-4 comes directly from the IRS.gov website, 
but is not an exhaustive list. The full list of FAQs can be 
found at: https://www.irs.gov/newsroom/faqs-on-the-2020-
form-w-4. Hopefully this list will answer many of the questions 
employees may have. For further questions, consult the IRS.
gov website or talk with your tax preparer.

Q: Why redesign form W-4?
A: The new design reduces the form's complexity and 
increases the transparency and accuracy of the withholding 
system. While it uses the same underlying information as the 
old design, it replaces complicated worksheets with more 
straightforward questions that make accurate withholding 
easier for employees.

Q: What happened to withholding allowances?
A: Allowances are no longer used for the redesigned Form 
W-4. This change is meant to increase transparency, simplicity, 
and accuracy of the form. In the past, the value of a withholding 
allowance was tied to the amount of the personal exemption. 
Due to changes in law, currently you cannot claim personal 
exemptions or dependency exemptions.

Q: My tax situation is simple. Do I have to complete all of the 
steps?
A: No. The form is divided into 5 steps. The only two steps 
required for all employees are Step 1, where you enter 
personal information like your name and filing status, and 
Step 5, where you sign the form. Complete Steps 2 - 4 only if 
they apply to you. Doing so will make your withholding more 
accurately match your liability.

Q: What happens if I only fill out Step 1 and then sign the form?
A: Your withholding will be computed based on your filing 
status's standard deduction and tax rates, with no other 
adjustments.

Q: When should I increase my withholding?
A: You should generally increase your withholding if:
 • you hold more than one job at a time or you and your   
  spouse both have jobs (Step 2) or
 • you have income from sources other than jobs or self-  
  employment that is not subject to withholding (Step 4(a)).
  If you do not make adjustments to your withholding   
  for these situations, you will very likely owe additional   
  tax when filing your tax return, and you may owe   
  penalties. For income from sources other than jobs, you 

  can pay estimated tax instead of having extra    
  withholding.

Q: When should I decrease my withholding?
A: You should generally decrease your withholding if:
 • you are eligible for income tax credits such as the child   
  tax credit or credit for other dependents (Step 3), and/or
 • you are eligible for deductions other than the basic   
  standard deduction, such as itemized deductions,   
  the deduction for IRA contributions, or the deduction   
  for student loan interest (Step 4(b)).

Q: I want a refund when I file my tax return. How should I 
complete the redesigned Form W-4?
A: The redesigned Form W-4 makes it easier for you to have 
your withholding match your tax liability. But if you prefer to 
have more tax than necessary withheld from each paycheck, 
you will get that money back as a refund when you file your 
tax return (keep in mind though you do not earn interest on 
the amount you overpay). The simplest way to increase your 
withholding is to enter in Step 4(c) the additional amount you 
would like your employer to withhold from each paycheck. 
Note, even if you don't have any income tax withheld from your 
wages, you may get a refund if you are eligible for tax credits 
such as the Earned Income Credit, the Additional Child Tax 
Credit, or American Opportunity Credit.

Form  W-4
Department of the Treasury  
Internal Revenue Service 

Employee’s Withholding Certificate
▶ Complete Form W-4 so that your employer can withhold the correct federal income tax from your pay. 

▶ Give Form W-4 to your employer. 
▶ Your withholding is subject to review by the IRS.

OMB No. 1545-0074

2022
Step 1: 
Enter 
Personal 
Information

(a)   First name and middle initial Last name

Address 

City or town, state, and ZIP code

(b)   Social security number

▶ Does your name match the 
name on your social security 
card? If not, to ensure you get 
credit for your earnings, contact 
SSA at 800-772-1213 or go to 
www.ssa.gov.

(c) Single or Married filing separately

Married filing jointly or Qualifying widow(er)

Head of household (Check only if you’re unmarried and pay more than half the costs of keeping up a home for yourself and a qualifying individual.)

Complete Steps 2–4 ONLY if they apply to you; otherwise, skip to Step 5. See page 2 for more information on each step, who can 
claim exemption from withholding, when to use the estimator at www.irs.gov/W4App, and privacy.

Step 2: 
Multiple Jobs 
or Spouse 
Works

Complete this step if you (1) hold more than one job at a time, or (2) are married filing jointly and your spouse 
also works. The correct amount of withholding depends on income earned from all of these jobs.

Do only one of the following.
(a) Use the estimator at www.irs.gov/W4App for most accurate withholding for this step (and Steps 3–4); or 
(b) Use the Multiple Jobs Worksheet on page 3 and enter the result in Step 4(c) below for roughly accurate 

withholding; or 
(c) If there are only two jobs total, you may check this box. Do the same on Form W-4 for the other job. This 

option is accurate for jobs with similar pay; otherwise, more tax than necessary may be withheld . .  ▶

TIP: To be accurate, submit a 2022 Form W-4 for all other jobs. If you (or your spouse) have self-employment 
income, including as an independent contractor, use the estimator.

Complete Steps 3–4(b) on Form W-4 for only ONE of these jobs. Leave those steps blank for the other jobs. (Your withholding will 
be most accurate if you complete Steps 3–4(b) on the Form W-4 for the highest paying job.)

Step 3: 

Claim 
Dependents 

If your total income will be $200,000 or less ($400,000 or less if married filing jointly): 

Multiply the number of qualifying children under age 17 by $2,000 ▶ $

Multiply the number of other dependents by $500 . . . .   ▶ $

Add the amounts above and enter the total here . . . . . . . . . . . . . 3 $

Step 4 
(optional): 

Other  
Adjustments

(a) 
 

Other income (not from jobs). If you want tax withheld for other income you 
expect this year that won’t have withholding, enter the amount of other income here. 
This may include interest, dividends, and retirement income . . . . . . . . 4(a) $

(b) 
 

Deductions. If you expect to claim deductions other than the standard deduction and 
want to reduce your withholding, use the Deductions Worksheet on page 3 and enter 
the result here . . . . . . . . . . . . . . . . . . . . . . . 4(b) $

(c) Extra withholding. Enter any additional tax you want withheld each pay period . . 4(c) $

Step 5: 

Sign 
Here

Under penalties of perjury, I declare that this certificate, to the best of my knowledge and belief, is true, correct, and complete.

▲

Employee’s signature (This form is not valid unless you sign it.)

▲

Date 

Employers 
Only

Employer’s name and address First date of 
employment

Employer identification 
number (EIN)

For Privacy Act and Paperwork Reduction Act Notice, see page 3. Cat. No. 10220Q Form W-4 (2022) 



Policy Spotlight – 
Bereavement Leave
By: Kristi Liptak, EEO Officer

Dealing with the death of a loved one is never easy. To help 
ease the impact of losing a family member,
GOH provides all regular full time employees not currently 
on layoff, with paid bereavement time for
making arrangements, settling family affairs, and/or 
attending the funeral or memorial service of a 
member of their immediate family. 

Full-time employees are eligible for either three (3) paid 
bereavement days off or one (1) paid bereavement day 
off, depending on the relationship of the deceased to the 
employee. The allotted days off with pay do not have to 
be consecutive. However, when given three (3) days of 
bereavement leave, the allotted time off must be used 
within a thirty (30) consecutive day period starting from the 
date of death of the family member. When given one (1) day 
of bereavement leave, the time must be used from the date 
of death through the date of the funeral.

3 bereavement days:
 • Spouse
 • Parent, including step-parent, guardian 
 • Father/mother-in-law 
 • Brother or sister (including half-brother/sister or step- 
  brother/sister)
 • Child, including step-child
 • Son/daughter -in-law
 • Grandchild

1 bereavement day:
 • Grandparent, including great-grandparent and    
  grandparent-in-law 
 • Brother/sister-in-law 

An employee may submit a request to his/her supervisor 
to use PTO for the death of family members or friends not 
covered by this policy or if the employee needs additional 
days off in excess of the time allowances outlined in the 
above chart.

If any employee or their dependents are having a hard 
time dealing with the death of loved one, the Employee 
Assistance Program (EAP) is available 24/7. They are just a 
phone call away at 888-293-6948.

GREAT NEWS!

Effective 6/10/22 and until further notice, hard-
to-fill positions are defined as the following:

• DRIVER - TRI-AXLE 1  
(“DUMP TRUCK DRIVERS”)

• MECHANICS

This change applies to referrals for applicants who 
apply for a job on or after 6/10/2022 and until 

further notice.

Please see the updated GOH & HE policies for additional details.

Additionally, we have reduced the amount of time in 
which a former employee can be referred.  Previously, 

former employees were required to be gone for five 
years to be considered for referral.  Now, they only have 

to be gone for ONE YEAR.

xx22ACTIVE MONTHS  

OF SERVICE

NET

PAYOUT

GROSS

PAYOUT

DATE OF  

HIRE
$300

$1,200

$460
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12

MONTHS
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STANDARD REFERRAL

ACTIVE MONTHS  OF SERVICE
NET

PAYOUT
GROSS

PAYOUTDATE OF  
HIRE $600

$2,400

$920

$3,690

12
MONTHS

TOTAL
PAYOUT:

APPROXIMATELY $3,000 NET ($4,610 GROSS)
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We have added an additional category to the 
Referral Bonus Program: successful referrals for 
hard-to-fill positions will result in DOUBLEDOUBLE the 

bonus of standard referrals.
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Risk planning for your family, 
your finances — and your future
Create and store your important documents using the  
Will & Legal Document Center

Creating a plan for you and your family includes preparing for the unexpected. Along with designating 
beneficiaries for your retirement accounts, it’s a good idea to have legal documents in place to ensure 
your wishes for the future are carried out. 

Take some time to make a plan for your assets, for the care of minor children, and plan who will make 
financial and medical decisions for you in the event you are unable to. Get started creating your plan 
today with the Will & Legal Document Center provided by ARAG.

Resources for help with legal documents

Having the proper documents in place can help ensure you’re still in control in case 
something happens to you. With ARAG’s free online resources, you and/or your 
spouse can create these documents:

•    Will — Specify what happens to your property after you die, and appoint the person to execute 
your estate. You can also name a guardian for your minor children.

•    Healthcare power of attorney — Grant someone permission to make medical decisions in case 
you’re no longer able to make them yourself.

• HIPAA authorization — Grant someone access to your protected health information and  
 medical records.

•    Durable power of attorney — Grant someone permission to make financial decisions for you.

•    Living will — Let your family and health care providers know your wishes for medical treatment 
when you’re unable to speak for yourself.

•    Medical treatment authorization for minors — Grant consent for medical personnel to treat 
your child(ren) if you’re away.

Plus, you can also access: 

•    Personal Information Organizer — Record your personal and financial information — as well as 
funeral arrangements — in one convenient spot.

•    Estate planning education and tools — Get access to a variety of articles and online resources.
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The 2022 National Safety Stand Down to Prevent Falls 
in Construction was held during the week of May 2nd 
through May 6th of 2022. This is the 9th year for the 
OSHA National Safety event and the 9th year that Glenn 
O. Hawbaker, Inc. has participated in the company-wide 
Stand Down. Due to our continued active involvement 
in promoting the Stand Down, GOH has received the 
designation as a Platinum Level Participant. During the 
week of the National Safety Stand Down, 759 GOH and 
HE employees participated in Toolbox Talks focused on 
ways to identify and eliminate hazards in order to prevent 
falls in their particular field of work. We would like to 
thank all of those who participated in the event and hope 
to see even more people participate next year.

PennDOT District 3 photo of  
completed SR 180 paving.

Rollers work to compact SMA to 
required density on SR 180.

2022 OSHA National Safety Stand Down
By: Beth Burrows, Risk Management Specialist
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Free Wheelin’ Day
Written by: Marie Reska, Sr. HR Generalist

On May 17, 2022, Free Wheelin’ Day took place at Indian Valley 
Elementary School in Reedsville, PA. The purpose of the event was 
to teach kids about various occupations through the vehicles used in 
those occupations. Approximately 400 fourth-grade students attended 
the event. The kids visited different stations in which they learned 
about companies through the different pieces of equipment used by 
those companies. GOH was in attendance with one of our tri-axles 
for the kids to learn about. Tri-axle Driver Trevor Stitzer, Equipment 
Instruction and Care Specialist Mike Holtzinger, and I represented 
the company. We handed-out various giveaways to the kids, Mike and 
Trevor talked to the kids about the tri-axle and GOH, and then every-
one did a walk-around and got an up-close look. At the end of their 
visit at the GOH station, the kids were able to ask any questions about 
the company and the truck. Everyone had a great time learning, asking 
questions, and exploring different opportunities that we offer!

ARDENT – Buckeye Road Soil Excavation
Written by: Fred Patterson, Project Manager

The Buckeye Road Soil Excavation project was the first 
project for a new customer named Ardent Environmental 
Services. Ardent is a newer company that specializes in 
24/7 Emergency Response, Scheduled Environmental 
Services, and Environmental Remediations. We received 
the opportunity to work with Ardent thanks to GOH’s VP 
of Energy Development, Hal Gee, from the Montoursville 
office. 

This job was located at a Popeyes restaurant parking lot, 
which was formerly a Sunoco gas station some 15 years 
ago, in Cleveland, OH. The job consisted of saw-cutting 
the asphalt parking lot, excavating and loading out 670 CY 
of contaminated soils from the parking lot, backfilling and 

compacting the hole we excavated with fill sand, paving, 
and line-stripping the parking lot. While excavating the 
contaminated soils, we discovered two old tanks that had 
been missed when the other tanks were removed. 

The contaminated soil was hauled out by Petro Environ-
mental Technologies, which specializes in bioremediation. 
They clean the soil with microbes then sell the soil after it 
is clean. 

Ardent was very pleased with our work and was great to 
work for. We are looking forward to future projects with 
them.
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Students give Tri-axle Driver Trevor Stitzer their com-
plete attention while he teaches them about a GOH 
tri-axle during Free Wheelin’ Day.



As we head into the 2022 Construction season, the 
Northern Region appears to be set for a busy year. 

GOH has secured several large PADOT projects in our 
area of operation: 

1. McKean/Potter 2022 Group Project – $6.38 million 
project which consists of paving on 13 Sites across 
McKean and Potter Counties. The project involves 60,135 
tons of Warm Mix Asphalt including High Rap Binder and 
High Rap Wearing mixes; 

2. Potter SR 6 (628) – $7.65 million project ranging 
from the McKean County Line east 5.25 miles towards 
Coudersport. The project includes drainage and bank 
stabilization improvements, bridge repairs, and 36,219 
tons of Warm Mix Asphalt; 

3. McKean SR 219 (537) - $5.76 million project located 
in Bradford, PA, ranging from Owens Way north to Foster 
Brook (Rt 346). The project consists of milling and paving 
of the expressway with 23,052 tons of Warm Mix Asphalt 
including the first Stone Matrix Asphalt(SMA) Wearing 
Course utilized in the area. The project also includes 
concrete patching on the southern portion and bridge 
rehabilitation of the Owens Way bridge; and,

4. McKean SR 46 (536) - $5.10 million project located 
from Smethport to Farmers Valley. The project includes 

drainage improvements, a new box culvert, roadway 
widening and overlay with 23,407 tons of War Mix Asphalt.

These four projects, combined with several smaller 
projects, will be managed by Project Manager Chris 
Force, General Superintendents Randy Empson and Stew 
Gordnier, and Project Superintendent Eric Freeman, 
along with Foremen Tom Kleintop, Scott Hockenberry, 
Colby Cooney (newly promoted) and Matt Shall (paving). 

Helping us complete this work will be recently promoted 
Equipment Operator 3 Mark Rees and our 2022 
new hires, including Laborer Justin Abbott, and Pipe 
Layers David Dixon and Marlin Moyer on the non-
paving operations along with Laborer Brock Hathway, 
Distributor Truck Operator Rusty Silfies, Laborer Layne 
Shall and Service Truck Driver Tony Kiser (recently 
returning) on the paving crew, as well as the rest of our 
Turtlepoint construction personnel. 

Assisting in our success this season will be Turtlepoint 
Office Manager Mark Amidon, Asphalt Plant Leader Chris 
Thomas and his crew at the Turtlepoint Asphalt Plant, 
Area Leader Jeff Gigliotti and the Northern Aggregates 
operation, Assistant Shop Superintendent Mike Dorley 
and the Turtlepoint Shop, and our Northern Region 
Trucking operations.

We look forward to a safe, busy, and productive season.
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Northern Region Update/Outlook

New Faces

By: Mike Hall, VP, Construction, Northern/Western Regions

Austin Cam Edwards River Graceland Graham Sylvia Jane Imes

April 1, 2022
5lbs 14oz, 18.25" long

River is the daughter of General 
Foreman Tim Graham and 
Jamie Graham.

April 28, 2022
7lbs, 20.5" long

Sylvia is the daughter of Milling 
Machine Operator Nick Imes 
and Jamie Imes.

May 20, 2022
7lbs 9.6oz, 20" long

Austin is the grandson of pay-
roll specialist Donna Confer. 
Donna also has one other 
grandson and a granddaughter.
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Love’s Travel Stop, Brookville, PA
Written by: Brandon McDowell, Area Operations Manager

In the fall of 2021, GOH was awarded the contract for 
fine-grading, subbase placement and asphalt paving for the 
new Love’s Travel Stop in Brookville, PA. The site is located 
just north of Interstate 80 at Exit 81 and the completed 
truck stop facility will include a Love’s Country Store, a 
Wendy’s restaurant and a tire and lube shop. Our scope of 
work included on-site stonebase and paving work, as well 
as work in the PennDOT right-of-way as required for the 
Highway Occupancy Permit. Total material requirements 
were approximately 21,000 tons of 2A subbase and 16,000 
tons of asphalt pavement, all sourced from GOH plants. Ap-
proximately 9,300 tons of 2A and 3,500 tons of asphalt were 
placed in late 2021 with the remainder to be placed in 2022. 
We are looking forward to soon completing this project for 
the projected opening date in summer 2022.

Penn College Donor Appreciation Dinner

This spring The Pennsyl-
vania College of Technol-
ogy held an appreciation 
dinner to celebrate all 
donors for their gen-
erosity and commit-
ment to education. The 
Pennsylvania College 
of Technology awarded 
The Hawbaker Family 
Scholarship to Hannah 
Weaver of Loganton, PA, 
Hunter Zimmerman of Aaronsburg PA, and Makenzie Weaver of 
Bellefonte PA for the 2021-2022 academic year. 

L-R: Herman Logue, President Davie Jane Gilmour, 
Suzie Hawbaker and Dan Hawbaker.
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Abington Equine Hospital – Port Matilda, PA

GENERAL
 • Parasite Control   
  - Vaccinations   
 • Comprehensive Power Dentistry 
  - Coggins/Health Certificates/ 
   Export Papers
 • Management of Medical Colic 
  - Abdominal Ultrasonography
 • Respiratory / GI Endoscopy  
  - Pre-Purchase Examinations
 • Sales Repositories   
  - Nutritional Consultation

REPRODUCTIVE
 • Mare and Stallion Breeding 
  Soundness Examinations  
  - Breeding Management
 • Neonatal Care   
  - Reproductive Ultrasonography
 • Fetal Sexing    
  - High Risk Pregnancy Monitoring
 • Artificial Insemination 
  (Fresh/Frozen)

SURGICAL
 • Digital Radiography   
  - Tendon Ultrasonography
 • Joint Injection/Therapy  
  - Prostride Therapy
 • Laceration repair   
  - Wound care
 • Castrations    
  - Umbilical hernia repair
 • Selected standing surgical procedures 
  - Selected upper airway surgical  
   procedures
 • Sinoscopy and sinus surgeries

The Abington Equine Hospital came to the State College 
area in 2017 and to Port Matilda in 2020. The business 
started with Ambulatory Services at area farms and boarding 
facilities, and has since added ship-in capabilities with 24/7 
monitored care. The hospital is owned by equine surgeon, Dr. 
Cat Radtke, who had a plan in mind (for many years) to build 
a new facility specifically designed and equipped to handle 
equine surgeries.

There is very strong demand for a facility with these capabili-
ties in central PA. The project came to fruition in late 2020 
with the help of GOH President Dan Hawbaker, State Sena-
tor Jake Corman, Patton Township Manager Doug Erickson, 
and many others throughout GOH and the local community. 
With a grant from The Pennsylvania Department of Com-
munity and Economic Development and funding through 
Enterprise Bank, the project started moving forward. Haw-
baker Engineering partnered with Abington Equine Hospital 
to provide:

 • Land development design, engineering, and permitting;  
  and,
 • Construction management for both the site work and the  
  building construction.

With Dr. Radtke’s vast experience and relationships with 
many doctors in the equine industry, she knew exactly what 
she wanted to build. Dr. Radtke added B & D Builders, which 
specializes in bank barns, horse barns, equestrian arenas, 
party barns, event venues, and luxury homes, to the con-
struction team. Ground was broken in the summer of 2021 
and the new Equine Hospital was completed in May 2022.

There are currently three doctors who make up the veteri-
nary team: Dr. Radtke, Dr. Beth Ewaskiewicz, and Dr. Fran 
Rowe. Additionally, four staff members are instrumental in 
keeping the business running smoothly (Emily, Stephanie, Su-
san, and Heather) and one Farrier (Randy) who runs his own 
shoeing business and also supports the hospital in numerous 
ways.

This project had the typical challenges of most construc-
tion projects (e.g. weather, scheduling, coordination, com-
munication, etc.), but provided the added benefit of being 
very interesting learning about the many nuances of horses, 
“horse-people,” and horse ailments. HE wishes the Abington 
Equine team success in their new facility and thanks them for 
trusting us with this very important project. Typical services 
offered by the Abington Equine Hospital include:

By: Gary Pate, Senior Construction Manager, Hawbaker Engineering
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Written by: Carissa Mann, Civil Designer, Hawbaker Engineering

Hawbaker Engineering, LLC (HE) is celebrating a milestone 
anniversary this year. For 20 years, HE has been combining 
engineering and construction expertise under one roof, 
successfully completing surveying, engineering, and design-
build and construction projects for a broad range of clients.

Founded as Hawbaker Construction Services, LLC (HCS) 
on June 26, 2002, GOH President Dan Hawbaker modeled 
the new venture after the GOH Montoursville office, which 
had been providing permitting and design for established 
customers in their local office. Dan wanted to expand on 
the success of that model and offer full surveying and civil 
engineering services to project owners throughout the GOH 
service area. His initial direction was: “Crawl, walk, run.” After 
several small in-house projects, this goal was accomplished 
with the undertaking of the Peppermill Parking Garage 
Reconstruction Project. The residential parking garage 
collapsed on September 3, 2002. HCS was contacted by the 
insurance broker and asked to provide a design-build solution 
for the replacement structure. HCS coordinated the design 
and permitting and teamed with GOH for the construction. 
That successful project was the first of many landmark projects.

In 2005, HCS completed the design and permitting for the 
Fairfield Inn on North Atherton Street and two pad-ready 
restaurant sites that are now home to Otto’s and Barrel 21. 
Additional noteworthy projects completed under the HCS 
flag include the GOH Intermodal Rail Facility and Tank Farm 
in Pleasant Gap, the Aubrey Alexander Toyota Dealership in 
Selinsgrove, several Nittany Oil Minit Marts, Penn Centre 
Logistics in Milesburg, Remodelers Workshop in Bellefonte, 
and other projects throughout central Pennsylvania.

To be in keeping with the services provided, the company 
name was formally changed to Hawbaker Engineering, 
LLC (HE) in 2009. This transition was concurrent with 
the Pennsylvania natural gas boom. HE quickly garnered 
multiple energy clients including Carrizo Oil & Gas (our first), 
Anadarko Petroleum, EQT Corporation, Inflection Energy, 
Seneca Resources, Range Resources, and, most-recently, 
Penn Production Group. HE continues to provide design and 
permitting for well pads, access roads, water storage and 
transfer infrastructure, stream crossings, unit surveys, well-
plats, and other services necessary for the development of 
this critically-needed resource.

From its inception, design-build has been a key project 
delivery method for HE. Key successes in this realm have been 

Hawbaker Engineering Celebrates 20 Years

Raystown Walking Trail
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the Loyalsock Creek Bank Stabilization project,, the Alexander 
Auto Dealerships, Marcellus Energy Park, Hydro Recovery 
Water Recycling Facilities and the Raystown Walking Trail 
project awarded by the US Army Corps of Engineers

HE also provides traditional design-bid-build delivery for 
land development and other site work projects. Past projects 
have included multiple Penn Highlands Healthcare campuses, 
Winfield Heights Subdivision, The Villas at Happy Valley, 
Straub Brewery Visitors Center, Onvo Travel Plazas, FedEX 
Distribution Center, Indiana State Police Barracks, Lucky 
7 Travel Plaza, Loyalsock School Expansions, Summit Park 
Industrial Revitalization Area, the GOH Recycle Center, 
Metzger Dam rehabilitation, and Abington Equine Hospital.

Since its formation in 2010, the HE survey department has 
been instrumental in our success by providing top-quality 
boundary and topographic surveys. Notable surveys over 
the years include the 3,801 acre boundary survey for State 
Game Lands No. 293 in Elk and Cameron Counties, multiple 

large warrant surveys for energy sector clients, complex 
topographic surveys for Penn State and Penn Highlands 
Healthcare, existing conditions surveys of 102 separate 
bridge locations for the Pennsylvania P3 Rapid Bridge 
Replacement Program, and precise construction stakeout for 
complex projects, such as the Panda Patriot and Liberty Power 
Projects. 

HE is able to leverage in-house construction expertise 
with the industry’s best technology to meet the increasing 
regulatory requirements and provide rapid solutions 
to construction challenges for all of our clients. Bruce 
Kirkpatrick, President of HE since February, 2014, says the 
company success can be attributed to “hiring the best people, 
investing in the best technology, and partnering with the best 
professionals.” As far as the future goes, according to Bruce, 
we will “continue to provide exemplary products and services 
and keep doing what we do well: surveying, civil engineering, 
land development, and construction management.” 

Hawbaker Engineering Celebrates 20 Years

Straub Brewery Visitors Center and Tap Room

Fairfield Inn & Suites



Milroy, Pennsylvania - 
Brian K. Snook, 57, of Milroy, 
passed away on Sunday April 
3, 2022 at Geisinger Medical 
Center in Danville.

Born December 14, 1964 in 
Lewistown, he was the son 
of Gerald Snook and Patricia 
(Thomas) Buckley.

In addition to his parents, he 
is also survived by his loving 
wife, Shelly (Dorsey) Snook, 
whom he married on August 
25, 1984; children, Tyler 

Snook and wife Melanie, of Milroy, and Kayelar Ishler and 
husband Shawn, of Lewistown; grandchildren, Bentyn Ishler, 
Paxton Snook, and Mattie Snook; siblings, Teresa Conrad 
and husband Greg, Michael Snook, and Dustin Snook; and 
numerous nieces and nephews.

Brian honorably and faithfully served his country in The 
United States Navy.

He was employed at Glenn O. Hawbaker, Inc., out of our 
Milroy quarry since April 3, 2007. Although Brian left GOH 
for a short 3-month stint in 2013, he returned and became a 
Driver IV, leading the drivers out of our Milroy Plant/Quar-
ry. In 2019 Brian was promoted to Safety Truck Driver. 

Brian was one of those guys you could always count on. 
Whether it was Saturday work, night shift, early or late 
shifts – Brian would go the extra mile to get the job done. 
He was very safety-oriented and would work with foremen 
on a daily basis to help jobs go smoothly. Brian was more 
the just a colleague to many. He had one of those special 
personalities that was infectious to all around him. Brian 
was a great co-worker, teammate, and friend, and he will be 
sincerely missed by all at GOH. 

Brian was an active life member of The Milroy Hose Com-
pany, serving as an ambulance driver, Emergency Medical 
Responder, and a faithful driver of his favorite tanker, "Big 
Pete." He was an avid Penn State Nittany Lion fan, loved his 
furry companions, and most of all, loved spending time with 
his family, especially his grandchildren.

A memorial service in loving memory of Brian was held 
at 4:00 p.m. on Saturday April 9, 2022, at Trinity United 
Methodist Church, 428 South Main Street, Lewistown, with 
Pastor Chris Lutz officiating and visitation was held at the 
church from 3:00 p.m. until the time of service.

Arrangements were entrusted to King-Barr Funeral Home 
LLC, 120 Logan Street, Lewistown.

In lieu of flowers, memorial contributions in Brian's memory 

are respectfully encouraged to: Milroy Hose Company, 190 
College Ave, Milroy, PA 17063, or Happy Valley Animals in 
Need, 1847 Tyrone Pike, Philipsburg, PA. 16866.

Online condolences can be shared with the family at www.
kingbarrfuneralhome.com

Rodney Lee Jordan, 68 of 
Curwensville passed away 
on Wednesday, April 13 as 
the result of a motorcycle 
accident.

Born on July 17, 1953 in 
Clearfield, he was the son of 
Thomas Newton and Helen 
Jo (Collar) Jordan.

Mr. Jordan graduated from 
Clearfield Area High School. 
On August 22, 1974 he wed 
the former Judith ‘Judy’ A. 
Bruner in Winburne, PA. He 

worked as a heavy equipment operator for the coal industry. 
Mr. Jordan had plans of retiring this year. He was a member 
of the Fraternal Order of the Eagles Aerie 812, Clearfield, 
he loved his grandchildren immensely and enjoyed hunting 
and fishing.

Rodney started his GOH career on May 18, 2015, as an 
Equipment Operator 2 on nights at Plant 2 in Pleasant Gap. 
Rodney could run just about any piece of mobile equipment 
at the Pleasant Gap Quarry such as the pit loader, haul 
truck, water truck, and dozer to name a few. You could al-
ways count on Rodney because he never called off and was 
always willing to work weekends and beyond normal hours 
when needed. Then in April of 2021, Rodney went to work 
at the Sandy Ridge Quarry as the dayshift haul truck driver. 
Rodney always had a hunting story to tell about the times 
he had with friends and family. He will be missed dearly.
Mr. Jordan is survived by his wife, one son, Raymond Jordan, 
Grampian, PA, five grandchildren, two brothers, Thomas 
(Nancy) Jordan, Morrisdale, PA, John (Phyllis) Jordan of 
Woodland, PA, and numerous nieces and nephews.

He is preceded in death by his parents, two sons, Ricky and 
Randy Jordan and seven sisters.

Friends were received at the Bennett and Houser Funeral 
Home, Inc., 312 E. Locust St., Clearfield on Friday, April 15 
from 2-4 and 6-8 p.m. At the request of Mr. Jordan, there 
were no funeral services. Committal services were held in 
the Old Bradford Cemetery, Woodland, PA on Saturday, 
April 16 at 1 p.m. with Charlie Jones officiating.

Fond memories and expressions of sympathy may be shared 
at www.bennettandhouser.com for the Jordan family.

IN MEMORIAM
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Rodney Lee Jordan 
July 17, 1953 – April 13, 2022

Brian K. Snook 
December 14, 1964 - April 3, 2022



New Work Acquired
SITEWORK JOBS
 • Penn Highlands - State College Micro-Hospital
 • ODNR - Wellston Recreation Complex
 • Little League International - Field #2 Parking Lot
 • Laurel Mountain Energy - Cherico Well Pad
 • Stuckey Mitsubishi / Summit Industrial Drive
 • EQT Corporation Cogar PCSM
 • MWCD Piedmont Lake - Parking Lot Improvements
 • Orchard Square Commercial Plaza
 • DCNR Sullivan County - Inflatable Dam Repairs
 • Chick-Fil-A - North Atherton Expansion
 • EQT Corporation - Rostosky PCSM
 • Eureka Resources - Standing Stone Phase-1
 • Range Resources - Casilio Impoundment
 • Range Resources - Gulf Impoundment
 • Pine Township - English Run Road Repairs

 ROADWAY JOBS
 • SR 453 (ST2 Group) - Clearfield County
 • SR 6 (626) Potter County
 • SR 144 (ST1 Group) - Centre County
 • SR 3011 (ST5 Group) - McKean County
 • SR 219 (537) McKean County
 • SR 46 (536) McKean County
 • SR 2039 (09S) Lycoming County
 • SR 555 (0) Elk County
 • Giant Benner Pike HOP Roadway
 • SR 26 (039) Huntingdon County
 • SR 2014 (109) - Lycoming County
 • SR 2012 (123) Crawford County
 • SR 1010 (C21) Crawford County
 • SR 4022 (V21) Venango County
 • SR 6 (170) Tioga County
 • Lycoming Valley Antlers Bridge Replacement
 • PSU 2022 Parking Lots Preservation
 • Ferguson Township - West End 2022-C2
 • SR 154 (070) Bradford County
 • Ferguson Township - Downtown 2022-C1
 • SR 829 (01B) Huntingdon 88148
 • SR 98 (B01) Crawford 576
 • PSU 2022 Roads Preservation
 • EQT Corporation - Roadway Maintenance 2022
 • Armagh Township - Mifflin County Commerce Drive
 • SR 0 Lycoming County 110203
 • Athens Township - Bradford County
 • DCNR Lycoming County - Tiadaghton Trail (Stone)
 • Kriger Pipeline - Aqua Bradford County Roadways
 • Clinton Township - Lycoming County

 PAVING & CONCRETE JOBS
 • SR 339 (06A) - Columbia County (Paving)
 • Repsol Oil & Gas - Group Job (Paving)
 • Lycoming County - Timber End Access Road (Paving)
 • Penn Township - Centre County (Paving)

 • Oil Creek Township - Crawford County (Paving)
 • Sandy Township - Clearfield County (Paving)
 • Loyalsock Township - Resurfacing 2022 (Paving)
 • Oil City (Paving) - Venangp County (Paving)
 • Monroe Township - Juniata County (Paving)
 • Fox Township - Elk County 2022 (Paving)
 • Kellogg's 2022 (Paving)
 • Snow Shoe Township - Centre County (Paving)
 • Lawrence Township - Clearfield County 2022 (Paving)
 • Ridgway Township - 2022 (Paving)
 • Chesapeake Energy - Monroe SWW (Paving)
 • Fairfield Township - Lycoming County 2022 (Paving)
 • Central PA Auto Auction - Employee Lot (Paving)
 • Jersey Shore - Lycoming County 2022 (Paving)
 • Haines Township - Centre County (Paving)
 • Mifflin County Municipal Authority - Patching (Paving)
 • Bradford Township - Clearfield County 2022 (Paving)
 • Hepburn Township - Lycoming County 2022 (Paving)
 • Williamsport Home Entrance Improvements (Concrete)
 • DCNR Mifflin County - Hunter Road (DSA)
 • Chesapeake Energy - SR 3009 (Paving)
 • Woodcock Township - Crawford County (Paving)
 • Con-Stone - Centre County Roadway (Paving)
 • Wayne Township Landfill (Concrete)
 • Grey Fox - ICE Building (Paving)
 • Centre Township - Perry County Brady Road (Paving)
 • PSU Visual Arts Compactor Yard Upgrades (Concrete)
 • Happy Valley Blended Products (Paving)
 • Benner Township - Centre County (Paving)
 • Cooper Township - Clearfield County (Paving)
 • DCNR Mifflin County - Kepler Road (DSA)
 • Eulalia Township - Potter County County (Paving)
 • Athens Borough - Bradford County 2022 (Paving)
 • McIntyre Township - Lycoming County 2022 (Paving)
 • SCI Mercer Parking Lot (Paving)
 • DCNR Centre County - Nittany Ridge Road (DSA)
 • Penn College - Resurfacing 2022 (Paving)
 • PSU - Tailgate Road (Paving)
 • Repsol Oil & Gas - SR 2022 (Paving)
 • Athens ASD - Resurfacing 2022 (Paving)
 • Tioga County 2022 (Paving)
 • Abington Equine (Paving)
 • Best Western Plus (Paving) 

MISCELLANEOUS & SMALL JOBS
 • Central Region Small Paving Projects (29 Projects)
 • Eastern Region Small Paving Projects (6 Projects)
 • Western Region Small Paving Projects (10 Projects)
 • Northern Region Small Paving Projects (1 Projects)
 • Other Small Miscellaneous Projects (32 Projects)

We are also pursuing several other Large and Medium 
sized Projects, hoping to further fill out our Summer 
Construction Schedule. 

Below is an update on New Construction Contracts for this time period.  Each Work Category has listed its Recently Acquired Projects.

19



Find us on Social Media:

Glenn O. Hawbaker Inc.
1952 Waddle Road
Suite 203
State College, PA 16803
www.goh-inc.com

Picnic!
GOH Company 

for the

DON’T FORGET
TO RSVP BY

AUGUST 20TH

JULY 18TH

RSVP on the Employee Portal*

→ Go to the Announcements section 
on the home page

*Contact HR with questions at  
(814) 308-8904

ADDITIONAL INFO
• Parking is free
• Rides open at 12PM, water park  
 opens at 11AM
• Lunch served from 12-2PM

GOH is seeking qualified 
individuals to fill available 

positions. Please go to 
www.gohcareers.com 
for a complete list of all 

current job postings.

EOE

COME JOIN
OUR TEAM

APPLY 
TODAY!


