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President’s Letter

Daniel R. Hawbaker, President

“You only have one chance to make a first impression. You have all your life to 
make a lasting impression. How are you doing?” - Unattributed

We are proud to present you with a Quarterly that is larger than normal. We are 
thankful to have an abundance of high quality content and top-notch team members to 
properly recognize in this issue. 

Historically, this time of the year is extremely busy as we race to the finish line to 
complete our construction projects prior to winter setting in. As such, our crews are 
doing a great job fulfilling all of the commitments that we have made to our customers, 
including site development, roadway construction, bridge and box culverts, asphalt paving, and concrete work. Just like 
in years past, we will diligently strive to provide our customers with the high quality work products we have promised 
them. To all who are working to meet those commitments, thank you.  

Thanks to our estimating teams, our 2023 workload is robust. We have several large projects that will either be carried 
into or will commence in 2023 including: Mt. Nittany MOB & Toftrees West, Geisinger Buckhorn, and PennDOT jobs 
in Juniata, Mifflin, Potter, Susquehanna, Luzerne, Perry, and Lycoming Counties. It is important to note that our back 
log includes a variety of types of construction projects such as: site work, roadway, paving & concrete, and a variety of 
smaller miscellaneous jobs. Our backlog of work continues to increase in all areas. 

With the winter season just around the corner we need to all keep Safety and our pursuit of “Goal Zero” front of 
mind. Snow and icy conditions will be here before we know it. Please be cognizant of the hazards created by changing 
weather and the lack of daylight.  As we complete the year, be sure to take the necessary precautions to work safely. 

Before filling ourselves with Holiday cheer we must all remember to show up at the voting polls on November 8th. 
The prosperity of our Commonwealth could be in jeopardy pending the result of the upcoming Election. To prove 
this, let’s examine the Regional Green House Gas Initiative (RGGI). PA’s connection to RGGI is a result of Gov. Wolf 
and it is supported by the Democratic Gubernatorial candidate. RGGI is nothing more than an excessive carbon tax 
scheme designed to destroy Pennsylvania’s fossil fuel industry and the electricity that it generates. According to 
the U.S Energy Information Administration, in 2021 PA was the #1 electricity exporting state in the Country, 53% of 
which was generated by natural gas. Should the Democrats be elected, our State will quickly turn into a net electricity 
importer, dramatically raising electricity fees for all of us. This is not a novel thought. In fact, we have already seen a 
spike in our personal electric bills. Brace yourselves for a 4x increase! Furthermore, according to the PA Public Utilities 
Commission, the Marcellus Shale industry generated $234 million in revenue for our state in 2021 via Act 13. This 
revenue is disbursed to counties and municipalities that are home to gas wells and are required to be used for purposes 
such as: infrastructure construction, emergency preparedness and public safety, environmental programs, water 
preservation and protection, tax reduction, and much more. Future Act 13 revenue and all of its associated benefits, 
including new construction projects, are at risk should the Democrats win.

We wish you all an enjoyable Thanksgiving and Christmas season. Thank you for all your efforts. 

QUARTERLY
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GOH Clears the Way for Toftrees West
By: Steve Vaux, Estimator

If you’ve ever been to 
the Toftrees Area of 
State College, you may 
have noticed the odd 
intersection as you en-
ter from Waddle Road. 
Currently it has paved 
roads going in two 
directions and a stone 
road going off in a third 
direction. It always ap-

peared like that stone road was intended to be developed 
and there has been talk about it for years. Well, the day 
has finally come for that development to happen. GOH has 
broken ground on what’s being called “Toftrees West.”

GOH is actually under contract with two (2) different 
clients for this work. The first client is Patton Development 
Company (PDC), which is developing the public roadway 
and infrastructure into this new area. The second is Mount 
Nittany Medical Center (MNMC) which is developing a 
medical office building. Together, they are responsible for 
developing the stormwater management basins that will 
facilitate their new construction.

When completed, as you’re driving along Waddle Road 
toward Toftrees, you’ll have the option to proceed straight 
through the intersection onto the 3,200 linear feet of new 
public roadway, which includes a roundabout intersection, 
into the first destination of MNMC’s brand new 4-story, 
125,000 square foot medical office building. This central-
ized location will combine services currently offered at 
several different locations across the Centre Region, in-
cluding general medicine, physical therapy, specialty clinics, 
audiology, and endoscopy.

These two projects are being constructed at the same 
time as a joint effort between GOH, both aforementioned 
owners, and Alexander Building Construction, which is 

MNMC’s representa-
tive and is responsible 
for constructing the 
medical office building. 
While separate proj-
ects, aspects of each 
project rely on the 
others. For example, 
one site will generate 
waste excavation, 
while the other site re-
quires import excavation. By building them simultaneously 
and cooperatively, activities are streamlined, production 
is maximized, and costs to both parties are significantly 
minimized compared to building them separately.

Combined, these projects will require clearing and grub-
bing 60 acres, bulk excavation of 420,000 cubic yards, four 
stormwater basins, 20,000 linear feet of underground 
utilities, 42,000 square yards of asphalt paving, 14,000 
linear feet of concrete curb, 1,800 square yards of concrete 
sidewalk, and 46 acres of seeding. Additional future work 
to install traffic signals and finalize everything for public 
access will also be required.

GOH first got involved with this project in early 2020 as 
part of the design-assist team. We worked with the owners, 
engineers, architects, and other trades to optimize the con-
struction planning. Originally construction was scheduled 
to start in fall 2020, but COVID put everything on hold that 
summer. The project re-awakened in spring 2022 and site-
work construction commenced in August 2022. Currently 
our work is scheduled for completion in fall 2023 with the 
building work following in spring 2024.

GOH looks forward to continuing to work with our part-
ners to open up a new area of State College for develop-
ment. If you’re familiar with the area, stop by and check 
things out as they will be rapidly changing!
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10 Years
Carl Coffey Jr.
Chad Daisley
Dennis Alcorn
Genell Thomas
Harold Pearsall
James Doud
Jim Thomas
Karla Thomas
Shawn Lafferty
Stephen Yeager
William Patterson

15 Years
Brandon McDowell
Cindy Stermer
Douglas Draa
Douglas Perry
Edward Eck
Eric Fogleman
Francis Rowles
Jeffrey Chambers
Jennifer McKinney
John Bouse
John Hall
John Leidy
John Pyne
Justin Ulsamer
Mark Black
Martin Gibson
Nathan Cunningham
Nathan Lundy
Richard Giles
Scott Sechrist
Steven Windecker
Terrance Ferguson
Timothy Frantz
Travis Dehner

Rodney Cobb – 20 years

Bruce Kirkpatrick - 20 years

John Wert – 20 years

Jeff Moore – 25 years

Dawn Armstrong – 25 years

Garry Alters – 30 years

Mike Dick – 20 years Darvin Imes, Jr. – 20 years

Brian Lucas – 20 years Dennis Reed – 20 years

Catherine Willett – 20 years Greg Wurster– 20 years

Jerry Saul– 25 years Lee Yastro – 25 years

Ken Bonsell – 25 years Brett Heckman – 25 years

Gary Putt – 30 years Carl Swortwood – 30 years

Jamie & Sam White – 30 years Mark Anskis – 35 years Bob Hawbaker – 35 years

QUARTERLY
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Randy Thompson

Richard Miller
By: Dane Fisher, Plant Leader
Richard worked for GOH from 2002-2022.  He started running Pit Loader at Hostetler Quarry, 
then moved to Loadout Loader where he stayed for the rest of his career.  Richard was very 
efficient in a loader and always had a smile on his face.  Richard is enjoying his retirement by 
spending time with his grandkids and team roping.

David Bobb
By: Joe Reighard, VP, Construction – Eastern Region
Dave joined our team in the Eastern Region based out of Greens Landing back in April of 2017. 
As a level 3 Equipment Operator, his skills on all types of heavy machinery were evident to all 
who worked with him. Dave was always a man of few words, but his skills spoke volumes. His 
commitment to safety and always keeping his machine in perfect order was supreme. A great 
big thank you, Dave, for sharing your skills with us over the past 5 years. All of us at GOH wish 
for your health and happiness in your retirement years!

Randy Thompson
By: Kirk Decker, Equipment Manager
Randy retired on 9/1/2022 after 35 years of service to GOH. He started his career as a Laborer 
under former Superintendent Sam Wiser, gained knowledge, and moved into an Equipment 
Operator position. He spent some time as a Supervisor and a long-time mentor to new hires. 
When Randy was on a jobsite you didn’t have to wonder what would happen if you were 
shorthanded. He was skilled on all the yellow iron on-site and had the expertise to perform any 
task asked of him. From the first dozer push to the final stone was graded, Randy could execute 
the entire process. 

Randy will be enjoying many of his other passions and hobbies during retirement. He is looking 
forward to traveling and spending time with his family. Randy is an avid Hunter and fisherman 
and will be using his additional time to enjoy the outdoors. Some of his other hobbies include 
sprint car racing and motor sports. 

Saying Randy will be missed is an understatement. We want to congratulate him on his 
retirement and wish him the very best!

Kirk Dickson
By: Joe Reighard, VP, Construction Region – Eastern Region
Kirk came to work for GOH many moons ago – way back in 1985! Kirk spent his first 32 
years with the company based out of the Central region, then moved to Lycoming county, so a 
transfer to the Eastern region was a perfect fit to finish out his career at GOH. Over his 37-year 
tenure with GOH working up through the ranks, he held various positions on paving crews all 
the way up to a Foreman. When Kirk moved to Montoursville and went to work in the Eastern 
region, he finished out his remaining years running Screed. Kirk’s paving skills and knowledge 
led to countless satisfied customers over the years. We all want to thank Kirk for his safe and 
productive work over his 37-year career at GOH and wish him well in his retirement.

Jim Irwin
By: Mike Swartz, Flagging Coordinator 
Jim was hired by GOH on 05/03/2005, starting in the State College shop with Dave Irwin. He 
transferred to a Flagger position on 05/26/2009 and worked as a Flagger until he retired. Jim 
was very reliable and dependable and got along with the other members of his team. Jim is 
an Air Force veteran and served from 1975 through 1989. His hobbies include muscle cars, 
gardening, and canning. Happy retirement, Jim!

Richard Miller

Kirk Dickson

David Bobb with Granddaughters 
Payton and Harper

Jim Irwin
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Tim Matthews
By: Alan Leathers, Director of Transportation
Tim Matthews joined the GOH Transportation Services team as the Regional Transportation 
Manager for Grove City on May 31st. Tim comes to us with a wealth of experience. He grew 
up in the trucking industry driving for his father, hauling coal from various locations in the 
Venango, Mercer, and Butler counties. Later, he worked with his brother at Matthews Trucking 
hauling aggregate, asphalt, and other materials, including hauling occasionally for GOH. He 
then worked for a local trucking company as a dispatcher and a manager. 

Tim was born and raised in southern Venango County and lives about four miles north of 
our Grove City site. He is married to Barbara, they raised three kids, and now have three 
grandchildren. Most of his free time is spent assisting his wife with their Antique store, Liberty 
Street Antiques, located in Franklin, PA. Tim and his wife enjoy attending Bluegrass festivals 
and attending good local music concerts.

Nicole Nicholson
By: Renata Furman, Assistant Controller
GOH welcomed Nicole Nicholson into the Receptionist role in April. Nicole joins us from a 
career in the hospitality industry. She resides in Houtzdale, PA. In her spare time she enjoys 
road trips and spending time with her family.

Mallory Fink
By: PJ Connolly, VP, Construction – Central Region
Mallory joined GOH as an Administrative Assistant on June 13, 2022. She is working in 
our State College office on the third floor. Mallory lives in State College with her boyfriend, 
Matthew, and his son Maddox. In her spare time, Mallory enjoys camping and hiking. If you see 
Mallory, please welcome her to the GOH family!

New Hires

Mallory Fink

Tim Matthews

Nicole Nicholson

Darrell Early 
By: Darrell Early, Helicopter Pilot (retired)
Along about 1996, after I retired from the Pa. State Police, I 
was working for Nestlerode contracting, out of Lock Haven, 
Pa., as the pilot of Nestlerode’s Bell 206 B III helicopter, 
N40YB. As I understood the arrangement, there was an 
equipment swap on a regular basis and Dan Hawbaker took 
payment in the form of flight time. This was the first time 
I met Dan. After a few years, the Nestlerode’s decided to 
sell the helicopter and Dan bought it and I came along with 
the rest of the spare parts. Although “Yankee Bravo” (the 
helicopter) was in great mechanical shape, the interior and 
exterior were showing signs of wear – after all, she was a 
1979 model. Shortly after Dan bought Yankee Bravo, he 
reconditioned her with a complete strip and paint and an 
all new leather interior. What a beautiful ship she was and 
Yankee Bravo served GOH well for about the next 11 years.

Then, one day in the summer of 2010, a beautiful, black as 
coal, Bell Long Ranger III landed on our Pleasant landing pad. 
The pilot got out and said to me, “How do you like your new 
helicopter?” I said, “I can’t believe it, she’s beautiful!” After a 
few very minor alterations and a new “N” number, N52GH 
replaced Yankee Bravo. Yankee Bravo went to California and 
I’m sure she still serves her current owner well to this day. 

N52GH is a little bit 
larger than Yankee 
Bravo and is much 
more capable. We 
debated changing 
the color and 
decided that she 
was beautiful as is... 
and still is to this 
day “Golf Hotel” 
has served GOH 
very well and I have 
had the honor and 
privilege of flying 
her, as I did Yankee 
Bravo. Both aircraft have gotten us to where we were going 
and brought us home safely, for many years now.

As all good things in life, they must come to an end one day. 
For me, it was March 31, 2022. I would like to thank the entire 
Hawbaker family for their support and friendship all of this 
time and especially Dan Hawbaker for dragging me along with 
Yankee Bravo so many years ago. It is comforting to know that 
“my baby” has been left in good hands upon my departure. It’s 
been a wonderful ride!

Darrell Early with ‘Golf Hotel’

Retirees (continued)
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Randy C. Caldwell
By: Brian Witmer, Operations Manager
Randy came to GOH on May 31, 2022, with nearly 40 years of experience in the mining and 
construction industry.

After retiring from a professional motocross career in 1982, Randy went to work for Power 
Operating strip mining coal as a Heavy Equipment Operator. He operated Cat D9 and Komatsu 
D375A dozers along with wheel loaders and rock trucks. In 1987, he moved to Connecticut 
to work in road construction, site work, and underground utility installation, starting as an 
Equipment Operator and eventually being promoted up through the ranks to eventually 
Project Manager. In 1991, he moved back to PA and worked for a variety of PA companies 
in management-level positions in construction, aggregates, estimating, research and 
development, training, and sales. 

Randy and his abundance of construction experience are a welcomed addition to the GOH 
Sales and Estimating Team. 

Cory Anderson 
By: Bob Hocutt, CIO
Cory joined IT earlier this year as a Network Administrator. Originally from the little town 
of Perham in the frozen tundra of Minnesota, Cory graduated high school and immediately 
enlisted in the Navy in hopes of “seeing the world.” Over the course of 20 years he visited 26 
countries on four continents, lived in Japan for four years, and circumnavigated the globe. 
Upon returning home from his final deployment, Cory and his family decided to move to 
central PA, because it’s as centrally located as possible to the various locations of his extended 
family. Cory used his GI Bill to attend Penn State DuBois for four years, earning an Associate 
of Science in Computer Networking and a Bachelor of Science in Business Integration. He was 
the second in his family to go to college and earn a degree. We are glad that Cory’s circuitous 
route ultimately led him to GOH! Welcome aboard Cory!

Jake Hill 
By: Joe Reighard, VP, Construction – Eastern Region
In the spring of this year we were lucky that a gentleman who wanted to get back to his 
hometown of Williamsport from South Carolina applied for a position with GOH. Jake Hill 
graduated from Loyalsock Township High School and shortly thereafter moved first to 
Pittsburgh in the Oil & Gas industry and then eventually down to South Carolina working in 
heavy construction, primarily underground utility construction. Jake was hired at GOH as a 
utility foreman and has been installing the storm utilities on SR220 project since starting with 
us on April 4, 2022. 

Jake and his wife, Alexa, live in Montoursville and are also expecting their first in April of next 
year – TWINS!! Congratulations to you both from all of us at GOH!

Chris Holmes
By: Joe Reighard, VP, Construction – Eastern Region
During this past winter we were lucky enough to have this gentleman stop by our job fair 
out on SR87. It’s my pleasure to introduce you to Chris Holmes. Chris has over 30 years of 
experience in building bridges and structures. Since his start this spring he has worked as a 
Foreman up on SR220. 

Chris and his wife, Suzanne, reside and raised their 3 children, Erin, Jenna, and Connor, in 
Hughesville, PA. Chris and Suzanne also have one (1) granddaughter, Eliot. In his spare time 
Chris is an avid hunter and fisherman. We are very excited and happy to have Chris on the 
GOH team! Please be sure to welcome Chris when you see him.

Randy C. Caldwell

Cory Anderson

Jake Hill

Chris Holmes
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William Terry
By: Ron Emerick, Plant Leader
William (aka Bill) was promoted to Plant Forman in April 2022. He started his career with GOH in 
October 2007 as an Equipment Operator at the Hazleton plant. In fact, Bill is one of only two original 
employees from the original construction of the Hazleton plant in 2007. He survived many ups and downs 
over his tenure and his many years of experience at the plant are very valuable. Bill likes to spend his free 
time in his garage finding ways to make his Mustang faster. Please make sure to congratulate Bill on his 
promotion when you see him!

Dave Anderson 
By: Brandon McDowell, Area Operations Manager
Dave was promoted to Project Superintendent 2 on March 30, 2022. Prior to this promotion, Dave was a 
Project Superintendent 1, a position he has held since coming on board with GOH in March 2014. In his 
free time, Dave enjoys hunting, fishing, and spending time with his wife and five (5) sons.

Scott Yoder 
By: Sarah Liddick, Administrative Director of Equipment Operations
We are happy to welcome Scott Yoder to the Equipment Maintenance department, as of August 1st. Scott 
started with GOH in 1998 in the IT department, where he did computer repair, Citrix administration, 
and network administration for the last 24 years. Scott’s favorite thing at GOH is the family-friendly 
atmosphere and working for a forward-thinking, supportive company that recognizes employees as 
their greatest asset. Scott says he is excited to join the Equipment Maintenance team, assist in day-to-
day operations, and be able to implement process-improvement ideas to help optimize GOH’s efficiency 
and profitability. In his spare time, Scott enjoys spending time with his wife and family, doing outdoor 
activities, and being a competitive bowler. Scott is a highly accomplished bowler, competing on local and 
national levels, earning many awards. 

William Smoyer 
By: Scott Corl, Regional Transportation Manager 
William (Bill) started with GOH as Tri-Axle Trainee on April 4, 2022. After completing the Tri-Axle Trainee 
Program Bill filled the position of Wet Line Fueler making sure all trucks in the central region were fueled 
daily. Bill also obtained his Class A CDL license along with his Hazmat and Tanker endorsements.  

On July 6, 2022, Bill was promoted into the Driver Trainer Position. Bill came in to GOH with vast 
knowledge and experience from his past employment as a Fracking Supervisor in charge of all driver 
training and compliance. Since taking on his new role as Central Region Driver Trainer, Bill has been 
involved in training 19 new Tri-Axle Trainees with more to come. 
 
Thank you, Bill, and good luck in your new role!

Scott Stuck
By: Steve Vaux, Senior Estimator
Scott Stuck was promoted in July 2022 into the position of Estimating Sales Representative. He will 
eventually be taking over for Sales Representative Dan “Abe” Frantz when he fully retires, but until then, 
he will work alongside Abe to learn the ropes and establish relationships with our existing customer base. 
This position focuses on the smaller contracts of the private and commercial market. Many of these jobs 
are negotiated, some sole-source, and for that reason, customer relationships and customer service are 
very important.

Scott has spent most of his entire working life in the construction industry. He served 6 years with the 
U.S. Navy in their Construction Battalion (the famous “SeaBees”). He then worked for various companies 
across the country, performing many roles, including: Rigging Specialist, Landscaper, Equipment Operator, 
and Independent Truck Owner/Driver. Scott started employment with GOH in 2011 in the Transportation 
Division as a Tri-Axle Driver and progressed to Safety Truck Driver, and then Driver Trainer. Scott enjoys 
spending his free time with family and staying active and healthy. He can ususally be found on the golf 
course or on his bicycle.

Promotions/Transfers

Scott Stuck

William Smoyer

Scott Yoder

Dave Anderson

William Terry

QUARTERLY
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Scott Reck
By: Brian Witmer, Operations Manager
Scott’s career path at GOH is the epitome of how hard work and dedication can elevate an employee up 
through the ranks. Scott embarked on his GOH journey on January 12, 2004, as the Assistant Plant Leader 
for the largest aggregate operation in the company at the Pleasant Gap Quarry. His responsibilities included 
the production, maintenance, and safety of the crushing plant, as well as the aggregate quality and loadout. 
Scott’s drive and willingness to learn was evident from day one and, when the opportunity presented itself 
in September 2006, Scott was promoted to Plant Leader of the Pleasant Gap Quarry. This new position 
expanded his responsibilities to drilling and blasting in the pit, as well as the environmental responsibilities 
of running a large quarry. Scott continued to grow and develop in his new role and was once again promoted 
into an Area Leader position in 2009. In addition to the Pleasant Gap Quarry, the oversight of additional 
operations like Dunkle Farm, PG Tank Farm, PG Rail Operations, portable crushers, and the Dubois Salt Yard 
were added to his list of responsibilities. 

Scott continued to excel each time he was elevated into a position of more responsibility. With 18 years at 
GOH and 21 years of total mining experience, Scott was promoted into the Aggregate Operations Manager 
on March 4, 2022. Scott now oversees the operations of 5 lime stone quarries, 5 sand stone quarries, 6 sand & 
gravel quarries, 2 salt yards, and 1 tank farm. In his spare time, Scott enjoys spending time with his family and 
coaching baseball.

Kory Rudy
By: PJ Connolly, VP, Construction – Central Region
Kory was promoted to Foreman 2 on July 17th. Kory started with GOH as a Pipe Layer in May of 2006. Later 
he worked with the Concrete Division for a time before being promoted to Foreman 1 in 2014. He resides 
in Wingate, PA, with his wife, Susan, and son, Josh.  In his free time, Kory enjoys hunting, camping, riding 
motorcycles, and collecting antiques. If you see Kory, please make sure to congratulate him on his promotion!

Duane J. Heverly
By: Ben Brumbaugh, Plant Leader
Duane received a well-deserved promotion to General Foreman at Plant #2 on August 1st. He started his 
career with GOH in July 2001 as a night shift yard loader operator for Plant #2 and was quickly promoted 
to daylight. Duane became a very skilled Yard Loader and Pit Loader Operator over the next 17 years and 
played a large role in keeping things running smoothly in PGQ yard. In 2018 Duane decided loading the 
trucks wasn’t enough, so he took it upon himself to obtain his Weighmaster license and learn to scale them 
out, too. This move helped plant #2 become more self-efficient and made Duane an even more versatile asset 
to GOH. In 2019, he moved out of the yard, transferring into an Equipment Operator position in the pit. He 
mainly ran a CAT 777F Haul Truck, but is also very skilled in operating the 992K and 988G pit loaders, and 
still filled-in at the yard and scale house when he was needed. Duane has over 20 years of mining experience 
and exemplifies what it means to be a hard worker and team player. We are very excited for Duane’s future as 
a leader with GOH so he can continue to spread his wealth of knowledge and experience with the rest of the 
workforce. Congratulations, Duane!

Brandon McNamara
By: Charlie Liptak, Area Operations Manager
Brandon was hired in June of 2019 as an Equipment Operator 3.  He worked on several projects in the 
area, including Erie I-90 and Venango I-80 during which he gained additional operator experience and was 
promoted to Equipment Operator 4.  In 2021 Brandon began to assume foreman duties on the Venango 
I-80 project and was promoted to a Foreman at the start of the 2022 construction season.  Brandon has 
successfully worked as a Foreman on the Crawford SR 18 and Crawford SR 2012 project.  Brandon is always 
willing to learn and continues to develop his skills.  Congratulations on your promotion, Brandon!

Tim Collier
By: Michael Galloway, Senior Estimator
Tim was promoted to Estimator on August 8th.  Tim started with Hawbaker Engineering in June of 2018 as 
a Civil Designer, and transferred to GOH in February of 2019 as a Junior Estimator to provide much-needed 
help in the Estimating Department.  Tim has been instrumental in many of our successful bids and is more 
than ready for his new role.  Tim lives in Tipton, PA, with his wife, Stephanie, and their son, Colson.  Outside of 
work, Tim enjoys hunting, fishing, and spending time with his family.  If you see Tim, please congratulate him 
on his promotion!

Scott Reck

Kory Rudy

Duane J. Heverly

Brandon McNamara

Tim Collier
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To describe Debbie’s 23-year career at GOH as “she has worn many hats” is an understatement. She started in 
May 1999 as a flagger based out of Dubois and transferred to State College as a member of various crews in a 
variety of positions, such as laborer and roller operator.  She worked on a large I-80 job in 2008 as a member of 
a dirt crew and was even involved in the PennDOT certification for bridges in Bradford County in 2009.

Debbie became a PA certified level 1 Lab Technician in 2022, so she is now certified to test all aggregate 
material product on PennDOT jobs.  She also received her Weighmaster license in 2020.  She is currently 
working as the traveling Weighmaster and Certified Lab Technician for all of the aggregate operations.   Debbie 
is always willing to back up any scale house or lab at any of our aggregate facilities with a smile on her face.

In her spare time, Debbie enjoys camping, going to races, baking, and spending time with her grandchildren.

By: Dawn Armstrong
Debbie Jenkins

–––– A spotlight showcasing our female weighmasters –––– 

WEIGHING IN ON THE

JoAnn started her career with GOH on December 19, 2007, at the Hazleton plant. Along with running the 
Scalehouse and scaling all the coal trucks from Blaschak Coal Company, she also works closely with Sales and 
Dispatch.  

In her free time she enjoys spending time with her children and grandchildren along with her puppies. 

By: Ron Emerick, Plant Leader
JoAnn Palermo

Karen started her career at GOH in April 2006 at Sandy Ridge Quarry (SRQ) as a Weighmaster. After a year at SRQ, 
Karen was asked to work in Central Dispatch at Pleasant Gap for three (3) years before returning to SRQ as a 
Weighmaster.  Karen also helps with weekly dispatch tickets and keeps things flowing smoothly at SRQ even in 
the busiest of times.   

Karen loves spending time with her Honey, the 3 grand babies, family, and friends, and spends her down time at 
her family cottage. 

Thanks, Karen, for all you do at GOH

By R. Scott Gulish
Karen Maus

Kelly joined GOH on October 5, 2004, as a Sales Assistant at the Brokenstraw Aggregate Facility. Over the years 
Kelly has enhanced her capabilities by becoming a PennDOT certified lab technician. She also works closely with 
Sales and Transportation to keep the material moving across the scales.  Kelly is always working on expanding 
her knowledge of the aggregate industry which reflects in her attitude and work ethic. 

Kelly enjoys hunting, fishing, camping, four-wheeling, and working in her garden. She also enjoys spending time 
at camp with her fiancé, Archie, and her dog, Ruby.

By: Jeff Gigliotti, Area Leader
Kelly VanTassel

Wendy started her career with GOH on January 31, 2005, as Plant #2’s Weighmaster and has been a staple of 
our loadout success for 17 ½ years.  Wendy does a fantastic job directing traffic in the yard and keeping the 
drivers and loader operators informed and running smoothly. Wendy has trained many new Weighmasters 
over her career and is always eager to help and work overtime whenever she is needed. Wendy does a great 
job communicating with Transportation and Dispatch to keep Plant #2 running efficiently and her hard work is 
greatly appreciated!  

Outside of work Wendy spends most of her time traveling with her husband for weekend getaways to the shore, 
concerts, Baltimore Orioles games, and everything in-between.

By: Ben Brumbaugh, Plant Leader
Wendy Mister

Courtney Clark has been an employee with GOH since March 9, 2015. She started as the Shinglehouse 
Weighmaster and learned the Lab and Aggregate testing process. In March 2017 she went to Harrisburg and 
earned her NECEPT certificate. Courtney is now working both jobs, as well as working with Sales, Dispatch, and 
job Foremen to keep everything running smoothly.  

Courtney enjoys camping and spending time with friends and family. 

By: Jeff Gigliotti, Area Leader
Courtney Clark

Dana has been an employee with GOH since October of 2018. She started in Pleasant Gap as a Floater 
Weighmaster. In December of 2018 she transferred to Naginey as the Weighmaster. Dana keep things running 
smoothly at the Naginey scalehouse and helps with sales and dispatch as much as possible.

Dana lives in Bellefonte with her daughter and 2 granddaughters.  When not at work Dana enjoys cooking, 
gardening, and spending time with family. 

Dana is pictured with her father, David Sendzik, who was employed by GOH for 32 years, retired in 2021, and 
unfortunately, passed away later in 2021.

By: Jamie White, Plant Leader
Dana Witherite

To describe Debbie’s 23-year career at GOH as “she has worn many hats” is an understatement. She started in 
May 1999 as a flagger based out of Dubois and transferred to State College as a member of various crews in a 
variety of positions, such as laborer and roller operator.  She worked on a large I-80 job in 2008 as a member of 
a dirt crew and was even involved in the PennDOT certification for bridges in Bradford County in 2009.

Debbie became a PA certified level 1 Lab Technician in 2022, so she is now certified to test all aggregate 
material product on PennDOT jobs.  She also received her Weighmaster license in 2020.  She is currently 
working as the traveling Weighmaster and Certified Lab Technician for all of the aggregate operations.   Debbie 
is always willing to back up any scale house or lab at any of our aggregate facilities with a smile on her face.

In her spare time, Debbie enjoys camping, going to races, baking, and spending time with her grandchildren.

By: Dawn Armstrong
Debbie Jenkins

–––– A spotlight showcasing our female weighmasters –––– 

WEIGHING IN ON THE

JoAnn started her career with GOH on December 19, 2007, at the Hazleton plant. Along with running the 
Scalehouse and scaling all the coal trucks from Blaschak Coal Company, she also works closely with Sales and 
Dispatch.  

In her free time she enjoys spending time with her children and grandchildren along with her puppies. 

By: Ron Emerick, Plant Leader
JoAnn Palermo

Karen started her career at GOH in April 2006 at Sandy Ridge Quarry (SRQ) as a Weighmaster. After a year at SRQ, 
Karen was asked to work in Central Dispatch at Pleasant Gap for three (3) years before returning to SRQ as a 
Weighmaster.  Karen also helps with weekly dispatch tickets and keeps things flowing smoothly at SRQ even in 
the busiest of times.   

Karen loves spending time with her Honey, the 3 grand babies, family, and friends, and spends her down time at 
her family cottage. 

Thanks, Karen, for all you do at GOH

By R. Scott Gulish
Karen Maus

Kelly joined GOH on October 5, 2004, as a Sales Assistant at the Brokenstraw Aggregate Facility. Over the years 
Kelly has enhanced her capabilities by becoming a PennDOT certified lab technician. She also works closely with 
Sales and Transportation to keep the material moving across the scales.  Kelly is always working on expanding 
her knowledge of the aggregate industry which reflects in her attitude and work ethic. 

Kelly enjoys hunting, fishing, camping, four-wheeling, and working in her garden. She also enjoys spending time 
at camp with her fiancé, Archie, and her dog, Ruby.

By: Jeff Gigliotti, Area Leader
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job communicating with Transportation and Dispatch to keep Plant #2 running efficiently and her hard work is 
greatly appreciated!  

Outside of work Wendy spends most of her time traveling with her husband for weekend getaways to the shore, 
concerts, Baltimore Orioles games, and everything in-between.
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job Foremen to keep everything running smoothly.  

Courtney enjoys camping and spending time with friends and family. 
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smoothly at the Naginey scalehouse and helps with sales and dispatch as much as possible.

Dana lives in Bellefonte with her daughter and 2 granddaughters.  When not at work Dana enjoys cooking, 
gardening, and spending time with family. 

Dana is pictured with her father, David Sendzik, who was employed by GOH for 32 years, retired in 2021, and 
unfortunately, passed away later in 2021.

By: Jamie White, Plant Leader
Dana Witherite

Cindy Stermer By: Matt Henson, Plant Leader 
Cindy started with GOH in 2007 as Weighmaster of the Lawrenceville Quarry.  Cindy does 
an excellent job and keeps everything running smoothly on a daily basis. She travels around to 
different quarries and does an excellent job everywhere she goes. Cindy is a true asset to the GOH 
family!

 Courtney Clark By: Jeff Gigliotti, Area Leader
Courtney Clark has been an employee with GOH since March 9, 2015. She started as the 
Shinglehouse Weighmaster and learned the Lab and Aggregate testing process. In March 2017 
she went to Harrisburg and earned her PennDOT Certified Aggregate Technician Certification. 
Courtney is now working both jobs, as well as working with Sales, Dispatch, and job Foremen to 
keep everything running smoothly. 

Courtney enjoys camping and spending time with friends and family.

Dana Witherite By: Jamie White, Plant Leader 
Dana has been an employee with GOH since October of 2018. She started in Pleasant Gap as a 
Weighmaster. In December of 2018 she transferred to Naginey as the Weighmaster. Dana keep 
things running smoothly at the Naginey scalehouse and helps with sales and dispatch as much as 
possible.

Dana lives in Bellefonte with her daughter and 2 granddaughters. When not at work Dana enjoys 
cooking, gardening, and spending time with family.

Dana is pictured with her father, David Sendzik, who was employed by GOH for 32 years, retired 
in 2021, and unfortunately, passed away in 2021.

Wendy Mister By: Ben Brumbaugh, Plant Leader 
Wendy started her career with GOH on January 31, 2005, as Plant #2’s Weighmaster and has 
been a staple of our loadout success for 17 ½ years. Wendy does a fantastic job directing traffic in 
the yard and keeping the drivers and loader operators informed and running smoothly. Wendy has 
trained many new Weighmasters over her career and is always eager to help and work overtime 
whenever she is needed. Wendy does a great job communicating with Transportation and 
Dispatch to keep Plant #2 running efficiently and her hard work is greatly appreciated! 

Outside of work Wendy spends most of her time traveling with her husband for weekend 
getaways to the shore, concerts, Baltimore Orioles games, and everything in-between.

Karen Maus By R. Scott Gulish, Plant Leader
Karen started her career at GOH in April 2006 at Sandy Ridge Quarry (SRQ) as a Weighmaster. 
After a year at SRQ, Karen was asked to work in Central Dispatch at Pleasant Gap for three (3) 
years before returning to SRQ as a Weighmaster. Karen also helps with weekly dispatch tickets 
and keeps things flowing smoothly at SRQ even in the busiest of times. 

Karen loves spending time with her Honey, the 3 grand babies, family, and friends, and spends her 
down time at her family cottage. 

Thanks, Karen, for all you do at GOH.

Cindy Stermer

Courtney Clark

Wendy Mister

Karen Maus

Dana Witherite, with her 
father, David Sendzik
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JoAnn Palermo By: Ron Emerick, Plant Leader

JoAnn started her career with GOH on December 19, 2007, at the Hazleton plant. Along with 
running the Scalehouse and scaling all the coal trucks from Blaschak Coal Company, she also works 
closely with Sales and Dispatch. 

In her free time she enjoys spending time with her children and grandchildren along with her puppies.

Kelly VanTassel By: Jeff Gigliotti, Area Leader

Kelly joined GOH on October 5, 2004, as a Sales Assistant at the Brokenstraw Aggregate Facility. 
Over the years Kelly has enhanced her capabilities by becoming a PennDOT Certified Aggregate 
Technician. She also works closely with Sales and Transportation to keep the material moving 
across the scales. Kelly is always working on expanding her knowledge of the aggregate industry 
which reflects in her attitude and work ethic. 

Kelly enjoys hunting, fishing, camping, four-wheeling, and working in her garden. She also enjoys 
spending time at camp with her fiancé, Archie, and her dog, Ruby.

Monica Heffner By: Matt Henson, Plant Leader 
Monica started with GOH in spring of 2019 as Weighmaster at the Minnier Quarry. Monica does 
an excellent job on a day-to-day basis and makes sure everything runs smoothly. Since she started 
in 2019, Monica got her PennDOT Certified Aggregate Technician Certification and is currently 
helping in the lab at the Hazleton Quarry. Monica is a great addition to the GOH team!

Debbie Jenkins By: Dawn Armstrong, Sales Assistant 

To describe Debbie’s 23-year career at GOH as “she has worn many hats” is an understatement. 
She started in May 1999 as a Flagger based out of Dubois and transferred to State College as 
a member of various crews in a variety of positions, such as Laborer and Roller Operator. She 
worked on a large I-80 job in 2008 as a member of a dirt crew and was even involved in the 
PennDOT certification for bridges in Bradford County in 2009.

Debbie became a PennDOT Certified Aggregate Technician in 2022, so she is now certified to 
test all aggregate material product on PennDOT jobs. She also received her Public Weighmaster 
License in 2020. She is currently working as the traveling Weighmaster and Certified Lab 
Technician for all of the aggregate operations.  Debbie is always willing to back up any scale house 
or lab at any of our aggregate facilities with a smile on her face.

In her spare time, Debbie enjoys camping, going to races, baking, and spending time with her 
grandchildren.

Nichole Minier By: Sales Assistant Dawn Armstrong

Nichole began her career at GOH in May 2014 as a Flagger based out of Montoursville. She 
became a PennDOT Certified Aggregate Technician Certification in May 2018 and transferred to 
the Hagerman’s Run Aggregate Plant. Not long after that she obtained her weighmaster license 
and became the Hagerman’s Run Weighmaster. 

Nichole works in a collaborative effort daily with Sales, Transportation, Drivers, Job Foremen, and 
Customers to keep the day to day operations at HGQ moving smoothly. 

In Nichole’s spare time she enjoys camping with her husband, Travis, and two Saint Bernard 
puppies named Tayle Gunner and Tank. She also enjoys snowmobiling as much as she possibly can 
throughout the winter months.

Thank you Nichole for all you do to help GOH be the best we can be.Nichole Minier

Debbie Jenkins

Monica Heffner

Kelly VanTassel

JoAnn Palermo
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By: Taylor Hawbaker, GOH Golf Outing Committee Member

 The 30th Annual GOH Charity Golf 
Outing was held on Saturday July 23, 2022, 
with over 200 golfers participating. The 
Charity Outing was held at the White Deer 
Golf Courses in Montgomery, PA. This year’s 
event brought in over $88,000 which was 
divided among seven (7) beneficiaries: St. 
Joseph Terrace (Weedville), Consolidated 
Sportsmen of Muncy Creeks, Interfaith 
Human Services (State College), Penns 
Valley Youth Center (Spring Mills), Ridgway 
Public Library, Uptown Music Collective 
(Williamsport), and Walker Township (Centre 
County) Fire Company.
 This Charity Outing would not be 
possible without the continued support 
of our Corporate Sponsors. This year’s 
list include M&T Bank (Platinum), LB 
Water (Platinum), Glenn O. Hawbaker, Inc. 
(Platinum),  P. Joseph Lehman, Inc. (Gold), 
Allison Crane & Rigging (Gold), Centre 
Concrete (Gold), Cleveland Brothers (Gold), 
McNees Wallace & Nurick LLC (Gold), and 

American Insurance Administrators, Inc. 
(Gold). 
 Over 30 volunteers devoted their time 
to help with on-course activities, set-up, 
and tear down. In addition to the on-course 
help this year, we were fortunate to have 
the American flag on grand display thanks 
to Allison Crane & Rigging. Additionally, 
the National Anthem was sung by Uptown 
Music Collective’s very own Abigail Colone.
 On behalf of the Hawbaker family, I 
would like to thank the Golf Committee 
for their help and the time they put in 
throughout the year to plan and coordinate 
such a large event. I would also like to thank 
all of our vendors, suppliers, sponsors, and 
golfers. Without the backing from generous 
and loyal supporters like them this event 
would cease to exist. 

We look forward to seeing you on  
July 22, 2023! 

A group photo of our seven recipients, the GOH Golf 
Committee, and ownership.
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 Buzz Reed

Tri-Axle Driver - Dubois

A continued showcase of GOH employees’ SWEET RIDES!
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Mark Carl: 
Right Guy at the Right Place… Again
By: Hal Gee, VP, Energy Development

Mark Carl, General Superintendent from GOH’s Eastern 
Region, has spent his life helping others. This is true in his 
position as Fire Chief of the Eagles Mere Volunteer Fire 
Company as well as his leadership position at GOH. For 
well over a decade now, Mark has been the “go-to guy” 
when Repsol Oil and Gas (formerly Talisman and Fortuna) 
experiences an emergency. Repsol knows when they call 
Mark at 6pm on a Friday or on a holiday that Mark will “put 
out their fires” in a safe and timely manner. Time and time 
again over the years, Mark has been in the right place at 
the right time to help our customers in their time of need 
for construction-related issues. 

Over the summer, on a very hot and humid day, Mark was 
attending a pre-construction meeting for some Repsol 
road work in the northern tier when a representative from 
a full-depth reclamation company collapsed. Mark’s first 
responder training immediately kicked-in and he was in 

control of the situation… 
again. Mark’s immediate 
and calm response to 
this medical situation put 
everyone at ease as he 
reassured the gentlemen 
on the ground that he was in good hands. After contacting 
911 and monitoring his vitals to provide to first respond-
ers, Mark kept the gentlemen comfortable and calm until 
he was transported via ambulance to a local hospital. Later 
that evening, the gentleman who collapsed expressed his 
gratitude to Mark, as well as the GOH team on site that 
day, for providing him with proper care. Repsol was also 
extremely grateful for the quick and professional response 
Mark provided during this medical emergency. Mark’s 
reaction is the same response Repsol has become accus-
tomed to over the years for keeping their roads and pads 
open and safe. 
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GOH Went to the Fair!!
By: Keri Dillman, HR Specialist

GOH participated in the great Grange Fair from August 19th to August 27th this year! The Centre County Fair is an 
annual tradition for many GOH employees and their families, as well as Centre Countians and those from outside the 
area, as well. One of our well-polished tri-axles was on display with a sign asking fairgoers to visit our booth in Building 
12. There, HR representatives spent the week flanked by two scrolling GOH videos and lots of GOH-labeled trinkets 
for the kids (and adults!) with the aim of recruiting candidates for various job opportunities. 

The HR Department would like to thank the following volunteers for also spending some time at our booth talking to 
potential job applicants: Estimator Sean Foster, Project Manager Tim Kessling, Chief Information Officer Bob Hocutt, 
Sales Representative Scott Stuck, Assistant Regional Transportation Manager Scott Clinger, Tri-Axle Driver Trevor 
Stitzer, Chief Financial Officer Brian Graupensperger, Administrative Director of Equipment Operations Sarah Liddick, 
and Equipment Instructor & Care Specialist Mike Holtzinger.

QUARTERLY
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Policy Spotlight – Conduct
Per Policy 1.5, GOH requires that employees’ personal 
conduct and actions at all company work sites and proper-
ty, or at any company function, are to be safe, proper, and 
respectful to others. Employees are expected to maintain 
a positive work atmosphere by acting and communicat-
ing in a manner that is respectful of customers, clients, 
co-workers, and management.

Employees’ actions reflect the integrity of GOH at all 
times. Each employee is required to conduct business with 
integrity, compliance with applicable laws, and in a man-
ner that excludes consideration of personal advantage. At 
GOH we believe that honesty, loyalty, and respect for one 
another are the core values that characterize our integri-
ty. It is important that employees’ conduct enhances the 
strong reputation GOH has built over its 70-year history. 

GOH offers several benefits to employees and their families that offer mobile apps through the iTunes App Store and 
Google Play for your convenience, as follows:

By: Kristi Liptak, EEO Officer By: Cassy Pick, Benefits Manager

By: Cassy Pick, Benefits Manager

Wellness Program Reminder

Benefits Mobile Apps

Employees (and spouses, if covered by GOH insurance) 
have until October 31st to complete step #3 if any health 
screening numbers were out of range. Step #3 consists of 
completing one of the following two choices:

 1. Complete three (3) health coaching sessions by   
  calling Sterling at 800-838-0337. 
 2. Have a doctor complete and submit the Physician   
 Affidavit form verifying you are working towards   
 better health. The Physician Affidavit form can   
  be found on the Employee Portal or your Health   
  Park Wellness Portal at MyHealthPark.com/GOH. 

Completing all steps of the Wellness Program could save 
you over $2,000!

Aetna
Medical coverage through Aetna. Download the 
Aetna Health app to review coverage details, view 
and pay claims, access your ID card, and more.

PayFlex
Health Savings Account through PayFlex. Download 
the PayFlex Mobile app to manage your account, 
view common eligible expense items, and more.

MetLife
Dental coverage through MetLife. Download the 
MetLife US Mobile app to find a participating den-
tist, view your claims, access your ID card, and more.

Principal
Retirement account through Principal. Download 
the Principal app to manage your account, change 
contribution rates, view investments, and more.

EyeMed
Vision coverage through EyeMed. Download the 
EyeMed app to view your benefits and eligibility, find an 
in-network eye doctor, access your ID card, and more.

Teladoc
Telemedicine through Teladoc. Download the Tela-
doc app to access quality care for general medicine, 
mental health, and dermatology.

Human Resources Update
2022 Q4 HR Update www.goh-inc.com



Market volatility:

How staying invested may help you 
in the long run
In an ideal world, investors buy low and sell high.
In the real world, investors often do the exact opposite—buy high and sell  
low—especially during volatile times. We see stocks going up and down  
because of the economic or political uncertainty, and our brains say “run.”

Tempting? Yes. You’re trying to make the right decisions for the retirement,  
529 savings plans, and other investments your family is counting on. But
in the long run, you’re generally better off staying the course rather than  
trying to jump out, then back into, the market.

That’s because it’s never about timing the market. It’s more about time in  
the market.

The power of staying invested during market volatility
During volatile times, it can seem (really) appealing to change how you  
invest in hopes of a better return. Let’s look at a case study of how timing  
the market could impact your retirement savings.

In 2008 and 2009, we experienced a period of extreme market volatility  
due to the explosive growth of the subprime mortgage market.

Case study: Timing the market

Imagine it’s January 1, 2008, and you have $100,000 invested in the market,  
and the bumpy ride drops you down to $64,388 balance in one year.1

So, frustrated by the declining value of your investment, you take that  
remaining $64,388 out of the market. You decide to go with a more  
“stable” investment, putting your money into a guaranteed interest  
investment (a CD) with a 2% return for the next five years. During those  
five years, with the guaranteed interest, your balance increases to $71,090.

But what if, in 2009, you decided to ride out the ups and downs and kept  
your money invested in the market instead? By staying in the market,  
based on S&P Index returns at that time, you would have had $123,862  
after five years.

Ideas to help you stay in control

Set a goal.
Saving for retirement generally requires you to 
trade near-term gains for what may be long-  
term benefits. Having a goal and sticking with  
it may help you keep perspective during ups  
and downs.

See where you stand.
Check your Retirement Wellness Score to see 
how you’re doing with your retirement savings. 
Visit principal.com/MyScore.

Think about your risk tolerance.
Make sure you have the right investment mix 
based on how comfortable you are with risk and 
how long you have until you retire. Log in and  
take our quick quiz to see if the risk level of your 
investments fits your investing profile.

Rebalance your investments.
Over time, the value of your investment  
mix (“asset allocation”) can change as  
some investments grow more than others.
Rebalancing sets everything back to your  
original mix and may minimize the impact of 
market volatility.

Lean on a financial professional.
Get help from the experts. A financial 
professional can help you plan and deal with 
the ups and downs of the market and update or 
create a personalized financial plan. (See more 
information below under “Next steps.”)

Putting money in a CD vs. staying in the market 
(2008 to 2013)2

  CD        Staying in the market

$65,029

6 months later

$62,427

1 year later

$65,676
$76,602

2 years later

$66,989

$85,992

5 years later

$71,090

$123,862

Bottom line in this case study:
You could have had $52,772 
more if you’d stayed in the 
market instead of moving your 
money into a CD.

Example for illustration purposes only. 1
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What People New to the Workforce Need to Know 
about Income Tax Withholding
By: Traci Capperella and adapted from IRS’s Tax Tip 2022-94

For many new grads and other people entering the 
workforce for the first time, filling out new hire 
paperwork can be confusing—what’s a W-4, anyway? 
New employees should ensure they understand their tax 
situation and do some planning now, so they’re in good 
shape at tax time next year. It’s important to know the 
correct amount of tax to withhold. 

Get tax withholding right.
Federal income tax is a pay-as-you-go tax. This means, 
taxpayers pay the tax as they earn or receive income 
during the year. Employers take out – or withhold – 
income tax from employee paychecks and pay it to the 
IRS in the taxpayer’s name. 

If an employee doesn’t have enough tax withheld, they 
may face an unexpected tax bill and a possible penalty 
when they file a tax return next year. If they overpay 
or have too much tax withheld during the year, the 
employee will likely get a tax refund next year. Adjusting 
the tax withheld up front may mean a bigger paycheck 
throughout the year. 

Form W-4, Employee’s Withholding Certificate.
New employees must complete Form W-4 so that 
their employer can withhold the correct amount of 
federal income tax from their pay. Read the instructions 
carefully. The employer will base the amount of 
withholding on the information the employee provides 
on their W-4 and how much the employee earns.
In addition to when they start a new job, people can 

also submit a new W-4 when their personal or financial 
situation changes, and they want to update their 
withholding. 

Taxpayers can use the Tax Withholding Estimator.
If a taxpayer isn’t sure how much tax they should have 
withheld, they can use the Tax Withholding Estimator 
tool at https://www.irs.gov/individuals/tax-withholding-
estimator to:

 • Estimate their federal income tax withholding.
 • See how their refund, take-home pay, or tax due is   
  affected by their withholding amount.
 • Choose an estimated withholding amount that works  
  for them.
 
To use the tool, taxpayers need their most recent pay 
statements or estimated salary, other income totals and 
their most recent income tax return. The tool doesn’t ask 
for sensitive information such as name, Social Security 
number, address, or bank account numbers.

Keeping tax forms in a safe place.
Employers typically send Forms W-2 end-of-year tax 
documents in January. This is a taxpayer’s record of 
the income they received throughout the year and the 
amount of money withheld for federal, state, local and 
other taxes. Taxpayers should be sure to hold on to all the 
tax documents received in the year and store them in a 
safe place to help ensure they can file an accurate 2022 
tax return.

This year’s Open Enrollment (OE) period is November 
7th through November 18th. OE is your once-a-year 
opportunity to make changes to your benefits elections 
outside of a qualifying life event. Any changes you make 
will become effective January 1, 2023, and remain in 
effect through December 31, 2023. If you are not making 
any changes, then you do not have to do anything. 

Please reach out to DirectPath at 866-253-2273 with 
any questions or contact Human Resources at 814-235-
2550 or Cassy Pick at 814-272-0836. 

Again this year – the process will be completed online 
through the Employee Portal. Instructions will be mailed 
with the OE material. 

Remember… If you are making changes to your insurance 
plans, you have from November 7th until November 
18th to do so. If you are not making changes, no action is 
required.

Open Enrollment is Approaching! 
By: Cassy Pick, Benefits Manager

Market volatility:

How staying invested may help you 
in the long run
In an ideal world, investors buy low and sell high.
In the real world, investors often do the exact opposite—buy high and sell  
low—especially during volatile times. We see stocks going up and down  
because of the economic or political uncertainty, and our brains say “run.”

Tempting? Yes. You’re trying to make the right decisions for the retirement,  
529 savings plans, and other investments your family is counting on. But
in the long run, you’re generally better off staying the course rather than  
trying to jump out, then back into, the market.

That’s because it’s never about timing the market. It’s more about time in  
the market.

The power of staying invested during market volatility
During volatile times, it can seem (really) appealing to change how you  
invest in hopes of a better return. Let’s look at a case study of how timing  
the market could impact your retirement savings.

In 2008 and 2009, we experienced a period of extreme market volatility  
due to the explosive growth of the subprime mortgage market.

Case study: Timing the market

Imagine it’s January 1, 2008, and you have $100,000 invested in the market,  
and the bumpy ride drops you down to $64,388 balance in one year.1

So, frustrated by the declining value of your investment, you take that  
remaining $64,388 out of the market. You decide to go with a more  
“stable” investment, putting your money into a guaranteed interest  
investment (a CD) with a 2% return for the next five years. During those  
five years, with the guaranteed interest, your balance increases to $71,090.

But what if, in 2009, you decided to ride out the ups and downs and kept  
your money invested in the market instead? By staying in the market,  
based on S&P Index returns at that time, you would have had $123,862  
after five years.

Ideas to help you stay in control

Set a goal.
Saving for retirement generally requires you to 
trade near-term gains for what may be long-  
term benefits. Having a goal and sticking with  
it may help you keep perspective during ups  
and downs.

See where you stand.
Check your Retirement Wellness Score to see 
how you’re doing with your retirement savings. 
Visit principal.com/MyScore.

Think about your risk tolerance.
Make sure you have the right investment mix 
based on how comfortable you are with risk and 
how long you have until you retire. Log in and  
take our quick quiz to see if the risk level of your 
investments fits your investing profile.

Rebalance your investments.
Over time, the value of your investment  
mix (“asset allocation”) can change as  
some investments grow more than others.
Rebalancing sets everything back to your  
original mix and may minimize the impact of 
market volatility.

Lean on a financial professional.
Get help from the experts. A financial 
professional can help you plan and deal with 
the ups and downs of the market and update or 
create a personalized financial plan. (See more 
information below under “Next steps.”)

Putting money in a CD vs. staying in the market 
(2008 to 2013)2

  CD        Staying in the market

$65,029

6 months later

$62,427

1 year later

$65,676
$76,602

2 years later

$66,989

$85,992

5 years later

$71,090

$123,862

Bottom line in this case study:
You could have had $52,772 
more if you’d stayed in the 
market instead of moving your 
money into a CD.

Example for illustration purposes only. 1

www.goh-inc.com



Know your options when you need care 
You have several affordable and convenient options for immediate care. Keep this chart handy to help you make a smart choice the next time you need medical 
care. You may save time and money. Just text “GETAPP” to 90156 for a link to the Aetna HealthSM app. You’ll be able to find network providers and facilities near 
you. Message and data rates apply.* 

Teladoc® 

Non-emergency Non-emergency Non-emergency Urgent Emergency 

Teladoc gives you 24/7 
access to board-certified 
doctors by phone, video 
or mobile app. Talk to a 
doctor in minutes and 
get a diagnosis, treatment, 
and prescription 
(when needed), for 
non-emergency 
medical needs. 

Average 
cost to you 

Average 
wait time 

MinuteClinic offers 
convenient care 7 days 
a week from certified 
nurse practitioners 
and physician 
assistants at select 
CVS Pharmacy® 

and Target stores 
nationwide. 

• Allergies 
• Flu 
• Bronchitis 
• Sinus infection 
• Food poisoning 
• Rash 
• Poison ivy/oak 
• Sunburn 
• Sore throat 
• Headache/migraine 
• Eye infection and more 

• Minor illnesses & injuries 
• Screenings & monitoring 
• Skin conditions 
• Vaccinations & injections 
• Wellness & physicals 
• Women’s services 
• Travel health 

Visit minuteclinic.com 
to confirm services 
available at your location 

• Back/neck pain 
• Cuts that require 

stitches 
• Minor burns 
• Flu 
• Sprains 
• Fractures 
• Bronchitis 
• Headaches and more 

• Chest pain 
• Severe abdominal pain 
• Trouble breathing 
• Uncontrollable bleeding 
• Symptoms that may 

put your life at risk 

24 hours a day 
7 days a week 
365 days a year 

24 hours a day 
7 days a week 
365 days a year 

Weekdays during 
business hours 
(May be open extended 
hours and/or Saturdays) 

7 days a week 
(including evenings and 
weekends) 

Many open 7 days a week 
with extended hours 

By phone: 1-855-Teladoc 
(1-855-835-2362) 
By video: 
Teladoc.com/aetna 
By mobile app: 
download the Aetna 
Health or Teladoc app 
to get started 

By appointment only 

Average wait time of 22 
minutes upon arrival2 

At select CVS Pharmacy 
and Target stores 

Schedule an appointment 
at minuteclinic.com 
or through the CVS 
Pharmacy app 

Walk in Walk in 

On-demand within minutes 
(Avg. wait 10 – 15 mins.; 
guaranteed within 1 hour or 
consult is FREE of charge) 

Also by appointment 

Make an appointment at 
minuteclinic.com 

15 - 45 minutes3 2 - 4 hours for 
non-emergency care3 

• 
• 

Total cost is $49 or less.1 

Pay at the time of 
your consult. 

• No balance is ever 
billed to you. 

• Pay your copay at 
appointment, if 
applicable. 

• Pay your estimated
patient responsibility at
time of visit, if 
applicable.**** 

• You may be billed for
any balance.

• No-cost or low-cost
access to all covered
services.***

• Pay your estimated patient 
responsibility at time of 
visit, if applicable.**** 

• You may be billed for any 
balance. 

• Pay your copay at 
time of visit, if 
applicable. 

• Pay your estimated patient 
responsibility at time of 
visit, if applicable.**** 

• You may be billed for 
any balance. 

• Pay your copay at 
time of visit, if 
applicable. 

• Pay your estimated patient 
responsibility at time of 
visit, if applicable.*** 

• You may be billed for 
any balance. 

How to 
access 

Availability 

Care 
options 

When 
to use 

Urgent care 
center 

Primary care 
physician 

(PCP**) 
MinuteClinic® Emergency 

room 

The emergency room 
(ER) is for emergencies 
that can permanently 
impair or endanger 
your life. Using the 
ER for non-life-
threatening issues 
can be very costly 
and probably means a 
very long wait time. 

Care from anywhere In-person options for care 

Your PCP is the best 
option for in-person, 
non-emergency care. 

To find in-network 
PCPs near you, log in to 
your member website. 

Urgent care centers 
provide quick care 
for serious, but not 
life-threatening, 
situations. Many 
urgent care centers 
offer imaging, X-ray 
and lab services. 

• Physicals (wellness, 
screening) 

• Vaccinations & injections 
• Chronic condition 

management (heart 
disease, diabetes, 
arthritis, etc.) 

• Acute care (sinus 
infections and injuries) 

• Urgent care may be 
available by appointment 

1For a General Medical Visit only. Dermatology and Mental Health services are a separate buy-up. 2 “Vitals’ Annual Physician Wait Time Report,” http://www.vitals.com/about/wait-time. 3 Urgent Care Locations, LLC. Urgent 
care center vs. emergency room. Available at: www.urgentcarelocations.com/ urgent-care-101/faq/urgent-care-center-vs-emergency-room. Accessed April 4, 2018. *Terms and Conditions: bit.ly/2nlJFYG. Privacy Policy: 
aetna.com/legal-notices/privacy.html. By texting 90156, you consent to receive a one-time marketing automated text message from Aetna with a link to download the Aetna HealthSM app. Consent is not required to 
download the app. You can also download by going to the App Store or Google Play. **In Texas, PCP is known as physician (primary care). In the State of Washington, PCP refers to primary care provider. 
***Applies only to covered services at MinuteClinic. Video Visits are not a covered service under this benefit. Members in health maintenance organization (HMO) and indemnity plans are not eligible for this benefit. Such 
members should refer to their benefits plan documents in order to determine coverage and applicable cost share for walk-in clinic benefits and services, as applicable. Visit MinuteClinic.com for age and service 
restrictions. This is not available for fully insured groups in AL, AK, AR, CA, CO, DE, GA, HI, IA, ID, MA, ME, MS, MT, ND, NM, NY, OR, SD, UT, VT, WA, WV and WY. ****Lab, tests and additional services may result in additional 
charges. Labs and tests cannot be purchased separately and are only performed as part of a standard visit. 

Policies and plans are insured and/or administered by Aetna Life Insurance Company or its affiliates (Aetna). Aetna and MinuteClinic, LLC (which either operates or provides certain management support 
services to MinuteClinic-branded walk-in clinics) are part of the CVS Health family of companies. Providers are independent contractors and are not agents of Aetna. Provider participation may change without notice. 
Refer to Aetna.com for more information about Aetna® plans. In Texas, PCP is known as physician (primary care).  In the State of Washington, PCP refers to primary care provider. Aetna and MinuteClinic, LLC (which either 
operates or provides certain management support services to MinuteClinic-branded walk-in clinics) are part of the CVS Health family of companies.  Teladoc® is not available to all members. Teladoc and Teladoc 
physicians are independent contractors and are not agents of Aetna. For a complete description of the limitations of Teladoc services, visit Teladoc.com/Aetna. Teladoc, Teladoc Health and the Teladoc Health logo are 
registered trademarks or  trademarks of Teladoc Health, Inc.  Apple, the Apple logo and iPhone are trademarks of Apple Inc., registered in the U.S. and other countries. App Store is a service mark of Apple Inc. Google Play 
and the Google Play logo are trademarks of Google LLC. 

©2021 Aetna Inc. 
90.03.572.1 A (8/21) 
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The Spotted Lanternfly: 
PA’s Latest Invasive Pest
By: Ben Welch, Manager, Environmental Services

The Spotted Lanterfly 
(SLF), Lycorma delicat-
ula, is an invasive plant 
hopper native to Asia. 
SLF was first discov-
ered in Pennsylvania in 
Berks County in 2014. 
If you haven’t “spotted” 
one of these pesky 
bugs yet, be prepared 
because they are rap-
idly spreading. The SLF 
feeds on sap from many 
different plants that are 
important to PA’s econ-
omy. Some of its favorite food sources include grapevines, 
maple species, black walnut, birch, willow, and fruit trees. 
They suck sap from trees by using a piercing mouthpart 
to break through the bark. While feeding they excrete a 
substance termed honeydew. This is a sugary waste that 
attracts other insects which feed on this excretion and 
builds up on everything nearby. The honeydew then turns 
to a black sooty mold that is very unpleasant and difficult 
to clean. The SLF’s feeding damage stresses plants and 
can cause harmful damage to growth, reduce production, 
and even kills trees. The Pennsylvania Department of Ag-
riculture has set quarantine areas across the state to help 
control the spread of the SLF. 

Now… I’m sure you’re wondering why this is important 
to GOH? Well, we are now an official SLF Permit Holder. 
Moving forward, anyone driving a company vehicle must 
have a permit in the vehicle. The PA Dept. of Agriculture 

has delegated authority 
to the PA State Police 
to enforce that busi-
nesses comply with the 
quarantine order. Any 
business that is located 
or works within the 
quarantine area, and 
which move products, 
vehicles, or other items 
within or from the 
quarantine area, are 
required to have an SLF 
Permit. The quarantine 
order also requires that 

vehicles and items being transported are inspected for 
SLF in any life stage prior to traveling outside the quaran-
tine area.

So, how can we do our part to stop the spread of this 
invasive species? Common sense! If we take an educated 
approach to this problem we can avoid any compliance 
issues. First step for anyone with a company vehicle is to 
put the one-page permit in the glovebox. I recommend 
simply storing it with the registration and insurance 
documents. Next, keep your eyes open! Learn what the 
insect looks like in all stages of life and make sure, if you 
spot one, to kill it immediately. Anyone that identifies 
the insect on a company-owned vehicle, property, or any 
other item can report it directly to me (Ben Welch) or the 
Environmental Services department. For more informa-
tion regarding the SLF please visit the PA Department of 
Agriculture’s website at www.agriculture.pa.gov.

Fourth Instar: 
July through September

First to Third Instar: 
April through July

Nymphs

Egg Laying: 
September through December

Adults: 
July through December

Adults

Unless otherwise noted, all images are courtesy of Penn State. 
3, 9. Keri Griffin / Penn State 
7. " 20180830-APHIS-LSC-1594" by United States Department of Agriculture / usdagov on flickr.com has been modified (cropped) and is in the public domain 
11.1. Keri Griffin / Penn State 
11.2. Yastremska / bigstockphoto.com has been edited by Keri Griffin / Penn State

Image Credits

Egg Masses

Hitchhiking on car bodies

Hitchhiking on people

Hitchhiking on tires
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CCompany Picnic atompany Picnic at20222022
Glenn O Hawbaker, Inc. 
held its yearly company 

picnic at Delgrosso’s 
Amusement Park. It was 
a day of good food and 

good fun!
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GOH donated four loads of millings from Turtlepoint to the Black Forest Conservation Club in Coudersport to expand 
and improve the parking lot at their facility. These improvements were needed to accommodate the significant rise in 
the popularity of youth scholastic trap shooting. This past year, they were expecting 15 to 20 students to shoot, and 
ended up just shy of 50!

Thomann Chooses GOH

Black Forest Conservation Club

By: Randy Caldwell, Sales Representative

By: Bill Rees, Sales Representative

In July 2021 Thomann Asphalt Paving of Lancaster, NY, 
contacted GOH and other area construction companies 
to supply asphalt and trucking services to the Mill Hall 
Walmart as part of Walmart’s 2021 Round 5 Capital Pro-
gram. Thomann chose a different company to supply the 
project, but due to weather and other delays, the project 
was pushed into 2022. The project was ready to com-
mence in August 2022 with a very tight and aggressive 
schedule. The company previously awarded the contract 
could not accommodate Thomann’s demands and in July 
2022 Thomann contacted GOH to requote the project. 
GOH negotiated asphalt prices from Pleasant Gap, agreed 
to supply the trucking for the milling process, and to deliv-
er the new asphalt. The contract was signed on July 27th. 

On August 15, 2022, at 5:00 AM, twelve GOH trucks 
arrived on site to start the job. The project was completed 
on August 19, 2022, with 5,600 tons of millings returned 
to Pleasant Gap and 5,755 tons of new asphalt delivered 
to Thomann’s paving crew. The one-week project was 
completed with no issues. Thomann Asphalt Paving own-
ership, project managers, and onsite leaders offered many 
thanks. GOH proved again to be the provider of choice 
and industry leader with quality, customer service, and 
professionalism. 

This project could not have been an overwhelming suc-
cess without a team effort from several GOH operations.

QUARTERLY
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ASHE Tour of Warrensville Road Project
By: Joe Reighard, VP, Construction – Eastern Region

On Sept. 1st, the Williamsport Chapter of the American 
Society of Highway Engineers (ASHE) toured the near-
ly-completed PennDOT Dist. 3-0 SR2039 (Warrensville 
Road) Project. This roadway was severely damaged by 
an earth slide in October 2018 and was closed imme-
diately thereafter. After many hurdles PennDOT had 
to overcome with permitting, funding, design, etc., 
the project went out for bid this spring. GOH submit-
ted the lowest competitive bid and was awarded the 
project with a start date of April 2022. The project has a 
completion date of November 2022, but was ultimately 
completed forty (40) days earlier than required.

Over 23 ASHE members attended the project tour led 
by Project Manager Shawn Remsnyder. Many thanks 
and kudos to Shawn and Project Superintendent Carl 
Lutz for their leadership on this project.  Thanks go 
out, as well, to all involved on Carl Lutz’s crew, Hager-
man’s Run Quarry, Montoursville Asphalt plant, and the 
Transportation group. 

GOH @Discovery Space GLOW Event
By: Keri Dillman, HR Specialist

Discovery Space in State College offers a 
special event called “Girls Leadership Oppor-
tunity Week (GLOW)” focused on skill-build-
ing, career awareness, and non-traditional 
work opportunities for 11- to 14-year old 
girls. GOH’s very own Equipment Operator 
Haley Foster recently spoke to the girls at the 
GLOW event. Haley clearly demonstrated 
that, even in the male-dominated construc-
tion industry, women have a place and they 
can also develop and succeed. 
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Clinton County Rails-to-Trails Project
By: Tim Kessling, Project Manager

On October 22, 2020, GOH was awarded a $2.9 million 
contract to turn an existing railroad bridge over the West 
Branch of the Susquehanna River into a pedestrian walk-
ing trail. I’m pleased to announce nearly two years later 
that, on August 17th, 2022, Phase 4 of the Bald Eagle 
Valley Trail was completed and the walking trail officially 
opened to the public. 

Over the course of the project all involved had to over-
come a laundry list of unique challenges including new 
steel tying into existing steel, micropile overruns, dizzying 
heights over the West Branch of the Susquehanna while 
working in the elements, and exceptionally tight working 
conditions to name a few. 

Construction was delayed nearly two months due to a 
peregrine falcon utilizing one of the piers to house her 
hatchlings. The peregrine falcon is best known for its 

diving speed during flight which can reach more than 186 
MPH! This speed not only makes it the world’s fastest 
bird, but also the world’s fastest animal. The bird can be 
found on six continents and is uncommon in most areas. 
This unique animal was endangered in the 20th centu-
ry because of the effects of DDT and other persistent 
pesticides, but is making a comeback. Once the hatchlings 
“flew the coop,” the project was able to be wrapped up by 
finishing the handrail and pedestrian protective fences. 

The bridge can be seen from SR 220 when passing the 
Wayne Township Landfill traveling east. The trail head 
entrance can be found at the end of Spook Hollow Road 
in Lock Haven, PA. Whether you’re a cyclist, hiker, walker, 
or jogger, please visit and enjoy the views the project has 
to offer. 

Special thanks to everyone involved with the project.

QUARTERLY
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Sandy Ridge Wind
By: Carissa Mann, Civil Designer with Hawbaker Engineering

Hawbaker Engineering (HE) has been assisting with the 
final stages of the Sandy Ridge 2 Wind Project, a 20+ year 
project under development in Centre and Blair Counties. 
The Sandy Ridge 2 Wind Project proposes to add addi-
tional wind turbines to the existing wind farm in Sandy 
Ridge. HE began work in January 2022 and will continue 
to assist with the Project through the construction phase 
and completion. 

HE assisted with surveying the route to transport the in-
ternationally-constructed turbine blades from port to the 
existing Sandy Ridge Wind Farm. Roadways, guard rails, 
utilities, etc. were surveyed to identify clearance hazards 
and evaluate the logistics required for transporting 300-
foot long turbine blades through local PA roads. HE also 
completed topographical land surveying for the new blade 
locations, access road and erosion and sedimentation 
control layout and staking, turbine foundation layout, set 

survey benchmarks and controls for contractor use, and 
provided as-built surveys for the road improvements. 

In addition, our survey team was tasked with setting the 
foundation level plates for the turbines which required 
a tolerance of 1 millimeter! Precision and accuracy are 
paramount to large-scale infrastructure projects such as 
this one and HE was able to deliver with our highly-skilled 
surveyors and latest technology and equipment.

The Sandy Ridge 2 Wind Project will include a network 
of access roads, electrical collector lines, operations and 
maintenance facility, substation, and switching station. 
Construction started in 2022 and the Project has an esti-
mated in-service date of early 2023. It is anticipated that 
the Sandy Ridge 2 facility will generate enough power for 
over 18,000 homes.
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Treasure Lake
By: Brandon McDowell, Area Operations Manager

Treasure Lake is a semi-private, gated community located 
just east of DuBois, PA in Sandy Township, Clearfield County. 
The 11.4 square mile community is centered on its namesake, 
Treasure Lake, a man-made lake constructed in the 1950s. 
John E. DuBois, Jr., who was the property owner at this time, 
named the new body of water Lake Rene after his wife. In 
1968, Mr. DuBois sold the property to the Great Northern 
Development Company. Great Northern renamed Lake Rene 
to Treasure Lake and began further developing the property 
including construction of a sewage system, a second lake (Bi-
mini Lake) and a golf course. Ownership of Treasure Lake has 
changed hands several times since then with each developer 
adding new features. 

In 1996, the Treasure Lake Property Owners Association 
(TLPOA) was formed and assumed ownership of all Treasure 
Lake amenities.

Today, Treasure Lake is home to approximately 5,500 resi-
dents, 2,200 homes, two 18-hole golf courses, three restau-
rants, three beaches and a campground. In addition to oper-
ating these facilities, TLPOA maintains 90 miles of roadway 
within the community. 

GOH has been fortunate to work with TLPOA on numerous 
projects over the years and even operated a stone quarry 
within Treasure Lake from 1990 to 1998. GOH is appreciative 
of the relationship built with TLPOA and we look forward to 
working together on future projects.

QUARTERLY

22



Sheetz stores seem to keep popping up in new locations 
all over the east coast. The continuous expansion of their 
service area and push to keep their stores updated results 
in a multitude of construction projects. These projects 
range from fresh new store sites to rebuild projects. GOH 
has been fortunate to construct several of these sites in the 
past and will be working on two (2) more this fall.

Slated to start in September, GOH will be constructing a 
new Sheetz site at the Buckhorn exit off I-80. Starting in 
October, we will be replacing Sheetz store #378 in Lewis-
burg. Both projects will be completed in the spring of 2023. 

Being a wise consumer, Sheetz has established relation-
ships with companies with which they have grown to know 
and trust over the years, resulting in repeat business and a 
lasting business relationship. Those contractors must not 
only deliver a quality project, but must have the ability to 
meet Sheetz’s strict deadlines. GOH has been and remains 
one of those companies. This example demonstrates how 
a company’s good performance and track record leads to 
future opportunities and repeat business. 

Kudos to all GOH employees who have worked on Sheetz 
projects in the past which helped us gain the respect and 
confidence of the Sheetz organization.

October 2022 is the 151st anniversary of the Great Chicago Fire. In 1871, most 
buildings in Chicago were made of wood. Building and fire codes weren’t very strict. 
In 1922, President Coolidge proclaimed the first National Fire Prevention Week 
with the goal of raising fire safety awareness, and helping to ensure your home and 
family are protected. You can commemorate the Great Chicago Fire with simple 
safety precautions and by making your home a Fire Prevention Zone. 

CREATING A FIRE PREVENTION ZONE:

 • Make sure your home has working smoke alarms.
 • Inspect your furnace, chimney, fireplace, and clothes dryer regularly.
 • Keep your stove and oven clean and don’t leave cooking food unattended. Keep a fire extinguisher in the kitchen.
 • Make sure electrical cords are in good condition. Use them properly so they don’t overheat. Don’t run cords under   
  rugs or furniture.
 • Use care when you have fires in the fireplace. Don’t leave lit candles unattended. While it’s nice to have your guest   
  bathroom smell like pumpkin spice, it’s not worth risking a house fire.

Quality Customer Service = Repeat Business

October is Fire Safety Month

By: Sean Foster, Estimator

By: Tom Crowl, Sr. EHS Specialist
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Did you know that the 
State of Pennsylvania 
does not require 
any coursework in 
business or economics 
in order for students 
to graduate from 
high school? The 

Foundation for Free Enterprise Education was founded 
in 1979 to combat our state’s curricular shortcoming. 

In August, GOH provided scholarships for 19 local high 
school students so they could attend Pennsylvania Free 
Enterprise Week (PFEW). PFEW is held at Lycoming 
College and the Pennsylvania College of Technology. 
During the week, students participate in a variety of 
activities focused on helping the students develop 
foundational business skills including: communication, 
teamwork, leadership, problem solving, financing, 
and marketing. The week culminates with a business 
simulation game where students compete to 
manufacture, market, and sell a fictitious product.

Here are some quotes from the GOH-sponsored 
students:
 
“My experience at PFEW was a very powerful one because  
 I learned how business really works.”
 
“From this experience, I learned how to work better as a  
 team.”
 
“This week has also been very important in helping me   
 further define the path I am hoping to take in    
 college and I do not think many other experiences could  
 have provided me with that.”
 
The American free enterprise system is what separates 
our great Nation from all of the others in the world. 
GOH is proud to play a small role in helping our future 
business leaders realize that with grit, determination, 
and hard work, they have the ability to control their 
own destiny. 

Pennsylvania Free Enterprise Week - 
GOH Invests in the Lives of Our Future Business Leaders
By: Josh Hull, Special Projects Director

New Faces
Hunter Wade Shaffer Grayson Taylor June 21, 2022

7lbs 11oz, 20.5" long

Grayson is the son of 
Plant 1 Weighmaster 
Alec Charnick and 
Kirstie Taylor.

August 9, 2022
7lbs, 21.25" long

Hunter is the son of 
Tri-axle Driver Timo-
thy Shaffer and Bran-
dy Shaffer. He has two 
siblings, Kristopher 
and Destiny.

QUARTERLY
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In February 2022, GOH was awarded a contract for 
a $1.7 million sports complex located in Wellston, 
OH. The funding for this project came from the 
Abandoned Mine Land Economic Revitalization 
(AMLER) Program which was authorized by 
Congress under the Consolidated Appropriations 
by the Office of Surface Mining Reclamation and 
Enforcement (OSMRE). AMLER Pilot funds are to 
be used “for the reclamation of abandoned mine 
lands in conjunction with economic and community 
development and reuse goals.” The AMLER 
program’s funding for 2021 was $25 million with a 
projected 2022 funding of $17 million.

The project had an estimated earthwork quantity 
of 15,000 cubic yards of excavation/embankment, 
3,000 tons of aggregate, 1,500 linear feet of 
storm drains to construct a new 3-acre soccer 
field, baseball fields, multiple parking lots, paved 
walking trails, and the Ohio Region’s first bridge 
installation. In addition to the GOH crews on-site 
local subcontractors are employed to help meet the 
short deadline. 

The Project is being overseen by the non-profit 
organization, “Make Wellston Beautiful” and the 
Ohio Division of Natural Resources. To date GOH 
has received many praises from the organizations 
is currently working with them to design a second 
phase of the project estimated at approximately $3 
million worth of future upgrades to the facility. 

ODNR – Wellston, OH Sports Complex
By: Shawn T. Lafferty, General Superintendent

Akeem Brown completed the Skilled Highway Laborer Trainee 
program on the Perry SR 22 project on June 30, 2022.  Akeem 
started with GOH on November 29, 2021.  Since his comple-
tion of the program, he has been working as a laborer on one 
of our concrete crews.  His certificate was presented by Kristi 
Liptak, EEO Officer.

Congratulations!
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Richard Lynn Nicholson, 
65, of Houtzdale, passed 
away Saturday Sep-
tember 10, 2022, at Mt. 
Nittany Medical Center, 
State College.

Born October 23, 1956 in 
Dubois, he was the son of 
the late Clyde and Shirley 
(Jones) Nicholson.

Richard was a member 
of the Mosquito Creek 
Sportsman’s Club, Frenchville.

He retired after 24 years as Mobile Plant Technician for 
Glenn O. Hawbaker, State College. During his time at GOH, 
Richard worked at all of the plant locations. He usually was 
on-site before it was daylight and was always willing to stay 
late and work weekends if a plant was broken down. His 
welding abilities, mechanical knowledge, and his attention 
to detail were second to none. He would walk into a plant 

and listen to it run, and know when something wasn’t right. 
He was constantly watching out for the safety of everyone 
on-site, and for those of us who were lucky enough to work 
closely with him, he was a great teacher and friend. 

Richard enjoyed everything about the outdoors. Especially 
hunting, ATV riding, and he was known to build the best 
bonfire to cook on.

On June 22, 1996, he married Nicole (Tice) Nicholson, who 
survives at home. Nicole works at GOH as a Receptionist at 
the Waddle Road office.

Along with his wife he is survived by two daughters, Beth 
Ann (John) Socoski of Florida, Hunter Nicholson of Me-
chanicsburg, a son Richard Nicholson Jr. of Houtzdale and a 
brother Dave Nicholson of Glenn Richey.

Richard was preceded in death by his parents, and a sister 
Jeanette Morgan.

Online condolences to the family may be made at birgera-
freebergfuneralhome.com.

Richard Nicholson 
October 23, 1956 - September 10, 2022

Crawford 2012 All Wrapped Up
By: Charlie Liptak, Area Operations Manager

GOH recently completed the 
Crawford SR 2012 project 
in Meadville, PA. The project 
consisted of milling, paving, 
drainage, and ADA upgrades. 
The project was overseen 
by General Superintendent 
Scott Thomas. 

GOH worked closely with 
our subcontractors as they 
completed the drainage and 
concrete work on the proj-
ect. Once complete, GOH 
crews went to work milling 
and paving the two sites. 
The project presented some challenges due to working in downtown 
Meadville. The GOH crews and staff managed the project well while 
working with our subcontractors and other contractors performing 
work on various projects within our zone. 

In the end, the project was a success. I would like to thank all of the 
GOH crews and staff involved for a job well done.
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New Work Acquired

SITEWORK JOBS
 • SITEWORK JOBS
 • Mt. Nittany MOB & Toftrees West
 • Harvest Meadows Phase-1
 • EQT Corporation - Ealy PCSM
 • Mericle Construction - Russell Road Utilities
 • EQT Corporation - Mills Wetzel FWI Reclaim
 • Discount Tire - Altoona
 • Simonds Cutting Tools Phase-3
 • Proctor & Gamble - Building 200
 • EXCO Resources - Flook Reclaim

 ROADWAY JOBS
 • SR 11 - Susquehanna County
 • State College Borough - South Patterson Street
 • City of Williamsport - East 4th Street
 • Bloomfield Borough - Perry County
 • PSU Red-V Parking Lot Upgrades

 PAVING & CONCRETE JOBS
 • Loyalsock Dunkin Donuts (Concrete)
 • SR 1001 Clinton County (Paving)
 • SR 80 (B57) Centre County (Paving)
 • EQT Corporation - Leonard/Kelly/Chapman (Paving)
 • Sayre Borough - Bradford County (Paving)
 • Patton Township - Centre County (Paving)
 • PSU Shenango - Campus Roads (Paving)
 • Troy Borough - Tioga County (Paving)
 • Diahoga Trail Phase-3 (Paving)
 • Ellwood City Area School District - Stadium (Paving)
 • Walker Township - Juniata County (Paving)
 • Quehanna Boot Camp (Paving)

 • Beech Resources (Paving)
 • Chesapeake Energy - SR 3004/SR 3009/SR 154 (Paving)
 • Bald Eagle Township - Clinton County (Paving)
 • Nittany Oil Coalport (Paving)
 • Treasure Lake Property Owners Association (Paving)
 • Newport Borough - Perry County (Paving)
 • Knox Township - Jefferson County (Paving)
 • Advanced Drainage Systems (Paving)
 • Nittany Oil Morrisdale (Paving)
 • Portage Township - Cameron County (Paving)
 • Woodward Township - Lycoming County (Paving)
 • EQT Corporation - Matthews/Chapman (Paving)
 • Chesapeake Energy - SR 3017 (Paving)
 • Lycoming Township - Lycoming County (Paving)
 • Sapp Brothers Truck Stop Clearfield (Paving)
 • Lerch RV - Mifflin County (Paving)
 • Nittany Oil Galeton (Paving)
 • Milford Township - Juniata County (Paving)
 • Union Township Centre County (Paving)
 • Old Lycoming Township - Lycoming County (Paving)
 • Beech Creek Township - Clinton County (Paving) 

MISCELLANEOUS & SMALL JOBS
 • Central Region Small Paving Projects (31 Projects)
 • Eastern Region Small Paving Projects (5 Projects)
 • Western Region Small Paving Projects (5 Projects) 
 • Other Small Miscellaneous Projects (13 Projects)

We are also pursuing several other Large and Medium 
sized Projects, hoping to further fill out our Summer 
Construction Schedule. 

New Work Acquired in JUNE/JULY/AUGUST 2022:

By: Steve Vaux, Estimator
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Find us on Social Media: www.gohcareers.com

Glenn O. Hawbaker Inc.
1952 Waddle Road
Suite 203
State College, PA 16803
www.goh-inc.com

ELECTION DAY IS
TUESDAY, NOVEMBER 8, 2022

DO YOUR PART!

GO VOTE!




